Folder Side: Performance
Name: DUNHAM, SARAH

Account Number: -

This is an ‘official’ document generated from the eOPF system.;



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
DUNHAM, SARAH W.

2. Social Security Number 3. Date of Birth

4. Effective Date
04/14/2019

FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES PERFORMANCE AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

LA000000 0028145

DIRECTOR, OFFICE OF ATMOSPHERIC PGM

8. Pay Plan | 9. Occ. Code

10. Grade or Level|11. Step or Rate|

12. Total Salary 13. Pay Basis 16. Pay Plan | 17.Occ. Code |18. Grade or Level

19.Step or Rate

20. Total Salary/Award
15915

21. Pay Basis

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay 20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

~ 5-Point 4 -~ 10~-Point/Compensable

6~

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use
1~ None 3 ~ 10~Point/Disability 5 ~ 10~Point/Other 0 - None 2 - Conditional

10-Point/Compensable/36% 0 ’ 1 - Permanent 3 - Indefinite

]

26. Veterans Preference for RIF

28. Annuitant Indicator

29. Pay Rate Determinant

. Retirement Plan . Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly

K |FERS& FICA _ F | FULL-TIME Py Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

[ 1= Competitive Service 3~ SES General E ~ Exempt

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

41

40. Agency Data
FUNC CLS 00

42.
EDUC LVL 16

43.
SUPV STAT 2

4.

POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

190941056 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

49. Approval Date
04/23/2019

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238




Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) Sg¢i ity i 4. Effective Date
DUNHAM, SARAH W. M 01/22/2018
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES PERFORMANCE AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

8. Pay Plan

9. Oce. Code

10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis

16. Pay Plan | 17.Occ. Code |18. Grade or Level 19.Step or Rate 20. Total Salary/Award

17325

21. Pay Basis

12A. Basic Pay

12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay

20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay

20D. Other Pay

14. Name and Locati

on of Position’s Organization

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

2 - 5~-Point

4 ~ 10~Point/Compensable 6 = 10~-Point/Compensable/30%

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 ~ 10~Point/Disability 5 ~ 10~Point/Other 0 - None 2 - Conditional

0 ’ | -~ Permanent 3~ Indefinite

30. Retirement Plan

K

FERS & FICA

28. Annuitant Indicator
9 NOT APPLICABLE 0

|29. Pay Rate Determinant

31. Service Comp. Date (Leave)

POSITION DATA

32. Work Schedule

Biweekly

F FULL-TIME

33. Part—Time Hours Per

Pay Period

3 2 - Excepted Servi

34. Position Occupied

1~ Competitive Service

35. FLSA Category
3 - SES General E - Exempt
ice 4~ SES Career Reserved E N ~ Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41

verstat [

42.
EDUC LVL 16

43.

SUPV STAT 2

4.
POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
180331462 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/22/2018

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50
Rev. 7/91
U.S. Office of Personnel

Management

FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
DUNHAM, SARAH W. 01/09/2017
FIRST ACTION SECOND ACTION

5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action

879 SES PERFORMANCE AWARD

5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384

5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

8. Pay Plan

9. Oce. Code

10. Grade or Level

11. Step or Rate|

12. Total Salary

13. Pay Basis

16. Pay Plan | 17.Occ. Code |18. Grade or Level 19.Step or Rate 20. Total Salary/Award

14700

21. Pay Basis

12A. Basic Pay

12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

~ 5-Point

4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use
~ None 3~ 10~Point/Disability 5~ 10~Point/Other [} 8=None 2 - Conditional

0 ’ | -~ Permanent 3~ Indefinite

26. Veterans Preference for RIF

]

:_

28. Annuitant Indicator 29. Pay Rate Determinant

9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA

3

2 - Excepted Serv

1~ Competitive Service

34. Position Occupied

3 - SES General

vice

4 = SES Career Reserved

35. FLSA Category
E - Exempt
E N ~ Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County

- State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STA'I- EDUC LVL 16 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Depar

tment or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/19/2017

50. Signature/Authentication and Title of Approving Official
170348205 / ELECTRONICALLY SIGNED BY:

KAREN A. HIGGINBOTHAM
DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
DUNHAM, SARAH W.

2. Social Security Number 3. Date of Birth

4. Effective Date
02/03/2016

FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES PERFORMANCE AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

LA000000 0028145

DIRECTOR, OFFICE OF ATMOSPHERIC PGM

8. Pay Plan | 9. Occ. Code

10. Grade or Level|11. Step or Rate|

12. Total Salary

13. Pay Basis

16. Pay Plan | 17.Occ. Code |18. Grade or Level

19.Step or Rate 20. Total Salary/Award

21. Pay Basis
12400

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

2 ~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 -~ None 3 ~ 10~Point/Disability 5 ~ 10~Point/Other 0 - None 2 - Conditional

]

0 ’ | -~ Permanent 3~ Indefinite

27. FEGL1

28. Annuitant Indicator

29. Pay Rate Determinant

30. Retirement Plan

K FERS & FICA

9 NOT APPLICABLE 0
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNC CLS 00 VET STA-

42.
EDUC LVL 16

43.

SUPV STAT 2

4.

POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
160409061 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
02/03/2016

KAREN A. HIGGINBOTHAM

DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

DUNHAM, SARAH W. 01/25/2015
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES PERFORMANCE AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

8. Pay Plan |9. Occ. Code  [10. Grade or Level

11. Step or Rate|

12. Total Salary

13. Pay Basis

16. Pay Plan | 17.Occ. Code |18. Grade or Level 19.Step or Rate 20. Total Salary/Award

13900

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

1~ Nene
2 - 5~-Point

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

WASHINGTON,DC
EMPLOYEE DATA
ns Preference 24. Tenure 25. Agency Use
5~ 10~Point/Other [ | 6-None 2~ Conditional

0 ’ | -~ Permanent 3~ Indefinite

28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0

31. Service Comp. Date (Leave)

32. Work Schedule 33. Part—Time Hours Per

Biweekly

K FERS & FICA N -
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

1~ Competitive Service 3~ SES General E - Exempt

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

41

40. Agency Data
FUNC CLS 00

42.
EDUC LVL 16

43.

SUPV STAT 2

4.
POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
150457933 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
02/04/2015

KAREN A. HIGGINBOTHAM
DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

21. Pay Basis

26. Veterans Preference for RIF

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

Dunham,Sarah W. _ 12/10/2012
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES Performance Award
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384. SESperformance award.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

Director, Office of Atmospheric Programs

005037
00028145

8. Pay Plan | 9. Occ. Code

10. Grade or Level|11. Step or Rate|12. Total Salary

13. Pay Basis

16. Pay Plan | 17.Occ. Code |18. Grade or Level

19.Step or Rate 20. Total Salary/Award
14,780.00

21. Pay Basis

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay 20D. Other Pay

Transfer from:

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

DeptID: 0000002409 Org Cd: 62011001
Environmental Protection Agency

Asst Admr for Air & Radiation,

Office Of Atmospheric Programs,

Ofc Of The Director, Immediate Office

Washington DC USA

EMPLOYEE DATA

s Preference
- None
- 5~Point

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

5 ~ 10~Point/Other

6~ 10~-Point/Compensable/36%

24. Tenure
[ | 0-None 2 ~ Conditional
0 ’ I - Permanent 3 - Indefinite 2

25. Agency Use

26. Veterans Preference for RIF

27. FEGLI1

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant

30. Retirement Plan

K  FERS and FICA

31. Service Comp. Date (Leave)

POSITION DATA

32. Work Schedule

F Full Time

33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

This Position is Designated for Drug Testing

(Position Code

'NS ')

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
01M V2M PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
12/10/2012

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Dunham,Sarah W.

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES Performance Award
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384. SESperformance award.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
Director, Office of Atmospheric Programs
005037

00028145

8. Pay Plan | 9. Occ. Code

10. Grade or Level|11. Step or Rate|

12. Total Salary 13. Pay Basis

16. Pay Plan | 17.Occ. Code |18. Grade or Level

19.Step or Rate 20. Total Salary/Award

21. Pay Basis

14,600.00

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization

Transfer from:

22. Name and Location of Position’s Organization
DeptID: 0000002409 Org Cd: 62011001
Environmental Protection Agency

Asst Admr for Air & Radiation,

Office Of Atmospheric Programs,

Ofc Of The Director, Immediate Office

4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3 ~ 10~Point/Disability 5 ~ 10~Point/Other 0 - None 2 - Conditional

.

0 ’ 1 - Permanent 3 - Indefinite

27. FEGL1

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant

etirement

an

K  FERS and FICA

31. Service Comp. Date (Leave)

POSITION DATA

32. Work Schedule

F Full Time

33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

3 2 - Excepted Service 4~ SES Career Reserved

35. FLSA Category
E - Exempt
E N ~ Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County —
Washington Dist Columbia DC USA

State or Overseas Location)

40. Agency Data
01M

42.

43.
V2M

44.
PAR Number:

45. Remarks

This Position is Designated for Drug Testing

(Position Code

'NS ')

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
12/07/2011

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth

2. Social Security Number

4. Effective Date

Dunham,Sarah W. 06/16/2011
FIRST ACTION SECOND ACTION
5—~A. Code 5-B. Nature of Action 6—A. Code 6-B. Nature of Action
846 Individual Time-Off Award
5-C. Code 5-D. Legal Authority 6—-C. Code 6—-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Dir/Transportation & Reg. Programs Div

15. TO: Position Title and Number
Dir/Transportation & Reg. Programs Div

004999 004999
00027001 00027001
8. Pay Plan |9.Occ. Code [10. Grade/Level |11.Step/Rate |12. Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code | 18. Grade/Level 19.Step/Rate  |20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 156,003.00 PA ES 0340 00 00 40.00 Hours
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
156,003.00 0 156,003.00 0 156,003.00 0 156,003.00 $0

14. Name and Location of Position’s Organization

DeptID: 0000002505 Org Cd: 64061007

Environmental Protection Agency

Asst Admr for Air & Radiation,

OFFICE OF TRANSPORTATION & AIR QUALITY
TRANSPORTATION & REGIONAL PROGRAMS DIV

22. Name and Location of Position’s Organization
DeptID: 0000002505 Org Cd: 64061007
Environmental Protection Agency
Asst Admr for Air & Radiation,

OFFICE OF TRANSPORTATION & AIR QUALITY

TRANSPORTATION & REGIONAL PROGRAMS DIV

IMMEDIATE OFFICE IMMEDIATE OFFICE
Ann Arbor MI USA Ann Arbor MI USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 = 10-Point/Other 0~ None 2 - Conditional ||
2 — 5~ Point 4 - 10-Point/Compensable 6 ~ 10-Point/Compensabie/30% 0 1~ Permanent 3 ~ Indefinite 2 ‘
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 ‘ Not Applicable 0 ‘ 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekl,
0 y
K |FERS and FICA F | Full Time 00 | .y Period

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

4 ‘ 2 ~ Excepted Service 4~ SES Career Reserved E N - Nenexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 4.
01M V2M PAR Number:
45. Remarks

Time off award must be used prior to 365 days from effective date.
This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency

Environmental Protection Agency

47. Agency Code 48. Personnel Office ID
EPOO 3216

49. Approval Date
06/16/2011

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

S5—Part 50-316

This is an ‘official’ document generated from the eOPF system. |

After 6/30/93
-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth

2. Social Security Number

4. Effective Date

Dunham,Sarah W. 12/13/2010
FIRST ACTION SECOND ACTION
5—~A. Code 5-B. Nature of Action 6—A. Code 6-B. Nature of Action
879 SES Performance Award
5-C. Code 5-D. Legal Authority 6—-C. Code 6—-D. Legal Authority
VWK 5 U.S.C. 5384. SESperformance award.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
Dir/Transportation & Reg. Programs Div
004999
00027001

8. Pay Plan |9.Occ. Code [10. Grade/Level |11. Step/Rate

12. Total Salary

13. Pay Basis

16. Pay Plan 17. Oce. Code | 18. Grade/Level 19.Step/Rate

20. Total Salary/Award
13,400.00

21. Pay Basis

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay 20B. Locality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization

Transfer from:

22. Name and Location of Position’s Organization
DeptID: 0000002505 Org Cd: 64061007
Environmental Protection Agency
Asst Admr for Air & Radiation,

OFFICE OF TRANSPORTATION & AIR QUALITY
TRANSPORTATION & REGIONAL PROGRAMS DIV

IMMEDIATE OFFICE
Ann Arbor MI USA
EMPLOYEE DATA
Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5 = 10-Point/Other 0~ None 2 - Conditional ||
2 - 5~Point 4 - 10-Point/Compensable 6 ~ 10-Point/Compensabie/30% 0 1~ Permanent 3 ~ Indefinite 2 ‘

~

28. Annuitant Indicator

9 ‘ Not Applicable

29. Pay Rate Determinant

30. Retirement Plan

K |FERS and FICA

POSITION DATA

34. Position Occupied

3 - SES General

1 - Competitive Service
4= SES Career Reserved

4

2 - Excepted Service

31. Service Comp. Date (Leave)

32. Work Schedule
F Full Time

33. Part—-Time Hours Per
00 Biweekly
Pay Period

35. FLSA Category

E - Exempt
N - Nenexempt

E

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
Washington Dist Columbia DC USA

40. Agency Data
01M

42.

43.
V2M

44.
PAR Number:

45. Remarks

This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency

Environmental Protection Agency

47. Agency Code 48. Personnel Office ID
EPOO 3216

49. Approval Date
12/13/2010

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

S5—Part 50-316

This is an ‘official’ document generated from the eOPF system. |

After 6/30/93
-01-333-6238



Standard Form 50

A NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Dir/Transportation & Reg. Programs Div Dir/Transportation & Reg. Programs Div
004999 004999
00027001 00027001
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 156,003.00 PA ES 0340 00 00 3,652.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
156,003.00 0 156,003.00 0 156,003.00 0 156,003.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000002505 Org Cd: 64061007 DeptID: 0000002505 Org Cd: 64061007
Environmental Protection Agency Environmental Protection Agency
Asst Admr for Air & Radiation, Asst Admr for Air & Radiation,
OFFICE OF TRANSPORTATION & AIR QUALITY OFFICE OF TRANSPORTATION & AIR QUALITY
TRANSPORTATION & REGIONAL PROGRAMS DIV TRANSPORTATION & REGIONAL PROGRAMS DIV
IMMEDIATE OFFICE IMMEDIATE OFFICE
Ann Arbor MI USA Ann Arbor MI USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2 ~ 5-Point 4 - 10-Point/Compensable 6~ 16~Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite 2
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
. Biweekly
K  FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
4 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 42. 43. 44.
01M V2M PAR Number:
45. Remarks

This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EP0O 3216 6/23/2010

5-Part 50-316

3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Dunham,Sarah W.

2. Social Security Number 3. Date of Birth

4. Effective Date

2/15/2009
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Supv Environmental Protection Specialist
001035

15. TO: Position Title and Number
Supv Environmental Protection Specialist
001035

00045618 00045618

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 07 144,997.00 PA GS 0028 15 07 5,000.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
117,788.00 27,209.00 144,997.00 0 117,788.00 27,209.00 144,997.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000004717 Org Cd: 64051009
Environmental Protection Agency

Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

22. Name and Location of Position’s Organization
DeptID: 0000004717 Org Cd: 64051009
Environmental Protection Agency

Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

Ann Arbor MI USA Ann Arbor MI USA

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - Nene 3~ 10~Point/Disability 5~ 10~Point/Other [} 8=None 2 - Conditional
2 ~ 5-Point 4 - 10-Point/Compensable 6 = 10~-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 2

27. FEGLI 28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant
0 0 Regular Rate

30. Retirement Plan

K  FERS and FICA

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

33. Part—Time Hours Per
Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

N

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

1 2 - Excepted Service 4~ SES Career Reserved N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
01S _ ACM PAR Number:

45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
1753

49. Approval Date
2/13/2009

50. Signature/Authentication and Title of Approving Official

Sheron E. Johnson

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Dunham,Sarah W. 8/3/2008
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Supv Environmental Protection Specialist

15. TO: Position Title and Number
Supv Environmental Protection Specialist

001035 001035
00045618 00045618

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 07 138,383.00 PA GS 0028 15 07 5,000.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
114,470.00 23,913.00 138,383.00 0 114,470.00 23,913.00 138,383.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000004717 Org Cd: 64051009
Environmental Protection Agency

Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

22. Name and Location of Position’s Organization
DeptID: 0000004717 Org Cd: 64051009
Environmental Protection Agency

Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

Ann Arbor MI USA Ann Arbor MI USA
ns Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2 ~ 5-Point 4 - 10-Point/Compensable 6 = 10~-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 2

27. FEGLI

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant

30. Retirement Plan

K  FERS and FICA

POSITION DATA

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

0 0 Regular Rate
33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

1~ Competitive Service 3~ SES General E - Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
018 ACM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
1753

49. Approval Date
8/1/2008

50. Signature/Authentication and Title of Approving Official

Sheron E. Johnson

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Dunham,Sarah W. 11/25/2007
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Supv Environmental Protection Specialist

001035

15. TO: Position Title and Number
Supv Environmental Protection Specialist
001035

00045618 00045618

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 07 132,435.00 PA GS 0028 15 07 5,000.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
111,675.00 20,760.00 132,435.00 0 111,675.00 20,760.00 132,435.00 $0

14. Name and Location of Position’s Organization
0000004717

Environmental Protection Agency

Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

22. Name and Location of Position’s Organization
0000004717

Environmental Protection Agency

Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

.

1 ’ I - Permanent 3 - Indefinite

Ann Arbor MI USA Ann Arbor MI USA

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant

30. Retirement Plan

K {FERSand FICA
POSITION DATA

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

0 0 Regular Rate
33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 42. 43. 44.
018 ACM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
1753

49. Approval Date
11/23/2007

50. Signature/Authentication and Title of Approving Official

Sheron E. Johnson

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

Supv Environmental Protection Specialist

15. TO: Position Title and Number
Supv Environmental Protection Specialist

001035 001035
00045618 00045618

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 05 125,078.00 PA GS 0028 15 05 5,000.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
105,471.00 19,607.00 125,078.00 0 105,471.00 19,607.00 125,078.00 $0

0000004717

Environmental Protection Agency
Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
0000004717

Environmental Protection Agency

Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

4 -~ 10~-Point/Compensable

10-Point/Compensable/30%

.

1 ’ I - Permanent 3 - Indefinite

Ann Arbor MI USA Ann Arbor MI USA

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3 = 10~Point/Disability 5~ 10~Point/Other 0~ None 2~ Conditional

27. FEGLI1

28. Annuitant Indicator

|29. Pay Rate Determinant

30. Retirement Plan

K  FERS and FICA

9 Not Applicable 0 0 Regular Rate
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekly
F | Full Time 00 Pay Period

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 42. 43. 44.
018 ACM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
1753

49. Approval Date
8/17/2007

50. Signature/Authentication and Title of Approving Official

Sheron E. Johnson

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Egnd%fmmma . . we ‘
U, Ot o sl anagameii __ NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) ~ 2. Social Security Number 3 Date of Birth 4.~Eﬂ9cﬂve Date
DUNHANy SATAH He I 11-12-00
[EIRST ACTION § , o

O Pt g ey i U - > s -

|
|
|
|
BiA.Code |5-B. Nature of Action h &A. Code |6-B. Nature of Actlon }
|
|
|

043 GROUP CASH
5-C. Code |5-D, Logal Authority 6-C. Code|6-D. Legal Authority

5-E. Code | 5-F. Logal Authority G-E. Codo | 6.F. Legal Authority

h : : : : |
7. FROM: Position Title and Number - 15. TO: Posltion Title and Number

| AR9-004 ARS-004

] BENVIROMIENTAL PROTECTION SPECTALIST ENVIRONFENTAL PROTECTION SPECTALISY

‘ 8. Pay Plan] 9, Occ. Cods | 10, Grade/Leve! | 11. StepyRate | 12, Total Salary 13.PayBasts |18, PayPlan| 17.0ce. Cocs | 18. Gradatevel |19, StepRate | 20. Total Salary/Award 21, Pay Basis
GS_10028 13 02 26292000 PA 50000
12A. Basic Pay 128, Localty Ad). 12C. Ad). Baslc Pay 120. Other Pay 20A. Baslc Pay 208. Locallty Ad). [ 20C. Ad]. Basic Pay 200. Other Pay

. _G7692.00| 5222.00 | 6292000 '

y + 14, Name and Locatlon of Position’s Organization 22, Name and Location of Posltion's Organization

~ $20%3000 62063000
EPA¢ASST ADMR FAOR AIR & RADIATION, EPAASST ADAR FOR AIR & RADIATIONg
AFFICE OF ATMDSPHERIC PROSRARMSe OFFICE OF ATHMOSPRERIC PROGRANSe |
CLEAN AIR MARKETS DIVISIONy CLEAN AIR HARKETS DIVISIGNs
PROGRAM DEVFLOPNMENT PRANCH PROGRAM DEVELOPHENY BRANCH

M&Siﬁg\fgggx%,\n- Ce 1 UASHINGYONy De Ce e e e
[EMP - e e I o

S Preferenoe 24.Tenure 25, Agency Use
1-None 3+ 10-Point/Disablity 6 - 10-Point/Other 1 0~None 2« Condltional
2-65-Polnt 4 « 10-Polnt/Compensable 8+ 10-Polnt/Compaensable/30% 2 l 1« Permanent 3 -Indofinite. 1 I

27.FEGU 28, Annultant Indicator 29. Pay Rate Determinant
9 | MOT APPLICABLE n_| ‘
31, Servica Comp. Dato (Leave) |32, Work Schedule 33, Pant-Timo Hours Per |
Biweekly
¥ _] _FERS_2 FICA _Tl CFULL_TTNR 0D_] Peyporod
tPOSlTlON DATA . oy
34, Positlon Occup!ed 35,1 FLSAcEateg‘ory 36. Appropriation Code 37, Bargalning Unit Status |
- SES General
1 | ; gxocne‘;;teeﬁ:vseew i-gggc:r;rﬂesowed Fl N- N:r::f:mpt ARG 0011 |
38. Duty Station Code 39, Duty Station (Chty - County - State or Ovorseas Location)
11-0030-001 UASHINGTOM. Do Co
40, AGENCY DATA 41, 42, 43. 44,
0Nl 054-02-00 ACH N4&=-08-9R V¥V (33-03-39 A
45, Remarks

, S-AWARD (SUPERICR ACCHMPLISHNENT RECOGHNITION)
- TEAM AWARD

48. Employing Dapartment or Agency 50. Signature/Aythentication and Title of Approving Official
ENVIROMUENTAL PPOTECTYION ARENCY , € [%/
47, Agency Cado 48. Personnel Office ID |49, Approval Date JLL Vg /7
2 00 A6 11-13-00 pEpgotiyil MSMY I CPECTALISY i
sabla After 6/30/93

5-Pat 60316 @B\ 7540013336238

This is an ‘official’ document generated from the eOPF system



* Standard Form 50-8 . ' A
' Rev, 7/91 w ¢
U.S. Office of Parsonnsl Managemen}‘# :

FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) - »|2. Social Security Number 3. Date of Birth ' 4. Effective Date
L DUIHAN. SARAH le . 11-32-00
(FIRSTACTION .. SECONDACIION ‘
5-A. Code |5-B. Nature of Action > 6-A.Code[6-B.Nature of Actlon T T
as0 INDIVIDUAL CASH
5-C. Code }5-D. Legal Authority 6-C. Code| 6-D. Legal Authority
§-E, Codo |5-F. Legal Authorlty 6-E. Code | 6-F. Legal Authority
7. 'FROM: Posltion Titlo and Number 116. TO: Posltl&n Title.and Number .
AR9-004% ARS-00&
E?&VIRONMENTAL PROTECTION SPECIALIST ENVIRONNENTAL PROTECTISN SPECIALISY
8. Pay Piany 9. Occ. Code] 10. Grade/Level | 11, Step/Rate | 12, Total Salary 13.PayBasis |18.PayPun} 17, Occ, Code | 18. Grade/Level |19, StepvRate | 20, Total Salary/Award 21, Pay Basts
GS_10028 13 a2 $£62920. Q0 PA 3150000
12A, Basie Pay 128, Locallty Ad). 12C. Ad}. Basle Pay 120. Other Pay 20A. Basle Pay 208, Localty Ad). 20C. Ad]. Basic Pay 200. Other Pay
5763800 522200 5292000 ' ‘
14. Name and Location of Position's Organization 22, Namo and Locatlon of Position's Organlzation
62063000 62063000

EPAyASST ADNR FOR AIR & RADIATION,
" DFFICE DF ATVMOSPHERIC PROGRANSy
CLEAN AXIR MARKETS DIVISIONy
PROGRAN DEVELOPMENT BRANCH
UASHINGTONy De Ce
[EMPLOYEE DATA

L.HASHINGTONyg De Coe

EPA#ASST ADMR FOR RIR & RAGXATIONy
OFFICE OF ATMOSPHERIC PROGRANSe
CLEAN AIR FARKETS DIVESION,
PROGRAR DEVELOPMENRT DRAKCH

23. Vetorans Preference 1 T g Yenure ..m:mm. 25.Agency Use
1+None 3 - 10-Point/Disabi 6« 10-Polnt/Other 0-None 2 - Conditionaf
E 2. 5-Point 4+ 10-PoanCompl:tr¥sabTe 6 - 10-Polny/Compensable/30% 2 l 1~ Pormanent 3 - Indefinite 3 |
L 28, Annuitant Indicator 29, Pay Rate Determinant
T o1 noy aperTrants 5 |

31, Service Comp. Date (Leave)

€ ] FERS & FICA_

L F ] FoLL _gIme

32, Work Schedule 33. Part-Time Hours Per
- Biweok

iwookly
Uol _Pay Period

[POSITION DATA o e e .
84. Position Occupled . FLSA Cgtogory 36. Appropriation Codo 37. Bargaining Unit Status
- Compstitve Servi -SESG -

T | b Eorred Sondce . 4-6ES Garsor Resenved E | R:Noneeempt 8062 n011
38. Duty Station Code 39. Duty Statlon (Gity - County - State or Overseas Location)

_1i~-0010-001 . MASHINGTONy De Ce
40. AGENCY DATA 41, ' 42, 43. ' 44,

a0y 04%-09-0n ACH 04-05-08 V 3Y-035-99 A

45, Remarks

“S-AMARD (SUPERIOR ACCOYPLISHMENT RECOGNITION)

46. Employing Department or Agency
EMVIDONMENTAL PROTECTINY ACENCY

)
50. Signature/Aythentication and Title of App /rLg clal

47. Agency Codo 48, Personne! Office ID |49, Approval Date
Ep_ 00 3216 11-13-00 PLERSONISEL oMY SPECTALVST
s ot oo

This is an ‘official’ document generated from the eOPF system. =& .



Folder Side: Permanent
Name: DUNHAM, SARAH

Account Number: -

This is an ‘official’ document generated from the eOPF system.;



™

i7

x
z

JUN 42019, 4

UNITED STATES OFFICE OF PERSONNEL MANAGEMENT
INVESTIGATIONS SERVICE
WASHINGTON, DC 20415

CERTIFICATION OF INVESTIGATION

DATE: 02/07/2019

SECURITY OFFICE: SAI - EPGO

SUBMITTING OFFICE: SOM - EPOO
ENVIRONMENTAL PROTECTION AGENCY
1200 PENNSYLVANIA AVE, NW

MAIL CODE: 3206A
EBA NORTH BLDG, EM B400
WASHINGTON, DC 20460

NAME: DUNHAM, SARAH WOLCOTT
e o R oo ransirion cass
c 1820770877

CASE TYPE: CLOSING DATE: 02/07/2019 OPM CASE #:
EXTRA COVERAGE‘
EOSITION CCDE : P / SPECIAL HAMDLING - AGENCY CASES

SCHEDULED DATE: 06/11/2018
INVESTIGATION CONDUCTED FROM: SF8& (7/17)

THIS CERTIFIES THAT A BACKGROUND INVESTIGATION ON THE PERSON IDENTIFIED ABOVE
HAS BEEN COMPLETEDR. THE RESULTS OF THIS INVESTIGATION WERE SENT TO THE SECURITY
OFFICE FOR A SECURITY/SUITABILITY DETERMINATION.
R R R R R A AR R A R R X L R

AGENCY CERTIFICATION: THE RESULTS OF THIS INVESTIGATION HAVE BEEN REVIEWED, AND

A FIMAL DETERMINATION HAS BEEN MADE.

DATE

TIFTCATE ON THE FPERMANENT SIDE OF THE PERSON'S OFFICIAL PERSCONNEL
FINAL AGENCY DETERMINATION IS MADE.

&
FOLDER AP%@R THE

A

&

This is an ‘official’ document generated from the eOPF system.




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

DUNHAM, SARAH W. _ 01/06/2019
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E.O. 13866 DATED 03/28/19
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

15. TO: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 173233 PA ES 0340 00 00 180235 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
173233 0 173233 0 180235 0 180235 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use
1 - Nene 5~ 10~Point/Other [ | 6-None 2~ Conditional

3 ~ 10~Point/Disability

~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

0 ’ | -~ Permanent 3~ Indefinite

30. Retirement Plan

K FERS & FICA

POSITION DATA

28. Annuitant Indicator
9 NOT APPLICABLE 0

29. Pay Rate Determinant

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly

Pay Period

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1~ Competitive Service 3~ SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT- EDUC LVL 16 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
MERIT INCREASE RASED ON 2018 PERFORMANCE EVALUATION PERIOD.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
190872882 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
04/16/2019

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50
e @ of Persomnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E. O. 13819 DATED 12/22/17
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM DIRECTOR, OFFICE OF ATMOSPHERIC PGM
LA000000 0028145 LA000000 0028145
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 167851 PA ES 0340 00 00 173233 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
167851 0 167851 0 173233 0 173233 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR AIR & RADIATION ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS OFFICE OF ATMOSPHERIC PROGRAMS
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional *‘
2 ~ 5~Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 0 ’ 1~ Permanent 3 - Indefinite
27 FECLI 28. Annuitant Indicator Tas. Pay Rate Determinant |
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
rUNCcLs 00  VETSTAT|J] Evuciviis SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 180302941 / ELECTRONICALLY SIGNED BY:

47. Agency Code  48. Personnel Office ID 49. Approval Date VICKIE H. TELLIS
EP00 3216 01/16/2018 ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316 = i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. |



Standard Form 52

Rev. 7/91

U.S. Office of Personnel Managament
FPM Supp. 296-33, Subch. 3

Termination of Detail

REQUEST FOR PERSONNEL ACTION

AY
Fﬁ‘?zx]ﬂ

equ u
AR-17-15

3. For Additicnal Information Call (Name and T
Julie Kutzke

Numnber)

4, Proposed Effactive Dete

5. Action Requested By (Typed Name, Title, Signature, and Request Date)

Ryan Jackson
Chief of Staff

kil Name (La.
Dunham,

Sarah

sy

ra of Actiol .
3 [erm oF Detald

8. Action Authorized by (Typed

d Concurrencg Dage/
Mike Flynn J rf/ 7
Effective Date

-2} -17

6-A. Code[6-B. Nature of Action

5-C. Code|5-D. Legal Authority 6-C. Code|6-D. Legal Authotity
5-E. Code|5-F, Legal Authority 6-E. Coda |6-F. Legal Authority
"7 THONY: Posibon Trle and Number IT5. T0: Posion Trie and Number
Act lng Aggistant Administrator Director, Office of Atmosphe ric Programs
8. Pay Plan |3.0c6. Code|10.Grade or Level11.5tep or Rate |12. Total Salary 13.Pay Basis J16. Pay 17. Oce. 18.Grade or Leve|19.5tep or Rate |20, Total Salary/Award |21. Pay
ICodle Basig
ES 340 00 0 340
12A. Basic Pay 128, Locality Adj. 12C. Adj. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Other Pay

14. Name and Location of Position's Organization

Environmental Protection Agency
Office of Air and Radiation
Immediate Office

Org Code: LO0O0D0O0O

3 - 10-Point/Disability
4 - 10-Point/Compensabla

6 - 10-Point/Other
6 - 10-Point/Compensable/30%

22. Name and Location of Position's Organization

Environmental Protection Agency
Office of Air and Radiation
Office of Atmospheric Programs
Immediate Office

Org Code:

LACOOQOO

. jan se
0 - None 2 - Conditional Agency

1 - Permanent 3 - Indefinite

;I ves [ |no

27. FEGLI

__1

28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan

31. Service Comp. Date {Leave)}

1 - Competitive Service
2 - Excepted Service

3 - SES Genaeral
4 - SES Career

E - Exampt
N - Nonexampt

32. Work Schedule 33- Part-Time Hours Per
: Bivweekly

Pay Period

. Approgi

38. Duty Station Code

Washington DC

39. Duty Station (City - County - State or COverseas Location)

A0, Agency Deta 2z, a3,

44,

45. Educational Lavei 46, Year Degree Attained |47. Academic Discipline

48. Functional Class

49. Citizenship

L]

1-USA 8- Other

Office/Function

Initials/Signature Date
. () Uty |j1: 2817
! v/ !

B. |E.

C. F.

2. Approval: | certify that the information entered on this form is accurate and that the Signatura Approval Datg
proposed action is in compliance with statutory and regulatory requiraments, I I ’&?"/ 7
52-118 -01-333-6239

This is an ‘official’ document gene

rated from the eOPF system. =5



tNo‘te to Supervnsors:ﬁ

Do you know of additional or cnﬁﬂlctlng reasons for the employee’s resmrla‘ilonfretl
if "YES", please state these facts on a separate sheet and attach to SF 52.)

rement?

R

You are requested to furnish a specific reason for your resignation or
retirement and a forwarding address. Your reason may be considered in
any future decision regarding your re-employment in the Federal service
and may also be used to determine your eligibility for unemployment
compensation benefits, Your forwarding address will be used primarily
to mail you copies of any docurments you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and
8506 of title 5, U.5. Code. Sections 301 and 3301 authorize OPM

Privacy Act Statement

and agencies to issue regulations with regard to employment of
individuals in the Federa! service and their records, while section 8506
raquires agencies to furnish the specific reason for termination of
Federal service to the Secretary of Labor or a State agency in
connection with administration of unemployment compensation
programs.

The furnishing of this information is voluntary; however, failure to
provide it may result in your not receiving: {1) your copies of those
documents you should have; (2} pay or cther compensation due you; and
{3) any unemployment compensation benefits to which you may be
entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and
avoid generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

4. Date Signed |5. Forwarding Address (Number, Street, City, Stete, ZIP Code/

2. Effective Date|3. Your Signature

This is an ‘official’ document generated from the eOPF system. |



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
DUNHAM, SARAH W.

2. Social Security Number 3. Date of Birth

4. Effective Date
11/21/2017

FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
932 TERM OF DETAIL
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

L0000000 0028145

ACTING ASST ADMINISTRATOR OAR

15. TO: Position Title and Number

LA000000 0028145

DIRECTOR, OFFICE OF ATMOSPHERIC PGM

8. Pay Plan | 9. Occ. Code
ES

0000 00

10. Grade or Level|11. Step or Rate|

12. Total Salary

13. Pay Basis
PA

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

16. Pay Plan | 17.Occ. Code |18. Grade or Level 19.Step or Rate 20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 167851 PA
20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
167851 0 167851 0

ASST ADMR FOR AIR & RADIATION

14. Name and Location of Position’s Organization

ENVIRONMENTAL PROTECTION AGENCY

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

2 ~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

0 ’ | -~ Permanent 3~ Indefinite

]

27. FEGLI1

30. Retirement Plan

K FERS & FICA

POSITION DATA

28. Annuitant Indicator

29. Pay Rate Determinant

9 NOT APPLICABLE 0
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
F FULL-TIME Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNCCLS00  VET STAT- EDUC LVL 16 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
11/28/2017

50. Signature/Authentication and Title of Approving Official

172233515 / ELECTRONICALLY SIGNED BY:
VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



A‘— < : Form Approved:
FEGLI Life Insurance Election OMB e, 37060930

Sr— Federal Employees' Group Life Insurance Program

g?gﬁga:ﬁeﬂﬁfg;iie See Privacy Act Statement on back of Part 3

1 General Instructions ® Read the back of Part 3 - Employee Copy carefully.

By law, unless you waive all coverage or are ineligible, you are automatically @ Assignees completing this form should read Items 5 and 6 on the
covered for Basic life insurance as an employee. When you first become back of Part 3.
eligible for FEGLI, you may (1) do nothing and have Basic automatically, ® Give all parts of your completed form to your employing office.
(2) elect Basic and any or all of the options, or (3) waive all life insurance Your employing office will complete Section 6 of this form (or its
coverage. If you are changing a previous election, see the back of Part 3 - electronic equivalent) and return your copy to you.
Employee Copy.

*This election supersedes all previous elections.*
2 Fill in identifying information concerning the employee.

Name (last, first, middle) Date of birth (mm/dd/;

DUNHAM SARAH w
Employing department or agency OWCP claim number, Location of department or agency where you |Daytime telephone number
Environmental Protection Agency if applicable work (city, state, ZIP code) (including area code)

WASHINGTON DC

2000 BERREN
To elect or retain Basic, sign and date below. If you do not sign for Basic, you (or your assignee) may not elect or retain any form of optional

3 insurance. If you do not want any insurance at all, skip to Section 5.

I want Basic. I authorize deductions to pay my share of the cost. (Basic may be provided without cost to U.S. Postal Service employees.)

. SIGNATURE (Do not print. Only you or your assignee may sign. Signatures by guardians, conservators or through a power of|Date (mm/dd/yyyy)
Basic attorney are not valid.)

P Electronically Signed By SARAH DUNHAM 9/9/2016

1 If you signed for Basic in item 3 above, you may elect or retain any or all of the following options (UNLESS you have previously waived any or all
Optional

of these options, in which case you may elect only those options which you are eligible to elect as outlined in the FEGLI Program Booklet). Sign the
box(es) below for any option(s) you are eligible for and wish to elect or retain. If you do not sign for an option, you have waived it and your future
opportunities to enroll in it are strictly limited.

You will not be covered for any option(s) for which you do not sign below, regardless of whether you previously elected the option(s).
Option A - Standard Option B - Additional

I'want Option A. Iwant Option B in the multiple of my annual basic pay I
I authorize deductions to pay the full cost. indicate below. I authorize deductions to pay the full cost.

Option C - Family
I'want Option C in the multiple I indicate below.
Iunderstand that each multiple is worth $5,000 upon

SIGNATURE (Do not print. Only you or your assignee
may sign. Signatures by guardians, conservators or
through a power of attorney are not valid.)

SIGNATURE (Do not print. Only you or your assignee
may sign. Signatures by guardians, conservators or
through a power of attorney are not valid.) through a power of attorney are not valid.)

* Electronically Signed By SARAH DUNHAM Electronically Signed By SARAH DUNHAM

5 If you want NO life insurance coverage, sign and date below.

SIGNATURE (Do not print. Only you or your assignee
may sign. Signatures by guardians, conservators or

I want NO life insurance coverage. I understand that any life insurance I have will stop at the end of the last day of the pay period in which my

. employing office receives this waiver. Further, I cannot get Basic life insurance unless (1) I wait at least 1 year after I sign this form and submit

Waiver of satisfactory medical information, or (2) I experience a life event, or (3) I have a break in Federal service of at least 180 days, or (4) I participate in an

all life  open season, which is held infrequently. I understand that I cannot get any optional insurance unless I first have Basic. I understand that my decision to
waive life insurance coverage now may affect my eligibility for coverage as a retiree.

INSUrance g GNATURE (Do not print. Only you or your assignee may sign. Signatures by guardians, conservators or through Date (mm/dd/yyyy)
coverage « iower of attorney are not valid.)

Agency Remarks: If new/newly eligible employee,
6 Use enter "0" for event.
Number of event permitting
Name and address of employing office Date received in employing office |Effective date of coverage change
. . (mm/dd/yyyy) (mm/ddfyyyy) (See back of Part 2) 6
Environmental Protection Agency 9/9/2016 10/01/2017

1 followed the instructions on the back of Part 1.

Signature of authorized agency official

Washington DC 20460 Electronically Signed By Benefits Specialist

The employee's copy of this form, when completed by the employing office, together with the FEGLI Program Booklet (FE 76-21 or FE 76-20 for U.S. Postal Service employees)
constitute the employee's Certificate (proof) of Insurance.

1200 Pennsylvania Ave NW

PART 1 - File in Official Personnel Folder
U.S. Office of Personne - & indard Form 2817
www.opm.gov/insure/lif 9 3 November 2011

This is an ‘official’ document generated from the eOPF system. |



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

DUNHAM, SARAH W. 10/01/2017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
881 CHANGE IN FEGLI
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
DPM 5 U.S.C. CHAPTER 87
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

15. TO: Position Title and Number

LA000000 0028145

DIRECTOR, OFFICE OF ATMOSPHERIC PGM

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 167851 PA ES 0340 00 00 167851 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
167851 0 167851 0 167851 0 167851 0

14. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

22. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

2 ~ 5-Point 4~ 10~Point/Compensable 6~ 16~Point/Compensable/30%

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

0 ’ | -~ Permanent 3~ Indefinite

]

27.F Ei iLl

28. Annuitant Indicator

9 NOT APPLICABLE

29. Pay Rate Determinant

30. Retirement Plan 31. Service Comp. Date (Leave)

K FERS & FICA

32. Work Schedule

F FULL-TIME

0
33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ i1-Competitive Service 3~ SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT- EDUC LVL 16 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

FEGLI 2016 OPEN SEASON ELECTION (BAL 17-202)

ERSPAYL e UPDATED FIELD FROM EMPLOYEE EXPRESS SYSTEM
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C.

207 (C)

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
10/01/2017

50. Signature/Authentication and Title of Approving Official

161851153 / ELECTRONICALLY SIGNED BY:
VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 52 -~ ?? ;
Rev. 7/91 k
U.S. Offica ot Personnel Management

FPM Supp. 296.33, Subeh. 3 REQUEST FOR PERSONNEL ACTION

PART ‘A.- Requesting. Qffice (Alsa complate Part B, Htems 1, 7-22, 32, 33, 36, and 39.)
1. Actions Requested

Extension of Detail fa st o114
3. For Additional information Cail /\V; Number)

Julie Kutzke

2. Request Number
OAR-17-14
4. Proposad Effective Date

5. Action Requested By /1y, , Title, Signature, and Regquest Date) 6. Action Authorized by, (Typed Na 3 ignatyre, and Concurmence Date)
Ryan Jackson Mike Flynn Lt ?/ /4 7
Chief of Staff Acting Depu}:

PART.B - For Preparation .of SF 60 (Use only codes in FPM Supplement . 292-1. Show all dates in montb-day- e bt order.)
1. Name fLast, First, Middie)

2. Social Security Number 3. Date of Birth Effectrve Date
Duninan, Sazah [ OO [ 05-1901
FlBST ACTION , -SECOND ACTION . '

CAQ';/ NTE d ”.ﬁg 6-A. Code|6-B. Naturs of Action

6-C. Code|6-D. Legai Authority

5-B. Naturg of Action

5-D. Legal Authorit

5b£\SC 234! D&FH/J

5. Lagal Authomy 6-E. Code|B-F, Legal Authority
7 TROM: Postoon TTile ang Number Y1515 Fosmon Yile anc Mumber

Acting Assistant Administrator Acting Assistant Adminstrator

8. Pay Plan |9.0cc. Code|10.Grade or Leve|11.5tep or Rate|12, Total Salary 13.Fay Basis |16. Pay 17. Oce. 18.Grada or Levef19.Step or Rate {20, Total Salary/Award [21. Pay
ICode Basis
ES 340 00 0 .)E% 340
12A. Basic Pay 128, Locaity Adj. 12C. Ad. Basic Pay [12D. Other Pay 20A._ Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay [20D. Other Pay
14. Name and Location of Position's Organization 22. Name and Location ot Position's Organization
Environmental Protection Agency Environmental Protection Agency
Office of Air and Radiatioen Office of Air and Radiation
Immediate Office Immediate Office
Org Code: LOO0OODOO Org Code: LGO000Q0D
EMPLOYEEDATA _ o
23. Veterans Preferance 24. Tenure 25. Agency Use 26. Vaterans Pref for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - Nore 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable & - 10-Point/Compansable/30% w—l 1 - Permanent 3 - Indefinite
27. FEGL! 28. Annuitant Indicator 29. Pay Rate Determinant
!! !irament !an 31. Sarvice Comp. Date {Leave) |32. Work Schedule 33. Pa_n-“anh?v:a?tLI‘;s Fer
z Pay Period
msa:rmmm ‘ _ _ e
sition Occupied 385. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Compestitive Sarvica 3 - SES Generai E - Exampt .
3 2 - Excapted Sarvice 4 - SES Carear Z’: N - Nonexampt 5’
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
Washington DC

40. Agency Data 41, 42, 43. 44,

45. Educational Level 46. Year Degrae Attained |47. Academic Discipling|48. Functional Class  [49. Citizenship

_f| 1-USA 8- Other

PART C - Reviaws and Approvals (Not to be used by requesting office.)
1. Office/Function Initials/Signatura Date Offica/Function Initials/Signature

. g |G lends  |7)ulz

B. HE. v

C.

50. Veterans Status |51. Supervisory Status

F.

2. Approval: | certify that the information entered on this form is accurate and that the Signaturg
proposed action is in compliance with statutory and regulatory requirements.

"CORTINUED ON REVERSE SIOE OVER
52118

9 1-333-6239
This is an ‘official’ document generated from the eOPF system. =&



You are requested to furnish a specific reason for your resignation or
retirement and a forwarding address. Your reason may be considered in
any future decision regarding your re-employment in the Federal service
and may also be used to determine your eligibility for unemployment
compensation benefits. Your forwarding address will be used primarily
to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and
8506 of title 5, U.S. Code. Sections 301 and 3301 authorize OPM

" - g T £ e
{Note to Supervisors: Do you know of additional or conflicting reasons for the smployee's resignation/retirernent
If "YES", please state these facts on a separate sheet and attach to SF 52.)

et

and agencies to issue regulations with regard to employment of
individuals in the Federal service and their records, while section 8506
requires agencies to furnish the specific reason for termination of
Federal service to the Secretary of Labor or a State agency in
connection with administration of unemployment compensation
programs.

The furnishing of this information is voluntary; however, failure to
provide it may result in your not receiving: {1} your copies of those
documents you should have; (2) pay or other compensation due you; and
{3} ang uremployment compensation benefits to which you may be
entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and
avoid generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date|3. Your Signature

4. Date Signed | 5. Forwarding Address {Number, Strest, City, State, ZIP Code)

This is an ‘official’ document generated from the eOPF system. 9




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

4. Effective Date

DUNHAM, SARAH W. 09/19/2017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
931 EXT DETAIL NTE 01-16-18
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

L0000000 0028145

ACTING ASST ADMINISTRATOR OAR

15. TO: Position Title and Number
ACTING ASST ADMINISTRATOR OAR

L0000000 0028145

8. Pay Plan | 9. Occ. Code
ES 0000 00

10. Grade or Level|11. Step or Rate|

12. Total Salary

16. Pay Plan | 17. Occ. Code
ES 0000 00

13. Pay Basis 18. Grade or Level

PA

19.Step or Rate 20. Total Salary/Award

21. Pay Basis
PA

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay 20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay

20D. Other Pay

ASST ADMR FOR AIR & RADIATION

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

ASST ADMR FOR AIR & RADIATION

2~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

0 ’ | -~ Permanent 3~ Indefinite

]

_

28. Annuitant Indicator

9 NOT APPLICABLE

29. Pay Rate Determinant

30. Retirement Plan

K FERS & FICA

POSITION DATA

31. Service Comp. Date (Leave) | 32. Work Schedule

F FULL-TIME

0
33. Part—Time Hours Per
Biweekly
Pay Period

34. Position Occupied

3 - SES General
4 = SES Career Reserved

1~ Competitive Service

3 2 - Excepted Service

35. FLSA Category

N

36. Appropriation Code

E - Exempt
N ~ Nonexempt

8888

37. Bargaining Unit Status

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41.
FUNC CLS 00 VET STAT -

42.
EDUC LVL 16

43. 44.
SUPV STAT 2

POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

49. Approval Date
09/13/2017

50. Signature/Authentication and Title of Approving Official
171712460 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 52 Ll 5 1
Ea; Office of Pe | M f’ . /
FE Supp, 296.35, Suboh. 30 REQUEST FOR PERSONNEL ACTION S / 24| f7

s

1. Actions Requasted

Extension of Detail Ate O/A-1a-\1 OAR-17

2. Raquest Number

3. For Additional Information Call (Name and Telep:
Julie Kut Z 3-;]

4. Froposed Effective Data
5-21-17

'= and Reguest Date) 6. Actian Autharize e ‘ cejDate)
Mike Flynn d
Actlng Depu Adm:l.nls ra

o

" Name fLasz, First, Midgle)
Dunham, Sarah

Nature o Actlon
-

J)/n/ AF‘C‘?

ot

5-C;Code|5-D. Leghl AuthontyU 6-C. Code|6-D. Legal Authority

l/ M5 (s 234 - Def 5

5-E. Code|5-F. Legal Authority 6-E. Coda|6-F. Legal Authority

e and Number ITS. T3 Pootton Trde and Number
Director, Office of Atmospheric Progams Acting Assistant Adminstrator
8. Fay Plan |9.0cc. Code|10.Grade or Leve|11.Step or Rate|12. Total Salary 13.Pay Basis [16. Pay 17. Qce. 18.Grade or Level19.5tep or Rate |20, Total Salary/Award |21. Pay
Code Basis

ES 340 |00 0 M [

12A. Basic Pay 12B. Locality Adj. 12C. Adi. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay [20D. Cthar Pay
14. Name and Location of Position's Organization 22. Nema and Location of Position's QOrganization

Envircnmental Protecticon Agency Environmental Protection Agency

Office of Air and Radiation Cffice of Air and Radiation

Office of Atmospheric Programs Immediate Dffice

Immediate Office Org Code: LOCO0OCOC

Org Code: LAOCOCOO

TR A : i 4 4 Yo
3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2 - Conditional
4 - 10-Point/Compensable & - 10-Point/Compangable/30% 1 - Permanem 3 - Indefinite

287 Annuitant Indicator Rate Determinant

30. Retirament Plan 31. Service Comp. Date (Leave) |32."Work Schedule 33. Fart-Tima Hours Per

36, A propnaﬂdn Cade

4 - SES Carer T] N - Nonexempt PSS (AMGAQ %iﬁ_

"38. Duty Station Code 39. Duty Station Gty - County - State or Overseas Location)
Washington DC
—
40. Agency Data 417. 42, 43, a4,
45, Educational Level 486. Year Degree Attained |47. Academic Discipline|48. Functional Class 49, Citizenship 50, Vetarans Status |51. Supervisory Status

1. Office/Function Initals/Signaturs Dete Offku Fnatn ‘}MMm \ [
A Sl (Ol
B E.

c. F. | /

2. Approval: | ceriify that the information entared on this form is accurate and that the Signatur 1
proposed action is in compliance with statutory and regulatory requirements. ‘p ﬁ

N
Approvgl Date

OVER
52-118 NSN 7540-01-333-6239

This is an ‘official’ document generated from the eOPF system. 9



{Note to Supervisors: Do you know of additional or conflicting reasons Eor 1he

S
employes’s resignation/retirement?
If "YES", please state these facts on a separate sheet and attach to SF 52.)

]

sEgd

[ ves

] no

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or
retirement and a forwarding address. Your reason may be considered in
any future decision regarding your re-employment in the Federal service
and may also be used to determine your eligibility for unemployment
compensation benefits. Your forwarding address will be used primarily
to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and
8506 of title 5, U.S. Code. Sections 301 and 3301 authorize OPM

and agencies to issue regulations with regard to empioyment of
individuals in the Federal service and their records, while section 8506
requires agencies to furnish the specific reason for termination of
Federal service to the Secretary of Labor or a State agency in
connection with administration of unemployment compensation
pregrams.

The furnishing of this information is voluntary; however, failure to
provide it may resuilt in your not receiving: (1) your copies of those
documents you should have; (2) pay or other compensation due you; and
{3) any unemployment compensation benefits to which you may be
entitied.

1. Reasons for Resignation/Retirement INOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and
avoid generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date|3. Your Signature

4, Date Signed

5. Forwarding Address (Mumber, Street, City, State, ZIF Code)

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50
e @ of Persomnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
931 EXT DETAIL NTE 09-18-17
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
ACTING ASST ADMINISTRATOR OAR ACTING ASST ADMINISTRATOR OAR
10000000 0028145 10000000 0028145
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0000 00 PA ES 0000 00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION ASST ADMR FOR AIR & RADIATION
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3 = 10~Point/Disability 5~ 10~Point/Other 0~ None 2~ Conditional *‘
4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite
. I 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT- EDUC LVL 16 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 170865571 / ELECTRONICALLY SIGNED BY:

47. Agency Code  48. Personnel Office ID 49. Approval Date BENJAMIN H. PEABODY
EP00 3216 05/24/2017 ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316 = i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. |



Standard Form 52
Rav. 7/91

US: Gftcnor parsonnl Manggerre REQUEST FOR PERSONNEL ACTION PSS ofio/ 74

i

1. Actions Requested

Detail e 06-21-171 AR-17-4

3. For Additional Information Call {Name and Telephone Number) 4. Proposed Effective Date
Julie Kutzke 1-22-17

5. Action Requested By (Typed Date) B. Action Authorized by (Typed Name, Title, Signature, end Concurrence Date}

Stan Meiburg

Gina McCarthy
\ f
¢ feid Administrator

irst, Micdle)

arme (Last, 4. Effactive Dats
Dunham, Sarah ©l-22.-171
i
s
Nature pf Action 6-A. Code|6-B. Naturs of Action
3D De AT
-C; Code[5-D. Legal Authority Y L 6-C. Code|6-D. Legal Authority
M 5" lse 33401 « Detr s
5-E. Code|5-F. Lagal Authority v 6-E. Code|6-F. Legal Authority
m Posion Title and Number TS T0: Positon Tie and Number
Director, Office of Atmospheric Progams Acting Assistant Adminstrator
8. Pay Pian [9.0c¢c. Codel10.Grade or Level11.5tep or Rate|12. Total Salary 13.Pay Basis §16. Pay 17. Cee. 18.Grede or Leve|19.5tep or Rate | 20. Total Salary/Award |21. Pay
| | (Coda Basis
ES |340 |ogo0 0 B [Seo
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay [12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Othar Pay
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
Environmental Protection Agency Environmental Protection Agency
Office of Air and Radiatiom Office of Air and Radiation
Office of Atmospheric Programs Immediate Office
Immediate Cffice Org Code: LCOO0O0QO00Q
Org Code: LADOODODO

Veterans Fraterence . Tenure ' |28. Agéncy Use
- None 3 - 10-Peint/Disability 6 - 10-Paint/Other 0 - Nane 2 - Conditignal
- 5-Paint 4 - 10-Point/Compenssabie 6 - 10-Point/Compensable/30% Ez’ 1 - Parmanent 3 - Indefinite
27. FEGLI . Annuitant Indicator 29. Pay Rate Determinant
30. Retirement Plan 31, Service Comp. Date {Leave) [32. Work Schedula 33. - ig:\?v e:lg\:s
. Pay Period

osifion LUCcuUpIed . steg 36. Appropriation

1 - Competitive Sarvice 3 - 5ES General E - Exampt

2 - Excepted Service 4 - SES Career E—- I N - Nonexempt 2016 2017 B 27A 101446
38. Duty Station Code 39. Duty Station (City - County - State or Oversaas Location)

Washington DC
e
40. Agency Data a41. 42, 43. 44,
45. Educational Level 46. Year Degree Attained |47. Academic Discipline|48. Functional Class  |49. Citizenship 50. Veterans Status |51. Supervisory Status
1-USA 8- Other
1. Office/Function Ini‘l'nlslSignmo. Date Office/Function 1 Initiols/ignature .

. LS, | G eaddn |zl
B (NS gk

C. F.
5

b% m ‘ Appr /al am/?

52-118 9 la.)-0113'.::.{33-62!':‘9
This is an ‘official’ document generated from the eOPF system. =&

proposed action is in compliance with statutory and regulatory requirements.

2. Approval: | certify that the information entered on this form is accurate and that th] ignature

Aven



INate to Supervisors:

Do vou know aof additional or conflicting reasons for the employee's resignation/retirement?
If "YES", please state these facts on a separate sheet and attach to SF 52.)

"anacy ‘.Act Staternent

You are requested to furnish a specific reason for your resignation or
retirement and a forwarding address. Your reason may be considered in
any future decision regarding your re-employment in the Federal service
and may also be used to determine your eligibility for unemployment
compensation benefits. Your forwarding address will be used primarily
to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and
8506 of title 5, U.S. Code. Sections 301 and 3301 authorize OPM

and agencies to issue regulations -with regard to employment of
individuals in the Federal service and their records, while section 8506
requires agencies to furnish the specific reason for termination of
Federal service to the Secretary of Labor or a State agency in
connection with administration of wunemployment compensation
programs.

The furnigshing of this information is voluntary; however, failure to
provide it may result in your not receiving: ({1) your copies of those
documents you should have; (2) pay or other compensation due you; and
{3) any unemployment compensation benefits to which you may be
entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unempioyment benefits. Please be specific and
avoid generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

.

2. Effective Date|3. Your Signature

4. Date Signed |6. Forwarding Address (Number, Street, City, State, ZIP Code)

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

DUNHAM, SARAH W. 01/22/2017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action

930 DETAIL NTE 05-21-17
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

15. TO: Position Title and Number

ACTING ASST ADMINISTRATOR OAR

L0000000 0028145

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 167851 PA ES 0000 00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
167851 0 167851 0

14. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

22. Name and Location of Position’s Organization

ASST ADMR FOR AIR & RADIATION

2 ~ 5-Point 4~ 10~Point/Compensable 6~ 16~Point/Compensable/30%

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

0 ’ | -~ Permanent 3~ Indefinite

]

26. Veterans Preference for RIF

27. FEGLI1

28. Annuitant Indicator

29. Pay Rate Determinant

30. Retirement Plan

K FERS & FICA

9 NOT APPLICABLE 0
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
_ F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

FUNC CLS 00

. 4. 43.
VET STAT - EDUC LVL 16 SUPV STAT 2

[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41 44.

POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
02/10/2017

50. Signature/Authentication and Title of Approving Official
170468440 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS

ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth 4. Effective Date

DUNHAM, SARAH W. 01/08/2017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E.O. 13756 DATED 12/27/16
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

15. TO: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 164880 PA ES 0340 00 00 167851 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
164880 0 164880 0 167851 0 167851 0

14. Name and Location of Position’s Organization

ASST ADMR FOR AIR & RADIATION

OFFICE OF ATMOSPHERIC PROGRAMS

22. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

2 ~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

0 ’ | -~ Permanent 3~ Indefinite

27. FEGLI1

28. Annuitant Indicator Tas. Pay Rate Determinant
9 NOT APPLICABLE 0

30. Retirement Plan

K FERS & FICA

POSITION DATA

31. Service Comp. Date (Leave)

32. Work Schedule 33. Part—Time Hours Per
Biweekly
Pay Period

F FULL-TIME

34. Position Occupied

3 - SES General
4 = SES Career Reserved

1~ Competitive Service

3 2 - Excepted Service

35. FLSA Category
E - Exempt
E N ~ Nonexempt

36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41

FUNC CLS 00

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

ver st [

42.
EDUC LVL 16

43.

SUPV STAT 2

4.
POSITION SENSITIVITY NONSENSITIVE/LOW RI

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
170315809 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/18/2017

KAREN A. HIGGINBOTHAM
DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

DUNHAM, SARAH W. 01/10/2016
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E. 0.13715
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

LA000000 0028145

DIRECTOR, OFFICE OF ATMOSPHERIC PGM

15. TO: Position Title and Number
DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 162224 PA ES 0340 00 00 164880 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
162224 0 162224 0 164880 0 164880 0

14. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

22. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

2~ 5-Point 4 -~ 10~-Point/Compensable

6~

10-Point/Compensable/30%

0 ’ | -~ Permanent 3~ Indefinite

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

]

27. FEGLI1

28. Annuitant Indicator

29. Pay Rate Determinant

30. Retirement Plan

K FERS & FICA

9 NOT APPLICABLE 0
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

3 2 - Excepted Service

4 = SES Career Reserved

35. FLSA Category
E - Exempt
E N ~ Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT - EDUC LVL 16 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/10/2016

50. Signature/Authentication and Title of Approving Official
160316818 / ELECTRONICALLY SIGNED BY:

KAREN A. HIGGINBOTHAM
DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social SecuritI' Number 3. Date of Birth

4. Effective Date

DUNHAM, SARAH W. 01/11/2015
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E. O. 13655
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number

DIRECTOR, OFFICE OF ATMOSPHERIC PGM

LA000000 0028145

15. TO: Position Title and Number

LA000000 0028145

DIRECTOR, OFFICE OF ATMOSPHERIC PGM

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 159081 PA ES 0340 00 00 162224 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
159081 0 159081 0 162224 0 162224 0

14. Name and Location of Position’s Organization

ASST ADMR FOR AIR & RADIATION

OFFICE OF ATMOSPHERIC PROGRAMS

22. Name and Location of Position’s Organization
ASST ADMR FOR AIR & RADIATION
OFFICE OF ATMOSPHERIC PROGRAMS

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
t — None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

0 ’ | -~ Permanent 3~ Indefinite

]

28. Annuitant Indicator

9 NOT APPLICABLE

29. Pay Rate Determinant
0

30. Retirement Plan

K FERS & FICA

31. Service Comp. Date (Leave)

POSITION DATA

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly

Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT- EDUC LVL 16 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
150381286 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/11/2015

KAREN A. HIGGINBOTHAM

DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Form Approved
FEGLI Designation of Beneficiary OMB No. 3206-0126
e Federal Employees’ Group Life Insurance (FEGLI) Program tmportant:

Read instructions on the
Back of Part 2 before completing this form.

(DO NOT erase or cross-out. Use a new form.)
A. Information About the Insured (not the Assignee, if there is one) (type or print)
Name of Insured (Last, first, middle)

Dun AN, SAKAW  waLeoT T

Date of birth of Insured (mmiddinnn)

The insured is: M 20 employee If the Insured is retired or receiving Federal Employees’ Compensation, give CSA,
Place an X" in the 1 a retiree —_.L———. CS1, or OWCP claim number:
a iate b
ppropriate box. .| a compensationer

Department or agency where the Insured works ({f retired, last department or agency where the Insured worked):

Department or agency Bureau or division
LS, E‘\\Rm\ ?f&\'ﬂﬁ'\'ﬂ\ A‘S&. 0

B.

Location (ciny, state, and ZIP code)

oy DC 2049

Total {Must equal 100% or 1.0) {Da not use dollar amounts)
(Do not put & Total if you designated types of insurance. See example 4 on Back of Part 1 4
€. Statement of insured or Assignee {type or print)

Your name and address (including ZIP code)

Please check one: Piease check all three:
iam:
\}( the Insured ')( I have not assigned the insurance.
- ! Two people who witnessed my
_ an Assignee ¥ signature signed below,
See Back of Part 2 for definitions x :)gll(‘ie?igila!:ya.me either witness as a

1 understand that if there is a valid assignment on file, only the assignee has the

right to designate & beneficiary. If a valid assignment is wot on file, but thereisa  Federal Employees' Group Life Insurance will pay benefits according to the
valid court order on flic with the agency or the U.S. Office of Personnel next mosi recent valid designation. If there isn’t one, it will pay according to the
Management, as sppropriate, any designation [ complete for the same benefits is  order listed on the Back of Part 2.

I understand that if this Designation is iovalid for any reasen, the Office of

not valid. 1 am canceling any and all previous Designations of Beneficiary under the
E understand that if this Designution is valid, it will stay in offect anless it is Federal Employees’ Group Life Insurance Program and am now designating the
ennceled. (See “When Is A Designation Canceled?” on the Buck of Part 23, beneficiary(ies) named abeve,

Signature of Insured/Assignee (Only the Insured/Assignee may sign. Signatures by guardians, conservators or through a power
of attorngy are not accepiable.) Fhis form is not valic unless the fasured/Assignee signs in this box.

=)

D. Witnesses To Sianature {A witness is not eliaibie to receive a pavment as a henefiriaru V

Date {mm/ddiyyyy)

L 3)a01y

E. For Agency Use Only {(or OPM, as appropriate)

IKyZ/8

U8, Offica of Personnel Management
FEGLI Handbook (RI 76-26)

Date of receipt (mm/ddivvyy}

A% vl

ed official

“W% S,Sem s/

SF 2823
Previous editons are not usable. Revised May 2014

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Dunham,Sarah W.

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 Reg Perf Pay
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A (Cite appropriate law,E.O or regulation)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Director, Office of Atmospheric Programs
005037

15. TO: Position Title and Number
Director, Office of Atmospheric Programs
005037

00028145 00028145

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 156,003.00 PA ES 0340 00 00 159,081.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
156,003.00 0 156,003.00 0 159,081.00 0 159,081.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000002409 Org Cd: 62011001
Environmental Protection Agency

Asst Admr for Air & Radiation,

Office Of Atmospheric Programs,

Ofc Of The Director, Immediate Office

Washington DC USA

22. Name and Location of Position’s Organization
DeptID: 0000002409 Org Cd: 62011001
Environmental Protection Agency

Asst Admr for Air & Radiation,

Office Of Atmospheric Programs,

Ofc Of The Director, Immediate Office

Washington DC USA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2 ~ 5-Point 4 - 10-Point/Compensable 6~ 16~Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite 2

27. FEGL1

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant

30. Retirement Plan

K  FERS and FICA

POSITION DATA

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

0 0 Regular Rate
33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

N

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

This Position is Designated

for Drug Testing

(Position Code

'NS ')

3 2 - Excepted Service 4~ SES Career Reserved N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
01M 01/03/2010 V2M PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/12/2014

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

Dunham,Sarah W. — 06/16/2013
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
471 Furlough
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VDR 5 U.S.C. 3595aFurlough in the SES.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

Director, Office of Atmospheric Programs

15. TO: Position Title and Number

005037
00028145

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 156,003.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
156,003.00 0 156,003.00 0

14. Name and Location of Position’s Organization

DeptID: 0000002409 Org Cd: 62011001
Environmental Protection Agency

Asst Admr for Air & Radiation,

Office Of Atmospheric Programs,

Ofc Of The Director, Immediate Office

Washington DC USA

22. Name and Location of Position’s Organization

EMPLOYEE DATA

23. Veterans Preference

1~ Nene

5

10-Point/Other

24. Tenure

2 ~ 5~Point

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

0 - None 2 - Conditional
0 ’ 1 - Permanent 3 - Indefinite

25. Agency Use

26. Veterans Preference for RIF

.

27. FEGLI1

30. Retirement Plan

K  FERS and FICA

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant

31. Service Comp. Date (Leave)

POSITION DATA

32. Work Schedule

F Full Time

0 0 Regular Rate
33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

3 2 - Excepted Service

4 = SES Career Reserved

N

35. FLSA Category

E - Exempt
N ~ Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
01M 01/03/2010 V2M PAR Number:
45. Remarks
Reason for furlough: Sequestration

To be furloughed between 06/16/2013 and 09/30/2013 for a total of 23 hours,
days on 07/05/13 and 08/30/13.
Furlough time in FY2013 totals 55 hours from 04/21/13 through 09/30/13.

including designated furlough

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
06/16/2013

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50
Rev. 7/91

US, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Dunham,Sarah W. 06/16/2013
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
002 Correction 471 Furlough
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VAJ 5 U.S.C. 75.Adverse actions.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Director, Office of Atmospheric Programs
005037
00028145
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 156,003.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
156,003.00 0 156,003.00 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000002409 Org Cd: 62011001
Environmental Protection Agency
Asst Admr for Air & Radiation,
Office Of Atmospheric Programs,
Ofc Of The Director, Immediate Office
Washington DC USA

EMPLOYEE DATA

s Preference 24. Tenure 25. Agency Use
1 - Nene 3~ 10~Point/Disability 5~ 10~Point/Other [} 8=None 2 - Conditional
2 ~ 5-Point 4 - 10-Point/Compensable 6~ 16~Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite 2
27. FEGLI1 28. Annuitant Indicator 29. Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekly
K FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
01M 01/03/2010 V2M PAR Number:

45. Remarks

Corrects item 45 to read:To be furloughed between 06/16/2013 and 09/30/2013 for a total of 15 hours,

including a designated furlough day 07/05/2013. Furlough time in FY2013 totals 47 hours from 04/21/2013
through 09/30/2013.

Reason for furlough: Sequestration.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

Environmental Protection Agency

47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EP0OO 3216 09/13/2013

5-Part 50-316

3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Dunham,Sarah W.

4. Effective Date

04/21/2013
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
471 Furlough
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VAJ 5 U.S.C. 75.Adverse actions.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

Director, Office of Atmospheric Programs

15. TO: Position Title and Number

005037
00028145

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 156,003.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
156,003.00 0 156,003.00 0

DeptID: 0000002409 Org Cd: 62011001
Environmental Protection Agency

Asst Admr for Air & Radiation,

Office Of Atmospheric Programs,

Ofc Of The Director, Immediate Office

Washington DC USA

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

EMPLOYEE DATA

23. Veterans Preference
- None
- 5~Point

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

5 ~ 10~Point/Other
6~ 10~-Point/Compensable/36%

24. Tenure 25. Agency Use
0 - None 2 - Conditional
0 ’ I - Permanent 3 - Indefinite 2

28. Annuitant Indicator

26. Veterans Preference for RIF

29. Pay Rate Determinant
9 Not Applicable 0

0 Regular Rate

30. Retirement Plan

K  FERS and FICA

POSITION DATA

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time 00

33. Part—Time Hours Per

Biweekly
Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
01M 01/03/2010 V2M PAR Number:
45. Remarks
Reason for furlough: Sequestration

To be furloughed between 04/21/2013 and 06/15/2013 for a total of 32 hours

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
04/21/2013

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50
Rev. 7/91

ULS, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4
1. Name (Last, First, Middle) 2. Social Securitv Number . Date of Birth 4. Effective Date
D“nham’sarah W _ 1oz
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
721 Reassignment
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
V5M 5 U.S.C. 3395(a)(1)(A)Reassign--SES career.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Dir/Transportation & Reg. Programs Div Director, Office of Atmospheric Programs
004999 005037
00027001 00028145
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 156,003.00 PA ES 0340 00 00 156,003.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
156,003.00 0 156,003.00 0 156,003.00 0 156,003.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000002505 Org Cd: 64061007 DeptID: 0000002409 Org Cd: 62011001
Environmental Protection Agency Environmental Protection Agency
Asst Admr for Air & Radiation, Asst Admr for Air & Radiation,
OFFICE OF TRANSPORTATION & AIR QUALITY Office Of Atmospheric Programs,
TRANSPORTATION & REGIONAL PROGRAMS DIV Ofc Of The Director, Immediate Office
IMMEDIATE OFFICE
Ann Arbor MI USA Washington DC USA
EMPLOYEE DATA

23. Veterans Preference

24. Tenure 25. Agency Use 26. Veterans Preference for RIF
- None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
~ 5~Point 4 - 10-Point/Compensable 6~ 16~Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite 2
27. FEGLI1 28. Annuitant Indicator . Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
. Biweekly
K  FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
01M 01/03/2010 V2M PAR Number:QAR11S017
45. Remarks

This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EP0O 3216 10/07/2011

5-Part 50-316

3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Standard Form 50 NOTIFICATION OF PERSONNEL ACTION

Rev 7/91
U.S. Office of Personnel Management
Guide to Processing Personnel Actions, Chapter 4

T. Name  (Last, First, Middlc) 2. Social Security Number 3. Date of Birth 2. Effective Date
Dunham,Sarah W. 10-09-2011
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
721 Reassignment
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VSM 5U.S.C. 3395(a)(1)(A)
Reassign--SES career.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Dir/Transportation & Reg. Programs Div Director, Office of Atmospheric Programs
Job Code: 004999 Position: 00027001 Job Code: 005037 Position: 00028145
8.Pay Plan|9.0cc. Code |10.Grade or Lvl [ 11.8tep or Rate [12.Total Salary 13.Pay Basis | 16.Pay Plan | 17.0cc. Code[18.Grade or Lvl | 19.Step or Rate |20.Total Salary/Award 21.Pay Basis
ES 0340 00 00 $156,003.00 PA ES 0340 00 00 $156,003.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Ad). 20C. Adj. Basic Pay 20D. Other Pay
$156,003.00 $0 $156,003.00 $0 $156,003.00 $0 $156,003.00 $0
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
Environmental Protection Agency DeptID: 0000002505 Environmental Protection Agency DeptID: 0000002409
Asst Admr for Air & Radiation, Org Cd: 64061007 Asst Admr for Air & Radiation, Org Cd: 62011001
OFFICE OF TRANSPORTATION & AIR QUALITY Office Of Atmospheric Programs,
TRANSPORTATION & REGIONAL PROGRAMS DIV Ofc Of The Director, Immediate Office
IMMEDIATE OFFICE
Ann Arbor MI USA Washington DC USA
|
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use
1-None 3-10 Point/Disability 5-10 Point/Other 0-None 2-Conditional
lPoint 4-10 Point/Compensable 6-10 Point/Compensable/30% 0 1-Permanent 3-Indefinite 2 m
27. FEGLI 28. Annuitant Indicator g
:F 9 I Not Applicable 0 b Regular Rate
n 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part-Time Hours Per Biweekly
| Pay Period
K FERS and FICA F Full Time 00
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1-Competitive Service  3-SES General E-Exempt
3 2-Excepted Service 4-SES Career Reserved E N-Nonexempt 8888
38. Duty Station Code 39. Duty Station (City-County-State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 2. 43, 4.
0IM 01-03-2010 V2M PAR Number: OARI1185017
45. Remarks

- This Position is Designated for Drug Testing (Position Code 'NS")

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
. . ’b ~N
Environmental Protection Agency ‘IQ
47. Agency Code 48. Personnel Office ID 49. Approval Date —n_ '-P/Cé - ’\
EP0OO 3216 10-07-2011 Human Resources Specialist

Editions Prior to 7/91 Are Not Usable After 6/30/93
2 - OPF Copy - Long-Term Record - DO NOT DESTROY

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50
e @ of Persomnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Dunham Sarah W. I oo
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 Reg Perf Pay
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E.O. 13525
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Dir/Transportation & Reg. Programs Div Dir/Transportation & Reg. Programs Div
004999 004999
00027001 00027001
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 153,697.00 PA ES 0340 00 00 156,003.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
153,697.00 0 153,697.00 0 156,003.00 0 156,003.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000002505 Org Cd: 64061007 DeptID: 0000002505 Org Cd: 64061007
Environmental Protection Agency Environmental Protection Agency
Asst Admr for Air & Radiation, Asst Admr for Air & Radiation,
OFFICE OF TRANSPORTATION & AIR QUALITY OFFICE OF TRANSPORTATION & AIR QUALITY
TRANSPORTATION & REGIONAL PROGRAMS DIV TRANSPORTATION & REGIONAL PROGRAMS DIV
IMMEDIATE OFFICE IMMEDIATE OFFICE
Ann Arbor MI USA Ann Arbor MI USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3~ 10~Point/Disability 5~ 10~Point/Other [ | 0-None 2 - Conditional
4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite 2
27 FECLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekly
K  FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
4 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
01M 01/03/2010 V2M PAR Number:
45. Remarks

This Position is Designated for Drug Testing (Position Code 'NS')

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EP0O 3216 1/3/2010

5-Part 50-316 = i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. =




“Standard For 50 NOTIFICATION OF PERSONNEL ACTION

Rev 7491
U.S. Ofice of Personnel Management
Guide to Processing Personnel Actions, Chapier 4

2. Social Security Number 3. Date of Birth 3. Fffective Date

08-30-2004

I. Name  (LasL Firsy, Middle}

Dunham,Sarah W,

FIRST ACTION SECOND ACTION
5-A Code 5-B. Nature of Action 8-A. Code 6-B. Nature ol Acuen
542 Conv to SES Carcer Appt
5-C. Code 5-13. Legal Anthority £, Code 6-0. Lepal Authority
VM 5U.S.C. 3393, SES
carcer appl.
5-E. Code 3-F. Legal Authority 6-E. {Code 6-¥, Legal Authority

7. FROM: Pusition Title and Number 15. TC: Position Tille and Nuraber

Supv Environmental Protection Specialist Dir/Transportation & Reg. Programs Div
Job Code: 001035 Position: 00045618 Job Code: (04999 Position: 00027001
8 Pay Plan]9 Occ. Code | I0.Grade or Lel [ T1.5tep or Rate |12 Total Salary 13 Pay Basis [ 16.Pay Flan | 17.Ccc. Code | 1R Grade or Lyt [ 19.5twep or Raie |20, Towal Salary' Award 21.Pay Basis
GS 0028 15 07 $144,997.00 PA ES 0340 00 o0 $153,697.00 PA
12A. Basic Pay 128 Locality Adj. 12€. Adj. Basic Pay 12D Other Pay 20A. Basic Pay 20B. Locality Adj. 200, Ady. Basic Pay 20D Other Pay
S117,788.00 $27,209.00 $144,997.00 30 $153,697.00 S0 $153.,697.00 30
14. Name and Loeabon of Position's Organization 22, Name and Location of Position's Organization
Environmental Protection Agency DeptID: 0000004717 Environmentai Protection Agency Beptl: 0000002505
Asst Admr for Air & Radiation, Org Cd: 64051009 Asst Admr for Air & Radiation, Org Cd: 64061007
Ofce of Transportation & Air Quality, OFFICLE OF TRANSPORTATION & AIR QUALITY
Transportation and Chmate Division, TRANSPORTATION & REGIONAL PROGRAMS DIV
Immediate Office [IMMEDIATE OFFICE
Ann Arber M1 USA Ann Arbor MI USA
EMPLOYEE DATA
24 Tenure 25 Agency Lise 26, Veterans Prelerence tor RIF

23, Velerans Preference

1-None 3-10 Fomb/Dissbitily 5-10 PoinyOther 0-None 2-Conditional
-5 JFoint 4-10 Poinl/Cempensable 4-10 Point/Compensable/30%, 0 1-Fermanent  3-Indefiniwe 2

2%. Annuitanl Indicator 29, Pay Rate Determinant
9 Not Applicable 0 i() Regular Rate
30. Retirement Plan 3. Serviee Coimp. Date (].2ave) 32 Work Scheduls 34, Part-Time [Hours Per Biweekly
Pay Pertad
POSITION DATA '
34 Position Oceupied 35, FL.8A Category 36. Appropriation Code 37, Barpaining Lnit Status
I-Compatitive Service 3-8ES General E-Excmpt
4 2-Excepled Serviee 4-8ES Cancer Reserved E N-XNonexemplt BR&E
35, Dty Swation Code 39. Duly Station {City-County-State or Overscas Lacation)
11-0010-001 Washington Dist Columbia DC USA
40, Ageney Data 41, 42 43, 44,
oM VM PAR Number: RPAKORY7GM
43, Remarks

- Veteran preference is not applicable 1o the Senior Executive Service.

- Subjcct 1o satisfactory completi ‘pne year SES probationary period beginning 08-30-2009.
- Creditable military service:

- Previous retirement coverage: Previously Covered

- Employec is automatically covered under FERS.

- Tenure as used for 5 U.S.C. 3502 is not applicable to the Senior Executive Scrvice.

- This Position 1s Designated for Dirug Testing (Position Code "'NS"

46. Employing Diepartment or Agency 30. Signature/Aythentcation and Tule of Approying Officiat

Environmental Protection Agency ) .
a7, Apency Code 4%, Personnel Office 1D 49, Approval Date . A Ly [ (Huw

EPOO 3216 08-28-2009 Human Resources Specialist

Editians Prior 1o 7791 Are Mot Usy At 3093
2 - OPF Copy - Long-Term Record - DO NOT DESTROY ons frorte @ Not Usuble Affer 6730/93

This is an ‘official’ document generated from the eOPF system.



T

Standard Form 50 NOTIFICATION OF PERSONNEL ACTION
Rev 7/91
U.S. Office of Personnel Management .
Guide to Processing Personnel Actions, Chapter 4
1. Name (Last, First, Middle) 2. Social Sccurity Number 3. Date of Birth 4. Effective Date
Dunham,Sarah W. . 04-30-2009
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
932 Terminate Detail
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VLM 5U.S.C. 3341,
Details.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Lega! Authority

15. TO: Position Title and Number
Supv Environmental Protection Specialist

7. FROM: Position Title and Number

Director

Job Code: 006168 Position: 00057939 Job Code: 001035 : Position: 00045618
8 Pay Plan|[9.0cc. Code T0.Grade or Lvl | 11.Step or Rate |12.Total Salary 13.Pay Basis | 16 Pay Plan T7.Oce. Code] 18.Grade or Lvl |19.Step or Rate 20.Total Salary/Award 21.Pay Basis
GS 0028 15 07 $144,997.00 PA GS 0028 15 07 $144,997.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$117,788.00 $27,209.00 $144,997.00 $0 - $117,788.00 $27,209.00 $144,997.00 $0
4. Name and Location of Position's Organization 22. Name and Loce'nion of Position's Organization
Environmental Protection Agency DeptID: 0000002505 Environmental Protection Agency DeptID: 0000004717
Asst Admr for Air & Radiation, Org Cd: 64061007 Asst Admr for Air & Radiation, Org Cd: 64051009
OFFICE OF TRANSPORTATION & AIR QUALITY Ofce of Transportation & Air Quality,
TRANSPORTATION & REGIONAL PROGRAMS DIV Transportation and Climate Division,
IMMEDIATE OFFICE Immediate Office
Ann Arbor MI USA Ann Arbor MI USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1-None 3-10 Point/Disability 5-10 Poinv/Other 0-None 2-Conditional
2-5 Point 4-10 Point/Compensable 6-10 Point/Compensable/30% 1 1-Permanent 3-Indefinite 2
27. FEGLI 28. Annuitant lndigawr . Pay Raic
_ 9 Not Applicable 0 |() Regular Rate
B 31. Service Comp. Date (Leave) 32. Work Schedule 33, Part-Time Hours Per Biweekly
Pay Period
K FERS and FICA F Full Time 00
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1-Competitive Service ~ 3-SES General E-Exempt
1 2-Excepted Service 4-SES Career Reserved - E N-Nonexempt 8888
38. Duty Station Code 39. Duty Station (City-County-Statc or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43, 4. :
018 11-11-2007 ACM PAR Number: FY07072009
45. Remarks

- GS employee has been terminated from the SES position.
- From detail NTE 04-29-09.

36. Employing Department or Agency 50. Signaturc/Authentication and Title of Approving Official

Environmental Protection Agency gj M & M

47, Agency Code 48, Personnel Office ID 49. Approval Date

ron E. Johnson
EP0O 1753 04-30-2009 uman Resources Officer

v Editions Prior to 7/91 Are Not Usable After 6/30/93
2 - OPF Copy - Long-Term Record - DO NOT DESTROY

This is an ‘official’ document generated from the eOPF system. 9




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

Dunham,Sarah W. 1/4/2009
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
894 Gen Adj
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
QWM Reg 531.205. Pay convat time of annual pay adj
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
Z1IM E.O. 13454

7. FROM: Position Title and Number
Supv Environmental Protection Specialist

15. TO: Position Title and Number

Supv Environmental Protection Specialist

001035 001035
00045618 00045618
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 07 138,383.00 PA GS 0028 15 07 144,997.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
114,470.00 23,913.00 138,383.00 0 117,788.00 27,209.00 144,997.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000004717 Org Cd: 64051009
Environmental Protection Agency

Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

22. Name and Location of Position’s Organization

DeptID: 0000004717 Org Cd: 64051009

Environmental Protection Agency
Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

Ann Arbor MI USA Ann Arbor MI USA
ns Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2 ~ 5-Point 4 - 10-Point/Compensable 6 = 10~-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 2

28. Annuitant Indicator 29. Pay Rate Determinant

9 Not Applicable 0 0 Regular Rate

30. Retirement Plan

31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly
00 Pay Period

K {FERSand FICA
POSITION DATA

34. Position Occupied

F Full Time

35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

[ i1-Competitive Service 3~ SES General E - Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
018 11/11/2007 ACM PAR Number:
45. Remarks

Salary includes a general increase of 2.9 percent and a locality payment applicable in this area.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

Environmental Protection Agency Sheron E. Johnson

47. Agency Code
EP0O

48. Personnel Office ID
1753

49. Approval Date Human Resources Officer

1/4/2009

5-Part 50-316 3t Usable After 6/30/93

SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Dunham,Sarah W. 1/6/2008
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
894 Gen Adj
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
QWM Reg 531.205. Pay convat time of annual pay adj
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
Z1IM E.O. 13454

7. FROM: Position Title and Number
Supv Environmental Protection Specialist

15. TO: Position Title and Number
Supv Environmental Protection Specialist

Environmental Protection Agency
Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

Environmental Protection Agency
Asst Admr for Air & Radiation,

Ofce of Transportation & Air Quality,
Transportation and Climate Division,
Immediate Office

001035 001035
00045618 00045618
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 07 132,435.00 PA GS 0028 15 07 138,383.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
111,675.00 20,760.00 132,435.00 0 114,470.00 23,913.00 138,383.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
0000004717 0000004717

Ann Arbor MI USA Ann Arbor MI USA
ns Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2 ~ 5-Point 4 - 10-Point/Compensable 6 = 10~-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 2

_

28. Annuitant Indicator

9 Not Applicable

0

. ay Rate Determinan

0 Regular Rate

30. Retirement Plan 31. Service Comp. Date (Leave)

K  FERS and FICA

32. Work Schedule

F Full Time

00

33. Part—Time Hours Per

Biweekly
Pay Period

POSITION DATA

Salary includes a general

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

[ i1-Competitive Service 3~ SES General E - Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44.

018 11/11/2007 ACM PAR Number:

45. Remarks

increase of 2.5 percent and a locality payment applicable in this area.

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
1753

49. Approval Date
1/6/2008

50. Signature/Authentication and Title of Approving Official

Sheron E. Johnson

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form $0

Rev 791
U.S. Office of Personne] Management

NOTABLATION OF PERSONNEL acTid)

Guide to Processing Personnel Actions, Chapter 4

1. Name  (Last, kust, Maddle)

2. Social Secunty Number 3. Date of Binh - 4, Lilecuive Date
11-11-2007

Dunham,Sarah W.
FIRST ACTION " SECOND ACTION
3-A. Code S-B. Nature of Action 6-A. Code 6-B. Nature of Action
893 ch WRI !
5-C. Code 5-D. Legal Authonty N 6-C, Code 6-D. Legal Authonty
Q7M ch 531.404, Within . -
grade increase.
5-E. Code ) 5-!". Legal Authonty 6-E. Code 6-F. Legal Authonty

7. FROM: Position Title and Number

Supv Environmental Protection Specialist

15. TO: Position Titte and Number
Supv Environmental Protection Specialist

Job Code: 001035 Position: 00045618 Job Code: 001035 Position: 00045618
[8.Pay P1an]9.0¢¢. Code | 10.Grade of Lvl [11.5tcp of Rate |12.Total Salary 13 Fay Basis [ 16.Pay Plan [17.0¢c. Code | 18.Grade of Lvl [19.5tep o Rate [20.Toul Salary/Award Z1.Pay Dasis
GS 0028 15 06 $128,757.00 PA GS . 0028 15 07 $132,435.00 PA
12A. Basic Pay 128, Locality Adjy. 12C, Ad). Basic Pay 12D, Other Pay 20A. Basx Pay 20B. Locality Ady. 20C, Adj. Basic Pay 20D, Other Pay
$108,573.00 $20,184.00 §$128,757.00 “ $0 $111,675.00 N $20,760.00 $132,435.00 S0
14, Name and Location of Posiion’s Organization « 22, Name and Location of Position’s Organization B
Environmental Protection Agency DeptID: 0000004717 Environmental Protection Agency DeptID: 0000004717
Asst Admr for Air & Radiation, Org Cd: 64051009 Asst Admr for Air & Radiation, . Org Cd: 64051009
Ofce of Transportation & Air Quality, ! Ofce of Transportation & Air Quality, . . )
Tmnsponauon and Climate Division, * " Transportation and Climate Division,
Immediate Office Immediate Office -
Ann Arbor MIUSA Ann Arbor MI USA
EMPLOYEE DATA . 7 - -
23. Veterans Preference 24, Tenure 25, Agency Use Veterans Preference for RIF

2.5 Point

1-Non¢ 310 PoinvDisability
4.10 PoinyCompensable

$.10 PoinvOther

6+10 Point/Compensable/30%

0-None Condmoml
1 1-Permanent  3-Indefinite 2

- Work pcrformancc is at an acceptable level of competence.
- The waiting period for your next within-grade increase is |56 weeks from the abové cffective date. This period can be changed by an equiv-

alcm increasc action, extended leave without pay, or non-work days if intermittent.

28, Annuitant Indicator . 29, Pay Rate Determinant
9 | Not Applicable’ ] b Regular Rate
. 31, Servace Comp. Date (Leave) 32. Work Schedule | 33, Part-Iime Hours Per Biweekly
Pay Period

K | FERSandFICA F | Ful Time 0 |
POSITION DATA ' : ‘ :
34, Posiion Occupied 35, FLSA Category 36, Appropnation Code 37. Bargaining Unit Status

1-Com; Servi 3-SES Genenal E-E:

1 | 2 Excepwdm"';:nm 3'SES Career Restrved E | I N-Nmﬁmpx . > . 8888 .
38, Duty Station Code 39, Duty Stauon (Oity-County-State or Overseas Location)

11-0010-00} Washington Dist Columbia DC USA
40. Agency Data "1 a. 42, 43, 44,

01S 11-11-2007 ACM PAR Number:
45, Remarks

46, Employing Department or Agency

B

Environmental Protection Agency

50, Signatwrt/Authentication and Tille of Approving ONxial

47, Agency Code 48. Personnel Oflice 1D 49, Approval Date Sheron E. Johnson
. EPOO 1753 11-11-2007 Human Resources Officer
2 - OPF Copy - Long-Term Record - DO NOT DESTROY «Editions Prior 10 7/91 Are Not Usable After 6/30/93
’ This is an ‘official’ document generated from the eOPF system. ﬂ




Standard Form 50

Rev 7/91
U.S. Office of Pcrsonnel Management
Guide 10 Processing Persoanel Actioas, Chapter 4

NO’)‘CATION OF PERSONNEL ACTQV

Ofce of Transportation & Air Quality,
Transportation and Climate Division,

).Name  (Last, First, Middic) 2. Socaal Secunty Number 3. Date of Burth 4, Effective Date '
Dunham,Sarah W, . 09-02-2007
FIRST ACTION SECOND ACTION '
SA. Cods 5-B. Nature of Action 6-A. Code 6-B, Nature of Action
892 Irreg Perf Pay
.;»-C. Code 5+D. Legal Authonty 6-C, Code 6-D. Legal Authonty
RBM Reg 531.501.
Quality increase.
3-E. Code 3-F. Legal Authonty &E. Code &F. Legal Authonty
7. FROM: Position Title and Number 15. TO: Position Title and Number .
Supv Environmental Protection Specialist Supv Environmental Protection Specialist
Job Code: 001035 Position: 00045618 Job Code: 001035 Position: 00045618 )
18.Pay Plan{9.0¢c. Code |10.Grade or Lvl l 1.Suepor Rate |12.Total Salary 13.Pay Basis | 16.Pay Plan  [17.0¢c. Code | 18.Grade or Lvl 193'@ or Rate |20.Total Salary/Award 21 .Pa.y Basis
GS 0028 15 05 $125,078.00 . PA GS 0028 15, 06 $128,757.00 ‘PA
12A. Basic Pay 12B. Locality Ad). 12C. Adj. Basic Pay 12D, Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Ad). Basic Pay 20D. Other Pay
$105,471.00 $19,607.00 $125,078.00 $0 $108,573.00 $20,184.00 $128,757.00 $0
14, Name a0d Location of Position’s Org: 22, Name and Location of Position’s Organization
Environmental Protection Agency DeptID: 0000004717 Environmental Protection Agency DeptID: 0000004717
Asst Admr for Air & Radiation, Org Cd: 64051009 Asst Admr for Air & Radiation, Org Cd: 64051009

Ofce of Transportation & Air Quality,
Transportation and Climate Division,

Environmental Protection Agency

Immediate Office Immediate Office
Ann Arbor M1 USA Ann Arbor MI USA
'EMPLOYEE DATA K “ ‘
23, Veterans Preference N 24, Teoure 25, Agency Use 26, Veterans Preference for RIE
1-Noae 3-10 Poiat/Dissbility 5-10 Point/Other l 0-None 2-Conditional
* 2-5 Poiot 4-10 Point/Compensable 6-10 Point/Compensable/30% 1 1-Permanent  3-Indefinite 2 W
g . 28, Annuitant Indicator A
T > | s o Dcpicra
. 31, Service Comp, Date (Leave) 32, Work Schedule 33, Part-Time Hours Per Biweekly
Pay Period
] remsaanca e i R ¢
POSITION DATA ’
34, Position Occupied 35. FLSA Category 36. Appropnation Code 37. Barguning Unit Status
1.Competitive Service  3-SES Genenal E-Exempt
1 2.Excepted Serviee 4.SES Carcer Rescrved E N-Nonexempt X . 8888 ‘
38, Duty Station Code 39. Duty Station (Criy-County-Ste of Overseas Location)
11-0010-001 Washington Dist Columbia DC USA .
40, Agency Data 41, 42, T 43, 4,
018 09-02-2007 . ACM PAR Number:
45. Remarks v
L] -
36, Employing Deparuneat of Agency 30, STt AV Tion 304 TS 6 g Official

47, Agency Code 48, Persoanel Oftioe 1D
EP0O0 1753

49, Approval Date
08-31-2007

Shefon E. Johnson
Human Resources Officer

2 - OPF Canv « Lono-Term Record - DO NOT DESTROY

This is an ‘official’ document generated from the eOPF system. 9

Editions Prior to 7/91 Arc Not Usable After 6/30/93




gemment
.Guide t0 Processing Personnel Actions, Chapter 4

v
. N
w
«

. NOTIFICATION OF PEIiS,ONNEL A

Standard Form 50

Rev 791
U.S. Office of Pervonne) Mana

ON E .

L Name  (Law, Fin, Maddie)

Dunham, Sarah W

2, Socnat Securty Number 3. Date of Buth

4. Ettecuive Date

01-07-2007

6~B..‘ Nzru}.v: of Action

Supy Environmental Protection Specialist

5 B, Nature of Action
Gen Adj

. 3:D, Legal Auhonrty ‘ 6-C, Code 6-D. Legal Authonty .
. Reg 531 :205. Pay, conv . '
attime of annual pay adj - .

5-F. Legal Authomty 6-L, Code 6-F. Legal Authority
E.O0.#13420. ‘

7, FROM: Position Title and Number " 15, TO: Position Title and Number

Supv Environmental Protection Specialist

Job Code: 001035 Position: 00045618 Job Code: 001035 Position: 00045618.
8.TPay Plan]9.0cc. Code |10 Grade or Lyl [11.5vep ot Rate [12.Total Sakary “J13Fay Basis [16.Fay Plan [17.0cc. Code|18.Grade of Lv1 119.5w¢p of Rate 20.Total Sabiry/Award 2.y}
GS . | 0028 15 05 $121,856.00 | PA GS .| 0028 15 05 + $125,078.00 . PA
12A. Basc Pay 128. Localty Ad). 12C. Ad). Basic Pay 12D, Other Pay “J20A. Basic Pay B 20B. Locality Ad). 20C, Ad). Baske Pay 70D. Otwer Pay
$103,707.00 $18,149.00, $121,856.00 .50 . $105,471.00 . $19,607.00 $125,078.00 SO
14, Name and Location of Posttion’s Organtration . : 22, Name and Location of Posstion’s Organtzation
Environmental Protection Agency ” DeptiD: 0000004717 Environmental Protection Agency , DeptID: 0000004717
Asst Admr for Air & Radiation, Org Cd: 64051009 Asst Admr for Air & Radiation, Org Cd: 64051009
* Ofce of Transportation & Air Qualny, . . *Te Ofce of Transportatiow & Air Quality, :
Transportation and Climate Division, . Transportation and.Climate Dms:on,
Immediate Office " . Immediate Office ’ .
Ann Arbor MI USA Ann Arbor M1 USA

5+10 Point/Other

-10 Point/D mbdny
6-10 Point/Compensable/30%

+10 PoinvCompensable

24, Terwre .. 25, Agency Use 26, Veterans Preference for RIF

0-None 2-Conditional .
1 I-Permanent  3-Indefinite 2

9 | Not Applicable

28, Annwntant Indicator

0 l) Regular Rate

31, Service Comp, Date (Leave)

F I " Full Time

32, Work Schedule 33. Part-Tume Hours PﬂP Bw{‘«gly

4y Period

- 34, l’o.\nm\ Mud 35. FLSA Category 36. Appropriation Code D 37. Bargaining Unat Status
: 1-Competitive Service  3-SES General : E-Exempt T s . *
1 2-Excepeed Service  4-SES Carcer Resenved E N-Nonexempt , : . 8888
38, Duty Station Coue 39. Duty Station (City-County-State o¢ Overseas Location) .
" 11-0010-001 . Washington‘Dist Columbia DC USA
40. Agency Data. " AL 42, : 43, ' 4, ) . . 4 -
018 11-13-2005 ACM - PAR Number:

45, Remarks

~ Salary includes a general increasc of 1.7 percent and a locality payment applicable in this arca,

{

46, Employing Depantment or Agency

Environmental Protection Agency
47, Agency Code 8. Personnc Otiwe 1D

EP0O . 1753

49, Approval Date -
01-07-2007

70, Sigratarc/Avibenticatron and Tiie of Approving Otk

Sheron E. Johnson “ « -
Human Resources Officer

This is an ‘official’ document generated from the eOPF system.

Editions Prior to 7/91 Are Not Usable After 6/30/9:

’




Standard Form 50

Rev 7/l
U.S. Office of Personncl Management
Guide to Processing Personnel Actions, vc‘haptcr 4

NOTI!EA'TION OF PERSONNEL ACTIO!’

1.Name  (Last, kirst, Middle) 2. Socual éxumy Number 3. Date of Buth 4, Effective Dat;
Dunham,Sarah W, 09-03-2006
FIRST ACTION: U " SECONDACTION. . . . .. o
S-A. Code S<B., Nature of Action ' 6-A. Code 6-B. Nature of Action
892 Irreg Perf Pay
3T Cods | 5D Tegal Avibory 5 Cods | 6D, Legil Auborty
RBM Reg 531,501, i
« Quality increase. . .
3. Code S+F. Legal Auwthonity &E. Cods T6-F, Legal Authonty .
7. FROM: Position Title 3nd Numbxr ! 15. TO: Position Title and Number .
Supv Environmental Protection Specialist Supv Environmental Protection Specialist
JobCode: 001035 Position: 00045618 Job Code: 001035 Position: 00045618
8 Pay Plan]9.0cc. Cods [10.Grade or LvI [ 11.Step or Rate [ 12.Towal Satary 13Fay Banis [T6.Pay Plan | 17,0¢5. Code] 18.Grade of LvA [ 19.5tep of Rate | 20,1001 Salary/Award Z1.Pay Basis
GS 0028 15 04 $118,272.00 PA " GS 0028 15 05 $121,856.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D, Other Pay 20A, Basic Pay [20B. Locality Adj.  [20C. Adj. Basic Pay 20D. Other Pay
$100,657.00 $17,615.00 $118,272.00 | so $103,707.00 " $18,149.00 * $121,856.00 ] $0
14. Name and Location of Position’s Organization - 22, Name and Location of Position’s Organization ~ : E R
Environmental Protection Agéncy DeptID: 0000004717 Environmental Protection Agency DeptID: 0000004717
Asst Admr for Air & Radiation, Org Cd: 64051009 . AsstAdmr for Air & Radiation, Org Cd: 64051009
Ofce of Transportation & Air Quality, Ofce of Transportation & Air Quality,
Transportation and Climate Division, Transportation and Climate Division,,
Immediate Office Immediate Office
Washington DC USA . Washington DC USA
|"EMPLOYEEDATA. . ' T L ‘ L
23, Vewerans Preference I | 24.Teaure 25, Agency Use 26, Veterans Preferencs for RIF
1-N 310 Point/Disabili © 510 Point/Othy O-N 2-Conditional
;, 25 Point 4.10 Pg;:vfc‘l)mplc:syable 610 Pgizuc«:;mnbmo% 1 | I-Permanent  3-Indefinite 2 | . __
27, FEGLI g 78, ABDUI Indicator . 29. Pay Rate Determunant :
) 9 Not Applicable 0 b Regular Rate
.30, Reurement Plan 31, Service Comp. Date (Leave) 32, Work Schedule 33, Pat-Time Hours Pni’ BW;’“%
. 4y Pet
% 1 rersarica SR | oo o |
'POSITION DATA _ o , L S
34, Position Occupied +f 35, FLSA Category 36, Appropnation Code - © ] 37. Barganiog Umit Status
1-Competitive Service  3-SES General . E-Ex .
I | 2ExccpiedService . $.SES Caroer Reserved E | R ) ( X 8888
, 38, Duty Station Code - 39. Duty Station (City-County-State oc Overseas Location) « -
11-0010-001 Washington Dist Columbia DC USA
40, Agency Data: 41, 42, } 43, 44,
01S 11-13-2005 ACM | .PAR Number: "
45, Remarks B
[4
46, Employing Department or Agm;:y L 50. Signature/Authentication and Title of Approving Otlicial
Environmental Protection Agcn’cy .
%A Codc 35, P Oflice 1D 49, Approval D.
R i 3 Fersonnel Oflice X pproval Dute Sheron E. Johnson
EP0O0 1753 08-15-2006 - Human Resources Officer

Rditinne Prinv tn 7/01 Ava Nat Tleahla After 6/30/93

This is an ‘official’ document generated from the eOPF system. 9



® [ (D&u

UNITED STATES OFFICE OF PERSONNEL MANAGEMENT
INVESTIGATIONS SERVICE
WASHINGTON, DC 20415

PRINTED: 03/31/2006

Certification of Investigation ¥3
_______________________________ AS

CLOSED: -03/30/2006

“ﬁﬁs

SUBMITTING OFFICE: SON - EP0O SECURITY OFFICE: SOI - EP0O

ENVIRONMENTAL PROTECTION AGENCY
1200 PENNSYLVANIA AVE,NW

‘MAIL CODE: 3206M

EPA EAST BLDG, RM B41l4 |
WASHINGTON, DC 20460

NAME: DUNHAM, SARAH WOLCOTT

SSN: _ DOB: _ POSITION: ‘SUP' ENVMNTL PROTECT

CASE TYPE: BI OPM CASE #: 06118866
EXTRA COVERAGE: 7 / ATTACHED INFORMATION, ISSUES/REQUEST BY AGENCY
POSITION CODE : /
SCHEDULED DATE: 12/19/2005
INVESTIGATION CONDUCTED FROM: SF 85P
THIS CERTIFIES THAT A BACKGROUND INVESTIGATION ON THE PERSON IDENTIFIED ABOVE

'HAS BEEN COMPLETED. THE RESULTS OF THIS INVESTIGATION WERE SENT TO THE SECURITY
OFFICE FOR A SECURITY/SUITABILITY DETERMINATION.

e X X Y I I I T Y T T T N

A FINAL DETERMINATION HAS BEEN MADE.

FILE THIS CERTIFICATE ON THE PERMANENT SIDE OF THE PERSON'S OFFICIAL PERSONNEL

\
|
|
|
|
\
\
|
|
|
|
|
|
|
|
|
i
AGENCY CERTIFICATION: THE RESULTS OF THIS INVESTIGATION HAVE BEEN REVIEWED, AND
|
|
\
|
|
1
FOLDER AFTER THE FINAL AGENCY DETERMINATION IS MADE.

|

R NIBOAEFOFO

. This is an ‘official’ document generated from the eOPF system.



Standard Form 50

Rev 791
U.S, Office of Personnel Mansgement '
Quide to Processing Personnel Actions, Chapter 4

NoficaTiON OF PERSONNEL ACT@N

1. Name  (Last, Farst, Middle)

Dunham,Sarah W.

|"FIRST-ACTION

" SECOND'ACTION' _

3. Date of Birth

4, Ef?ccnve Date

- 01-08-2006

5-A. Code. 3-B. Nature of Action 6-A. Code * 6-B. Nature of Action*
894 Pay Adj ' .
$-C, Code 5-D. Legal Authonty - - 6-C, Code 6-D, Legal Authonty
QWM Reg 531.205. Pay conv
at time of annual pay adj ) B
S Code 5-F. Legal Authonty GE.Cod¢ - | GF. Legal Authonty ‘
ZLM E.O. 13282 s :

" 7. FROM: Position Title snd Number

15. TO: Position Title and Numbet

Supv Environmental Protection Specialist ‘Supv Environmental _Proipciion Specialist )
Job Code: 001035 Position: 00045618 Job Code: 001035 Position: 00045618
8.Pay Plan]9.0¢c. Code [10.Grade of Lvl [ 1).Step of Rate | 32.Toul Salary 13.P3y Basis | 16.Pay Plan | 17.0¢¢. Code| 18.Grade of Lyl [19.5t¢p oc Rate | 20.Toul Salasy/Award 2).Pay Basss |
GS 0028 15 04 $114,344,00 PA GS 0028 RE 04 $118,272.00 . PA
12A. Basic Pay 1ZB.Locality Ad). ' |12C, Adj BasicPay 12D. Other Pay 20A, Basic Pay 20B. Locality Ady. - |20C, Ady. Basic Pay 20D, Ober Pay -
'$98,589.00 $15,755.00 $114,344.00 S0 $100,657.00 * $17,615.00- $118,272.00 50
14, Name and Locauon of Posiuon’s Organization - i -

Environmental Protection Agency

DeptiD: 0000004717

22. Name and Locauon of Posstion’s Organization
_Environmental Protection Agency

DeptiD: 0000004717

, 20, FEGL) ~

Asst Admr for Air & Radiation, Org Cd: 64051009 Asst Admr for Air & Radiation, Org Cd: 64051009-
-Ofce of Transportation & Air Quality, Ofce of Transportation & Air Quality,
Transportation and Climate Division, Transportation and Climate Division,
Immediate Office Immediate Office
Washington DC USA . Washington DC USA .
EMPLOYEE DAT. o . 4 . .
23, Veterans Preference B 24, Tenure - 25, Agency Use 26. V Preference for RIF
1-None 3.10 Point/Disability 510 Poinv/Other . | 0-None 2.Conditional -
2.5 Point 4.10 Point/Compensable 6-10 Point/Compensable/30% 1 )-Permanent  3.Indefinite 2

28. Annuitant indicator © -

9 " Not Applicable

‘o bchular Rate,

30. Reurement Plan

3T Sence Comp, Date (Leave) |- 32, Work Scheduie "

33, Pan-Time Hours Pﬂ;, Bn\l;te!dy

" . R s R ay Period
’ K | FERS and FICA 1. F I Full Time 00 1'
POSITION DATA . L . "
. 34, Posiion Occupied 35.FLSA Caiegory 36. Appropnauon Code 37, Bargaining Unit Status
}-Competitive Servi 3-SES G 1 . E-Exem;
1 2-£xcep«3'§§fvice'9° 4.SES cm Reserved ‘E N-Ngrmpr ) 8888 N
38. Duty Suuon Code > . 39. Duty Station - (City-County-Suate or Overseas Location) ' '
'11-0010-001 . +  Washington Dist Columbia DC .USA :
40, Agency Data Fin 2, , ) 43, ’ | s -
© 018 11-13-2005 ACM PAR Number:
-+ 43, Remarks ™ " -

46. Employing Department or Agency

= Salary includes a general increase of 2.1 percent and a locality payment applicable in this area,

Environmental Protection Agency

47. Agency Code 48, Personnel O}Tnce 1D ‘
EP0O 1753

49, Approval Date
01-08-2006 .

Sheron E. Johnson
Human Resources Officer .

50. Signature/Authentication and Title of Appm;ring Offkial v

This is an ‘official’ document generated from the eOPF system. !

2 - OPF Copy - Long-Term Record ~ DO NOT DESTROY.

Editions Prior to 7/91 Are Not Usable After 6/30/93

&



Standard Form 50

Rev 791
U.S. Office of Personne] Management
Guide to Processing Personnc] Actions, Chapter 4

NODICATION OF PERSONNEL ACI'}’:

1 Name  (Last, Farst, Middle) 2. Soc13] Secunty Number 3.Date of Binh - 4, Eflective Date
FIRST ACTION SECOND ACTION ' ' )
$-A. Code 5-B. Nature of Action 6-A, Code 6-B, Nature of Action

721 Reassignment
5+C. Code 5-D. Lcgal Autbonty = 6-C. Code 6-D. Legal Authonty

N2M Reg 335.102, Promotion/ .

reassignment/CLG,

SE. Code SeF. Legal Authonty oE. Code &F. Legal Authonty
7. FROM: Position Title snd Number 15, TO: Position Title and Number

Supv.Environmental Protection Specialist Supv Environmental Protection Specialist

JobCode: 001334 . Position: 00028050 JobCode: 001035 Position: 00045618 .

[5.Pay Flan]9.0¢c. Code | 10.Grade or Lvi [ 11.5tep of Rate | 12.Toal Salary 13.Pay Basis [ 16 Pay Plan [17.0¢¢. Code] 18.Grade of Lvl | 19.5tcp of Rate | 20.Toual Salary/Award 21.Pay Basis
GS 0028 15 04 $114,344.00 PA GS 0028 15 04 $114,344.00 PA
12A Basie Pay 12B. Locality Ady. 12C, Ad). Basic Pay 12D, Other Pay 20A, Baske Pay 208, Locality Ad). - 120C, Ad). Basic Pay 20D. Othier Pay

$98,589.00 $15,755.00 $114,344.00 SO $98,589.00 $15,755.00 $114,344.00 SO '
14, Name and Location of Position’s Organization ! 22, Nam¢ and Locauon of Possion's Organization

Environmental Protection Agency DeptlD: 0000003942 Environmental Protection Agency DeptlD: 0000004717

Asst Admr for Air & Radiation, Org Cd: 62063000 Asst Admr for Air & Radiation, Org Cd: 64051009

Office Of Atmospheric Programs, Ofce of Transportation & Air Quality,

Clean Air Markets Division, ‘ Transportation and Climate Division,
« Program Development Branch Immediate Office ,

Washington DC USA Washington DC USA
EMPLOYEE DATA ‘
23, Veterans Preference 24, Tenure 25. Agency Use 26, Veterans Preference for RIF

1-None 310 PoinvDisability 510 PoinvOther 0-None 2-Conditional
2.5 Point 4.10 PoinvCompensable 6-10 Point/Compensable/30% ; 1 1-Permanent  3-Indefinite 2

28. Annuitant Indicator

9 I Not Applicable

29. Pay Rate Determunant

0 ‘Regular Rate
30. Reurement Plan - 31. Service Comp. Date (Leave): 32, Work Schedule E 33, Part-Tame Hours Per Biweekly
= Pay Period
K I FERS and FICA F I Full Time 00 I
POSITION DATA ] ’ _
. 34, Possuon Occupied 33, FLSA Category 36. Appropnation Code 37. Bargaiming Unit Status
L.Competitive Service  3.SES General . E-Exempt
1 2-Excepted Service 4.SES Career Reserved E N-Nonexempt 8888 .
38. Duty Sution Code . 39, Duty Station (City-County-State or Qverseas Location)
11-0010-001 Washington Dist Columbia DC USA'
40. Agency Data 4, 42, 43, ‘44, ¢
01s 11-13-2005 ACM PAR Number: 10.05-22
45, Remanks
- Position is at the full performance level. ;
A A :
46. Employing Department or Agency 50. s:“ /Apthnpauon and Title fTeial
Environmental Protection Agency S 5
X 2 a8, P 10Mice 1D 9.4 1D
47. Agency Code 3, Personne! 3 pproval Date Sheron E. Johnson
EP0O 1753 12-10-2005 Human Resources Officer \J r Al .

This is an ‘official’ document generated from the eOPF system.

2 - OPF Copy - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Arc Not Usable After 6/30/93




Standard Form 50

Rev 791
U.S. Office of Personnel Management
-~ Guide 10 Processing Pmonnel Actions, Chapter 4

"’I.I‘IFICATION OF PERSONNEL .{‘:ION

~

, 4. Eflecuve Date

- 14, Name and Locauon of Posiuon’s Organuzation
Environmental Protection Agency

22, Name and Location of Position’s Organization

DeptID: 10000002478 Environmental Protection Agency

1. Name  (Last, Furst, Mnddlc) ‘2. Socal s«mw Number ~ o] 3.DacofBinh ~
| 'FIRST ACTION ’ © " ‘SECOND-ACTION.  ~ =7 ~~ T
* [735-A Code 5-B. Naturc of Action " 6A.Cod¢ | *6-B, Natre of Acuion
932 Terminate Detail : |
M'Co;tc S-D. Legal Authonty - B = : . b-(. (.odc _+6-D. Legal Authonty - -
VLM $U.S.C.3341. ) ! !
N Details. . L . .
5-E.Code 5-F. Legal Authonty - “6E.Code - | GF. Legal Authonty: =
7. FROM: Position Title and Numbet | 15.70: Position Title and Number- )
-Unclassified Dutics . . Supv.Environmental Protection Specialist
Job Code: 004417 “Posmon: 00044055 . . JobCode: 001334 Position: 00028050
shyl’lan 90« Code |10.Grade or Lvi | 11.5tep of Rate lZToulbaIuy * {13.Pay Basis | 16.Pay Plan . I7.0cc.¢ode 18.Grade o Lvl | 19.51¢ep or Rate 24."'0.ToulSalary/Awam 2).Pay Baus |
Gs | 0028 15 | o4 s1a34400  'pa. | Gs 0028 | 15 . 04 $114,344.00 PA
J2A. Basie Pay 128. bocalxtyAd; 12C, Adj. BasicPay - 12D. Otbet Pay . 20A. Basic Pay J20B. Locality Adj.  |20C. Ady. Basic Pay +|20D. Other Pay
i ' . .. . w ) 2
$98,589.00 $15,755.00 $114,344.00. . S0 L] $98,589.00 . $15,755.00 |- $114,344.00 $0

DeptlD: 0000003942

Asst Admr for Air & Radiation, Org Cd: 64011006 Asst Adnr for Air & Radiation, - Org Cd: 62063000
OFFICE OF TRANSPORTATION & AIR QUALITY Office Of Atmospheric Programs,
-OFFICE OF THE DIRECTOR; Clean Air Markets Division, .
IMMEDIATE OFFICE Program Development Branch: |
Washington DCUSA, Washington DCUSA | | . . Lo
EMPLOYEE DATA : o ) L e
23, Veterans Preference : . g Seov 24, Tenwre - 25, Agency Use 26, Veterans Preference for RIF
10 Point/Disabili 5-10 Poin l 0N 2.Conditional ‘I :
‘:’-_?;?,fm 33 OPg::VCL:plc:gAble &IOPg:nVCompcnsabkl.‘SO'/o . 1 l-Pc“n:ancnl 3lndcf::l‘(>2‘ . 2 . '
27.kEGLL " - ' 28, Annwitant Indicator * , . " 29. Pay Rate Deteemmant T,
s | ' 9 rl + Not Applicable, . , bchular Rate
30.Retirement Plan = NEIN SemccComp. Datc (Lezve) “| 32, Work Schedule - . 33 Pan -Time Hours Per Biweekly
= ' Pay Period
K_ | FERSandFICA , _ F | Full Time 0 |
"POSITION.DATA. ‘ L o ‘
34, Posiion Occupied .~ ' Js,}LSA u!egory - 36. Appropnation Code - | 37.Bargumng UntSutus -
¢ l»CompmuveScmce 3-SES Genenal - " E-Exempt
1. 2-Excepted Service 4-SES Career Reserved B .N-Nonexempt _ . . 8888 . |
|, 38 Duty Suuon Code - - - 39, Duty Saon < ((Quity-County-State or Overseas Location) N .
~11-0010-001 . Washington . Dist Columbia DC USA
» 40. Agency Data ’ ] ' " 42 ’ ' 43, 44, .
01S 11-13-2005 ACM " PAR'Number: GHTQZA
45, Remarks . .- = ; - ‘
46, Employwng Department or Agency - ;v "+ 80, 81 m' 7_ 0, App@wngoﬁw;al —

«Environmental Protecnon Agency

« 47, Agency Code

EP0O 1753

48, Personncl ONice ID -~ ~

T 49, Apprw;l batc ‘
11-20-2005°

. Human Resources Officer

This is an ‘official’ document generated from the eOPF system.

7 . OPE Conv . Lane Torm Recard « DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93



Sundard Form 30

Rev 791
U.S. Office of Personn¢] Management

Nof@icaTion oF PERSONNEL AcT@

Guide to Processing P crsonnel Actions, Ch:ma 4

Environmental Protection Agency

‘DeptiD: 0000003942

Environmental Protection Agency

3.Name  (Las, Firsg, Middic) - ' 2. Soc13] Secunty Number 3. Dalemol‘ Birth - " 4, !;l’f;cuve Date
;FIRSTACTION =~~~ =~ """ " "~ SECOND.ACTION _ . K N
. 3-A.Code 5-B. Nature of Acuion " : 6-A. Code 6-B. Nature of Acuion
893 WGI
. $~(..Code - 3-D. Legal Authonty . 6—C.Code 6-D, Legat Autbonty — =
QM Reg 531.404. Within
= grade increase. ! R
3.E. Code 5-F, Legal Authonty - 6-E. Code 6-F, Legal Authonty
7. FROM: Position Title and Number . 15.TO: Position Title and Number
Supv.Environmental Protection Specialist ) . Supv.Enyironmental Protection Specialist
. JobCode: 001334 ) Position: 00028050 Job Code:  001334: o Position: 00028050
8.Pay Plan[9.0¢cc. Code |10.Grade or Lv [11.5tep of Rate |12.Tousl Salary - 13.Fay Baus | 16.Pay Plan +]12.0¢¢, Code [ 18.Grade or Lvl | 19.Step o¢ Rate 120.Toul Salary/Award  ~ ; - [21.Pay Basss
GS . | 0028 15, 03 $110,878.00 " PA .GS 0028 15 04 . $114,344.00 PA
12A. Basx Pay 12B. Locality Ad). !ZC. Ady. Basic Pay 12D. Other Pay 20A. Basx Pay 20B. Locality Ad), 20C. Ady. Basic Pay 20D. Other Pay
$95,601.00 515,2‘;7.00 $110,878.00 $0 $98,589.00 $15,755.00 b $114,344.00 SO
-} 14.Name and Locsuon of Posiion’s Organazation - R - 22.Name and Location of Position's Organization  » -

DeptID: 0000003942

- Work pcrformancc isatan acceptable level of competence.
- The waiting period.for your next within-grade increase is 104 wecks from the above effective date, This period can be changed by an ¢quiv-

alent increase action, extended Jeave without pay, or non-work days if intermittent.

Asst Admr for Air & Radiation, Org Cd: 62063000 Asst Admr for-Air & Radiation, OrgCd: 62063000
'Office Of Atmospheric Programs, Office Of Atmospheric Programs,
Clean Air Markets Division, Clecan Air Markets Division,
Program Development Branch Program Development Branch ,
Washington DC USA Washmgton DC USA
'EMPLOYEE DATA | - ) )
- 23, Veterans Prererqnge - 24, Tenure - T 25. Agency Use
1-None 3.10 PointDisability 510 Point/Other’ 0-None 2-Conditional
2.5 Point 410 PomUCompcnuble 610 Pomb’Compenublc/JO% +] 1-Permanent ;3-Indefinite 2
- 28. Annuitant lnd_gca!ot ’ 29, Pay Rate Determinant -~ =~
‘ . 9. I“ Not Applicable -0 b Regular Rate
30, Reurement Plan 31, Service Comp. Date (Leave) 1| "32. Work Schedule 33, Pani-Thime Hours Per Biweckly
, ‘I . . - Pay Period
X FERS and FICA i 00 1 Funttime 0. | .
POSITION DATA . o e ) |
34, Possuon Occupred -« ‘ 35. FLSA Category 36. Appropnation Code * 37. Bargaumng Unit Status
- I-Compcuuvc S¢rvice  3-SES Genensl : E-Exempt
1 « 2-Excepted Service . 4.SES Career Reserved E _N-Nonexempt _ .. 8888
38, Duty Stauion Code - - - 39 Duty Suuon, (City-County-State or Overseas Location) B
‘11-0010-001 Washington Dist Columbia. DC USA |
40. Agency Data . 41, 42, 4. - R TR
,.01S 11-13-2005 . . ACM PAR Number:
45, Remarks - ‘ . :

"|. 46. Employmg Depanment or Agency

Environmental Protection Agency _, |

AT AgencyCode - T

8.

. 1753

B Ao DI
1 l I3-2005

Persoancl ONice ID =]

30, Signs a n and 'm% iul W
Sheron E. Johnson

Human Rcsources Oﬂ' cer

EP0O

This is an ‘official’

2- OPFCopy Long-Term.

Record - DO N OT DESTROY

" Editions Prior to 7/91 Are Not Usable After 6/30/93

document generated from the eOPF system.




Sidndard Form 50

ev 7291

U.S. Office of Personnel Management
Guide 1o Processing Personnel Actions, Chapter 4

NOTYCATION OF PERSONNEL ACT{

14, Name and Locauon of Position’s Orgamzation
Environmental Protection Agency

DeptlD: 0000003942

22, Name and Locauon of Position’s Organization

Environmental Protection Agency

DecptiD: 0000002478

“1.Name  (Lasy, Furst, Middlc) 3 Socal Secenty e | S D eTBEn 4. Effecuve Date -
Dunham,Sarah W. . ’ 07-24-2005 :
"-FIRST ACTION - C . _SECOND ACTION oo e
S-A.Code 5-B. Nature of Action : , | &A.Code |~ 6-B. Nature of Acuon
930 ‘Detail NTE 11-21-200S ¢ B
5-(:.(;‘0& $-D. Legal Authonty . - - bC Co,de r B . 6D. ugai Authonty
' VLM. . 5U.S.C.3341. .
) Detajls. . o
5.E: Code . 3-F.,Legal Authonty, 6-E. Code 6-F. Legal Authonty
+| 7. FROM: Position Title and Number s 15, TO: Position Title and Number -
Supv.Environmental Protection Specialist Unclassified Duties
Job Code: 001334 ‘ Position: 00028050 ’ Job Code: 004417 ) Position: 00044055
8.Pay Plan[9.0¢c. Code |10.Grade or LI [11.5tep o Rate [12.Total Salary 13.Pay Baus | 16.Pay Fian ] 17.0¢¢. Code ] 18.Grade of Ll 19.Step or Rate [20,Total Salary/Award © . 12).Pay Basis
1" Gs 0028, - ‘15 . 03 +$110,878.00 PA ‘ GS. | 0028. 15 03 $110,878.00 PA:
12ZA. Basxc Pay. 128, Locality Ad). " {12C. Ad). Basic Pay “ 12D. Other Pay- 20A, Basx Pay - 1208, Locality Ady. 20C. Ad). Basic Pay 20D, Other Pay
$95,601.00 $15,277.00 $1 10,878.00 o S0 $§5,60|.00 ’ SIS,277.00= ) . $110,878.00 $0,

L9 1] . Not Applicable

Asst Admr for Air & Radiation, Org Cd: 62063000, Asst Admr for Air & Radiation, OrgCd: 64011006
Office Of Atmospheric Programs, * QFFICE OF TRANSPORTATION & AIR QUALITY
*Clean Air Markets Division, " OFFICE OF THE DIRECTOR,
Program Development Branch IMMEDIATE OFFICE
Washington DC USA Washington DC USA
EMPLOYEE DATA o . . .. - .
23, Veterans Preference > - 24, Tenure - 25. Agency Use
1-None 3-10 Point/Disability 510 Point’Other - 0-None 2-Conditional
2-5 Point 4.10 Point/Compensable 6-10 Poin/Compensable/30% 1 . IsPermanent 3-Indefinite 2 -
27.FEGLI - * : :28. Annuitant Indicator B 29. Pay Rate Determunant

0 l) Regular Rate ~

32, Work Schedule

33, Pant-Tume Hours Per Biweekly

- Detailed to Unclassified Position 00044055,

. . Jl.Scr;‘lceCornp.D;ezljcavc) tDrweekly
" ay Peri
K .| FERSandFICA |_ F | FullTime 0 |
POSITION DATA . o L o , ;
< 34, Poution Occupred - 35, FLSA Category - - 36. Appropnation Code - 37, Bargaining Un Status v
< . 1-Competitive Service  3-SES Geners) S E-Exempt .
1 2-Excepted Sexvice 4-SES Carcer Reserved E - N-Nonexempt - . 8888
.| 38.Duty Sation Code - ' ' 39. Duty Station (City-County-State of Overseas Location) :
11-0010-001 Washington- Dist Columbia DC,USA
40.AgencyData 41, ) X e 43 . s
.. 018 "11-14-2004 - ACM, . PAR Number;.  RPAKORYGEA. | .
45, Remarks -~ - ; — - - - :

46, E@lmns Dcpanmcnl’ or Agency l
| Environmental Protection Agency .
47. Agency Code 48 Personnel Oflice 1D 49, Approval Date
-EP0O 1753 07-24-2005 . .,

Human Resources Officer -

-

This is an ‘official’ document generated from the eOPF system. |

2 - OPF Conv = Lone-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Are Not Usable After 6/30/93




- Sundad Form 50 NOTIfJATION OF PERSONNEL ACTIOQ
Rev 791 AL

U.S. Office of Personne] Management
§ * Guide 10 Processing Personnel Actions, Chapier 4

;!. 1, Name  (Last, Furst, Middle) T .o | 2-Social Secunty Number 3. Date of Binth - 4. Effecuve Date
. Dunham,Sarah W. 01-09-2005
{ LFIRSTACTION. . . = "~ . __'SECOND ACTION: ) T
i + 5-A.Code 3-B. Nature of Action S : 6&-A.Code | 6B, Nature of Action
/ goa | TPayAd. :
= 5-C. Code 5D, Legal Authonty ' — — - ‘ — | - 6C.Code- 6D, LegalAuthc;my ; ) ;
QWM Reg 531,205, Pay conv ‘ , .
- oL at time of annual pay adj ) ) ) ) g . L. '
5-E. Code ~ S-F. Legal Auibonty ) - - 6E.Code " * |, 6-F. Legal Authonty ‘
zZM | -E.0. 13282 ' P
i, | 7 FROM: Position Title and Number T T | 15.70: Position Title and Number )
i 1 Supv.Environmental Protection Specialist ) ‘ Supv.Environmental Protéction Specialist
Job Code: 001334 Position: 00028050 Job Code: 001334 Position: 00028050
8.Pay Plan|[9.0c¢ce, Code IOGndeoerl 1).51¢ep or Rate 112.Total Salary 13.Pay Basis | 16.Pay Plan |70ec Code lsoudeorl.vl 19.5t¢p or Rate | 20.Total Salary/Award - 21.Pay Basis
1 Gs | o028 15 03- si691400 . fpa | os foozs | 15 | o3 © S110,878.000 PA
T o12A.BascPay 12B. Locality Adj. EZC.AGJ.BaucPay 12D, Other Pay 20A, Bask Pay © |20B. Locality Ad). - [20C, Ady. Basic Pay - 20D, Other Pay
$93,269.00 $13,645.00 $106,9I4.00. . so . .$95,601.00 1 s15,277.00 $110,878.00 .80
f 14, Name 3nd Location of Posinoa’s Org: ' B - 22. Name and Location of Posion’s Organization
Environmental Protection Agency ~. DeptID: . 0000003942 . _Environmental Protection Agency DeptiD: 0000003942
) Asst Admr for Air & Radiation, Org Cd: 62063000 - Asst Admr for Air & Radiation, -Org Cd: 62063000
H Office Of Atmospheric Programs, ‘ . Office Of Atmospheric Programs,
: Clean Air Markets Division, . .|’ Clean Air Markets Division,
| Program Development Branch . -Program Development Branch ‘
! Washington DC USA L L. . Washmgton DC USA
. | EMPLOYEEDATA, . O N
23, Veterans Preference ‘ - — - 24, Tenure: - 25. Agency Use 26. Veterans Preference for RIF
‘ 3.10 PoinvDisabili 5-10 Point/Oth o-N 2-Conditional .
| 0 - SR, O I =
) . ‘ ; - | 2% Anmaumt Indicatoe - . 29, Pay Rate Determant :
| m . . "9 | NotApplicable [T "hregutarrate
. 31, Senvice Comp. Date (Leave) 32, Work Schedule * - - 33. Pant-Time Hours Pﬂi) waf,eek;‘y’
~ ' L Pay Pen
K. I FERS and FICA - .} F I Full Time oo | I
_POSITION DATA | ) L , L
34, Possuon Occupied 335, FLSA Category , 36. Appropnation Code * - K 37 Bargaining Unit Status '
3-C 3.SES General . - E-E . ]
1| dmi e S ke, | B | Mot n | ssss
33, Duty Statwon Code - . 39. Duty Station? (Cny—_County-. tate of Overseas Locauon) - - -
11-0010-001 . Washington Dist Columbia DC USA
40, Agency Data I ‘ 42 ‘ 43, |+ oo -
0IS . 11-14-2004 ACM _ | .-PAR Number:
‘ 45.Remarks * ' . ' s ” ' . - . [

bl

- Salary includes a general inérease of 2.5 percent and a locality payment applicable in this drea,

746. Employing Department of Agency ; - ] 50. Signsture/Avthenticauion and Tlc of Approving Ofikial - :

Envirorimental Protcctlon Ageney, | .
47, Agency Code 48, Persoane] ONice 1D 49, Approval Date

" EPOO 3216 . 01-09-2005 o Human Resources Specialist”,

§ ) ‘ . . Editions Pri \ Usabl
2 - OPF Copy - Long-Term Record - DO NOT DESTROY itions Prior to 7/91 Are NotUsable Afler 6/30/93

| This is an ‘official’ document generated from the eOPF system. = I



' "' Form Approved:
‘ ) -OMB No, 3206-0160
Health Benefits Election Form A

[Part A= Enrollce and Eamily Member Information (Eor additiopal familymembers nse.a separate sheet and attacl.),

1. Enrollec name (ast, first, middle initial) 2. Social Security number }3. Date of birth 4, Sex i re you married?
Dunham, Sarah, W M [7] F
6. Home mailing address (including ZIP Code) 7. Medicare (See note - page 2) |8. TRICARE 9. Other insurance
1a 18 [o ] [l
10.Name of insurance ° 11.1nsurance policy no.
12. Name of family membcr (fast, first, middle initial) 13.Social Security number {14,Date of birth . 16.Relationship code
17. Address (if different from enrollce) 18.Medicare (See note - page 2) |19.TRICARE 20.0ther insurance
e [ ]a (18 [ 1o [ []
2]1.Name of insurance 22.Insurance policy no.
Name of family member (last, first, middle initial) | Social Sccurity number | Date of birth Sex Relationship code
;\ Cors, AurellaC ) 01/18/2005 im  [v]F 19
Address (if different from enrollec) Medicare (See note - page 2) | TRICARE Other insurance
S S s P i N S [
‘ Name of insurance - Insurance policy no.
:\ Name of family member (last, first, middle initial) Social Sccurity number | Date of birth Sex * Relationship code
| T [
! Address (if different from enrollec) Medicare (See note - page 2) |  TRICARE Other insurance
| - 1A ] iB D 1
H Nanie of insurance ' Insurance policy no.
N Name of family member (last, first, middle initial) - Social Security number | Date of birth Sex * Relationship code
| | . v [
1 Address (f different from enrollee) oo Mecdicare (See note - page 2) TRICARE Other insurance
j e 1A | iB [1o [ [1
; Name of insurance Insurance policy no.
1
1
§ {Part B Present Rlan ‘ .| Part Gz New Plan, ‘ |
K 1. Plan name . 2. Enrollmentcode  |1. Plan name 2. Enrollment code
1
! B - % . -
; Part D - Event Code | Part E = Employees Only (Elcction NOTX.to_Enroll),
' 1. Event code 2. Datcofevent 1 do NOT want to enroll in the FEHB Program.
: My signature in Part H certifies that I have read and understand the
; 01/18/2005 __ information on page 3 regarding this election.
: Part F - Cancellation ‘ | Pact G = Suspension (Annuitants/Eormer.Spouscs. Only) 4
| 1 CANCEL my cnrollment, ] 1SUSPEND my enroliment.
{ My signature in Part H certifies that I have read and understand the My signature in Part H certifies that I have read and understand the
! information on page 3 regarding cancellation of enrollment. - information on page 4 regarding suspension of enrollment.
[ Part I - Signature 3

WARNING: Any intentionally false statement in this application or willful misrepresentation relative thereto is a violation of the law punishable by a fine of not more than
$10,000 or imprisonment of not more than $ years, or both. (18 U.S.C. 1001.)

1. Your signature (do not print) 2. Datc (mm/ddlyyyy) 3. Daytime tclephone number
S 02/02/2005 202-343-9087
[Part I-To be completed by agency or retirement system |

2, Eﬂ'cc)ivc date pfaction 3. Personnel telephone number [4. Name and address of agency or retirement system

Date civcdf A ion _,
o:ﬂu. 200€ O 11213008 D00~ 5¢4-0235_{U.S._Environmental Prot. Agy.

5. Authorizing official (ol j 6. 5i f authorized ial
/;lﬂozm‘/gc )L/ﬂllcm @Z??ny’)‘ mgn;é?cnc :&M 1200 Pennsylvania Ave. » NW

7. Payroll office number 3. Paysdl office Gyptact (please prinp) |9, Pavroll eféphone number | . __

£0100/§ 5'/7’/\/0)/ RAVES 202-544~Lf0b Washington, DC 20460
7 NSN 7540-01-231-6227 o Standard Form 2809

Revised October 2004
Previous editions are not usable.

’ This edition supersedes ak previous editions of SF 2809 and SF 2809-1.

U.S. Office of Personnel Manageément Copy 1 - Officlal Personnol Foldor

This is an ‘official’ document generated from the eOPF system. 9
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Standard Form 50

Rev 791
U.S. Office of Personne] Management

Guide 10 Processing Personnel Actions, Chapter 4

N(QT ICATION OF PERSONNEL AC’.N .

.

- Salary includes a gencral increasc of 2.5 percent and a locality payment applicable in this arca.

1.Name  (Last, Farst, Middle) 2. Soc1al Secunty Number 3. Date of Buth ~ | 4.Effective Date ~
FIRST ACTION. ) ] ~ SECONDACTION. 7 ' )
3+A, Code 5-B. Nature o.fAcuon 6-A:Code -] 6-B.Nature of Action
‘894 Pay Adj
TC.Code 5-D. Legal Authonty “6-C. Code 6-D, Legal Authonty
QWM Reg 531.205. Pay conv ‘
. at time of annual pay adj .
*$-E. Code 3-F. Legal Awthonty 6-E. Code G-F, Legal Authonty ~
ZLM E.O. 13282
7. FROM: Position Title and Number ~ 15. TO: Position Titlé and Number
Supv.Environmental Protection Specialist . Supv.Environmental Protection Specialist
Job Code: 001334 Position: 00028050 JobCode: 001334 Position: 00028050
§.Pay Plan|9.0¢¢. Code [10.Grade or Lvl [ 11.5tep or Rawe !2.Toul Salay !3.Pay Basis | 16.Pay Plan < !7.000. Code]18.Grade or Lvi [19.5tep or Rate |20.Total Salary/Award 21.Pay Basis
GS 0028 15 03 $106,914.00 PA |-GS 0028 15 03 $110,878.00 PA
12A. Basic Pay 128, Locality Ad). | 12C. Ad). Basic Pay 12D. Other Pay 20A. Basic Pay Z0B. Locality Adj. | 20C« Adj. Basic Pay 20D. Other Pay
$93,269.00 $13,645.00 $106,914.00 S0 ..895,601.00 $15,277.00 $110,878.00 S0
* 14, Name and Locauon of Position’s Organization 22, Name and Location of Position’s Organization ‘
Environmental Protection Agency DeptlD: 0000003942 Environmental Protection Agency DeptID: 0000003942
Asst Admr for Air & Radiation, Org Cd: 62063000 Asst Admr.for Air & Radiation,. Org Cd: 62063000
Office Of Atmospheric Programs, Office Of Atmospheric Programs,
CleanAir Markets Division, Clean Air Markets Division, '
Program Development Branch Program Development Branch v
Washington DC USA Washington DC USA . L. .
EMPLOYEE DATA. . ] S | B} . )
23, Veterans Preference 24, Tenure 25, Agency Use 26, Veterans Preference foe RIF !
1.Non¢ 3.10 PoinVDisability 5-10 Point/Other ' ' 0-None 2.Conditional ‘
2.5 Poiat 410 Poinv/Compensable 6410 Point/Compensable/30% ot ‘| 1-Permanent 3.Indefinite 2
' - ' 28. Annwitant Indicator 3 i
.9 ' Not Applicable. 0 bchular Rate
L ReUrement Praa 31 Service Comp. Date (Leave) | 32.Work Schedule  ~ B ‘ 33, Part-Tim¢ Hours Pch Bml(’ccl“olﬁ
— N - ay Peni
K | FERSandFICA [ )6 | F | FulTime "
"POSITION DATA . . , .
34. Posstion Occupied B 35. FLSA Catcgory 36. Appropnation Code 37, Bargaining Unit Status
¥ il i 3.SES General E-E .
I | rEeiadsenie™  2:5ES Careet Reserved E | ER . 8888
38, Duty Station Code 39. Duty Station (Caty-County-State or Overseas Location) =
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 4. 4. 4, ‘ 44,
018 . 11-14-2004 . ACM PAR Number: -
45, Remarks - v

46, Employing Department or Agendy

Environmental Protection Agency

47. Agengy Code
. EPOO

3216

48, Personnel Oftice 1D

.49. Appfow;al Date
.01-09-2005 .

50. Signature/Authentication and Tutle of Approving Oflicial

This is an ‘official’ document generated from the eOPF system. |

A AWM AL L Y

Swelt L3 w wrArs arAamn ALY

Human Resources Specialist

Editions Prioz to 7/91 Are Not Usable After 6/30/93



Standard Form 50

Rev 791
U.S. Office of Personnc] Management
Guide to Processing Personnel Actioas, Chapter 4

NOTL!ATION OF PERSONNEL ACTI(’

1. Name ’ (Last, First, Muddle) « 250l So;umy Number 3, Dats of Buth 3, Effective Date
Dunham,Sarah W. ' 11-14-2004
. FIRST ACTION 3 _ .SECOND ACTION N
S-A. Code 5+B. Nature of Action E 6-A. Code 6-B. Nature of Action
893 wat ’
5-C, Code 3+D. Legal Autbonty 6-C, Code 6D, Legal Authonty
QM Reg 531.404. Within
grade increase, ) .
S-E Cods 3F. Legal Autbority 6-E. Codo 6-F. Legal Authonty

7. FROM: Positioa Title and Number
Supv.Environmental Protection Specialist

15, TO: Position Title and Number
Supv.Environmental Protection Specialist

Job Code: 001334 Position: 00028050 Job Code: 001334 Position: 00028050
8.Pay Plan[9.0¢c. Code }10.Grade or Lvi | 11.5tp or Rate |12.Total Satary 13.Pay Basis | 16.Pay Plan  ]17.0¢c. Code] 18.Grade or Lvl [ 19.5tep or Rate |20.Total Salary/Award 21.Pay Basis ‘
GS 0028 15 02 $103,573.00 PA. GS 0028 15 03 $106,914.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Ad). Basic Pay 12D, Other Pay 20A, Basic Pay 208, Locality Adj. 20C, Ady. Basic Pay 20D, Other Pay
$90,354.00 $13,219.00 $103,573.00 $0 $93,269.00 $13,645.00 $106,914.00 $0

14, Name and Location of Position's Organizstion
Environmental Protection Agency

22, Name and Location of Position's Organization

DeptID: 0000003942 ‘Environmental Protection Agency

DeptID: 0000003942

27.FEGLI

28. Annuitant Indicator

9 | Not Applicable

Asst Admr for Air & Radiation, Org Cd: 62063000 Asst Admr for Air & Radiation, OrgCd: 62063000
Office Of Atmospheric Programs, Officc Of Atmospheric Programs,
Clean Air Markets Division, Clean Air Markets Division,
Program Deveclopment Branch Program Development Branch
Washington DC USA Washington DC USA
~EMPLOYEE DATA ] :
23, Veterans Preference 24, Tenure 25. Agency Use
1-Noae 3.10 PointDissbility 5410 PoinvOther —I 0-None 2.Conditional
2.5 Point 4.10 Point/Compensablo 6-10 Point/Compensable/30% 1 I-Permancnt 3-Indefinite 2

0 l) Regular Rate

3%

K | FERS and FICA

31, Service Comp. Date (Leave) 32, Work Schedule

33, Part<Tame Hours Per Biweekly
Pay Period
00

F . I Full Time

_POSITION DATA

76, Approprion Cods

- 37 Bargaining Unit Status

34, Position Occupiod T 33. FLSA Category
| 1-Competiti i .SES Genersl E-Ex

1 2-&3@‘5‘ ‘s':cife"e" °° i-sss c-:}'cc? Reserved E ) N-No:cnr«npt 8888 .
38, Duty Station Codo 39, Duty Sttion (City-County-State or Overseas Location)

'11--001-0-0 Washington Dist Columbia DC USA
40, Agency Data 4, 42, 4, 4,

01S 11-14-2004 ACM PAR Number:
45, Remarks

-

»

- Work performance is at an acceptable level of competence.
= The waiting period for your next within-grade increase is 52 weeks from the above cffective date. This period can be changed by an equiv-

alent increase action, extended leave without pay, or non-work days if intermittent,

46, Employing Department or Agency

Environmental Protection Agency

50, Signaturc/Authentication and Title of Approving Official

Slacay 2. Robinson

47. Ageacy Code 48, Persoans] Oftice 1D
EP0O 3216

49, Approval Date
10-03-2004

Human Resources Specialist

Editions Prior to 7/91 Are Not Usable After 6/30/93

-2 = OPF Conv - Long-Term Record - DO NOT DESTROY

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50-B ‘ .
Rev. 7/91 : ’

Foth Sugp, 29635, Subehd o NOTIFICATION 'OF PERSONNEL ACTION . -
1. Name (Las!, First, Middle) ’ 2, Social Security Number 3. Date of Birth 4, Effective Date o
DUMMHANMS . SARAH. M i 01=11=04%4
[FIRST ACTION - AR 1a L i s“E’WM . SR
5-A. Code |5-B. Naturé of Action ‘ 6-A. Code | 6-B. Nature of Action
_fos PAY_ADL
5-C. Code | 5-D. Legal Authority 6-C. Codo|6-D. Lega!uAmhorny |
.0t PEG B2 208 . : . |
5.E. Code. [5-F, Logal Authorlty _ ‘ " |6-E. Codo | 6-F. Legal Authority }
7p oa | : L - . _— } . . .
7. FROM: Positlon Title and Number ‘ ) 15. TO: Posltion Title and Number ' o ’ }
028050 0G28050 }
SUPV-ENVIRDNMENTAL PROTECTION SPECIALIS i SUPVSENVIRD! MENTAL PROTECTIGN SPECIALIST |
8.Paym19.00c.code 10. GradeLevel | 11, Step/Rate | 12, Total Sabary 13. Pay Basis |16, Pay Pan| 17, Oce. Coce | 18, Grade/Level | 19. Step/Rm 20, Total Satary/Award 21, Pay Basis ;
GS 0N28 ic [33ed _acoian an | DA Falo b 1= 0 LE2I10T203 .00 L= X} |
12hBasicPay  |128.Locatty Ad). 12C.Ad).BasicPay | 120. Other Pay . 20»\?Baslc Pay  ~  ]208.Localty Ad. 20C. Ad).BasicPay {200, Other Pay |
d?Q’LQ-nn 11202 Q0 [2]oh K219 o]s) : i) 29295 .00 3003, 00 103 vni_nn |
14, Name and Location of Position's Organization 4 22, Name and Location of Position's Organlzaﬂon o |
62063000 ’ 62063000
EPA9ASST ADMR FOR AYIR & RARIATICNy EPA:ASST ADMR FOR AIR & RADIATION,
CFFICE OF ATMOSPHERIC PROGRAMSe | OFFICE OF ATMOSPHERIC PROGRANSy
CLEAN AIR MARKETS DIVISIONy | CLEAN AIR MARKETS LIVISICNy
PROGRAM DEVELOPMENT EBRANCH - PROGRA!! DEVELOPMENT BRANCH
ASHINEG Do Ce - L HASHINMN {y.Da.. Lo
EMPLOVEE DATA , T HNGTONy e R
23, Veterans Preference . 24, Tenure co“"&w\d 25, Agency Use ’ 26. Voterans Preforance for. RIF
— 3 oeeeable  8-1opoinoompensableros | = | ‘{-Pemmanent_3-ingetrs | 7|
27, FEGU ‘ ' 28. Annuitant Indicator - - . Pay Hate Leterminan
T o | _wnr seericases P
2 31. Sepvice Comp. Data (Leave) [32;Work Schedule . 33, Part-Time Hours Per
&JJE”LSMLWEJ,CA _ F-l UL TINE e
[POSITION DATA A < “ e
34. Posltion Occupled |35. FLSA Category 386. Approprlatlon Codo 37. Bargaining Unit Status
4 l ; &ogﬁ?mw 3225333?9‘2'?'mm y:l S ?&mm ‘ [l s S - | penan
38, Duty Station Code 39, Duty Statlon (City - County - State or Overseas Locatlon) ; o e
. = =nn1 : ; 144 © TMP?NM.. L r~
40.AGENCYDATA  [41, T 42, i T«a. S - 44,
o1s 11-16-03 ACH— 04=05=08 ¥ 01-03=00 A
45, Remarks - g e o

SALARY INCLUDFS A GEMNERAL INCREASE COF 1le5 PERCENT AND A
LOCALITY PAYMENT APPLICABLE IN THIS AREA.

48. Employing Department or Agency ‘ 50. SlgnaturelAuihomlcaﬂon and Title of Approving Officlal

ENUIOOMNUISNTAL POATSLTTIOM AGENCY
47, Agency Code 48, Personnel Office ID ~ |49, Approval Date

rp ne - any L . a3 200 I P, ¥4 - PITOLOEAMMTE ST CHErT A To

5Pat 50318 i, "zaawer 6/3019:;

|
. Thisis an ‘official’ document generated from the eOPF system. - |




Standard Form50-B

Rev. 7/91

U.S. Office of Pérsonnel Management
FPM Supp. 296-33, Subch. 4

ot

NOTIFICATION OF PERSONNEL ACTION:

1. Name (Las, First, Midole)

DUNHAM, SARAH We . . . —
FIRSTACT ON

2, Social Security Number 3. Dato of Bitth 14
L §W

4 Eﬂe;:t}ve D.ate ‘
. 91—1 1—04;

5-A.Code |5-B. Nature of Action, o "|6-A Code|6-B:Nature of Action T T T o T
. _002. CORRECTION RO4l .  PAY ADS .
N '5-C, Code-{5-D. Legal Authority 6-C. Code}6-D..Legal Authority

[N

__QHM REG $31.20%5

5-F. Logal Authority

§-E. Code

L b

6-E: Code | 6-F. Legal Authority
74

' . 7.'FROM: Positlon Title and Number’

15. TO: Positlon Tltle and Number = — —
‘0028050

'
Y ‘

SUPV.ENVIRONMENTAL PRGTECTZON SPECIALIST

8.'Paym1?.0¢acode 10. Grade/Level |11, Step/Rate | 12, Total Salary 13, Pay Basis,, 1&Paymn 17, 0ce. Code’ | 18, Gradefl.evd 19 Step/Rate - 20 TotalSala:ylAwam 21 PayBasis
- : - _Gsl.gozal .15 02 | $103573.00| PA
12A. Basic Pay 128, Locality Adj. 12C. Ad): Baslc Pay 120. Other Pay 20A Baslc Pay, ~ 1| 208. Locaity Adj. 20C. Ad): Basic Pay 200. Other Pay
- 0.00 0.00! .90354.00 13219.00 103573.00
14. Name and Location of Position's Organlzatlon o . 22 Name and Location of Posltion's Organization
62063000
£PA9ASST ADMR FOR AIR 3 RADIATIONy
CFFICE OF ATMUSPHERIC PROGRAFSy
CLEAN AIR MARKETS DIVISIONy
\ PROGRAH DEVELOPMENT BRANCH
e . ; . . WASHINGTONg- De Ceo . . . -
1P| i
23, Votorans Proference o B - e, Tenure T 7T " T 7[25,AgencyUse |26, Veéterans Preference for RIF
-;.2‘;’;7,,, 2::&&"?“"‘@"&‘2.;‘:"‘@%” 5 1opoiniComponsatlerso%. | 1 | 1-Pematent _3-mdetnte- | 1 | ‘
27.FEGU > 28, Annultant Indicator. ' . 29: Pay Rate Determinant
F 9] NOT APPLICARLE ol
2 31. Service Comp. Date (Leave) |32, Work Schedule 33.-Part- 'ﬂme Hours Peor
v K l FERS. 8 FICA . .. _ .| CFJ). FULL TIME. . __Jof I PavPeﬂod MI

IPOSITIONDATA
o 34. Position Oocuplod

"|as.FLsA Category

"'|36. Appropriation Code "

ar. Bargalnlng Unit Status

L T 8 ot Ay 3I§E§°c§,":;ff'mm El. 5 honasemot 8042 8888
-t 38. Duty Station Code 139, Duty Station (City - County - Stare orOvorsoas Location) ’ )
11-0010~-0073 3 HAS INGTDN' Do Co
'» 40, AGENCY DATA 41, 42, 143, ’ 4. o . - '
01s 11~-16-03 ACHM _04-05-98 ¥ 01-03-99 A

| " 45.Romarks
3

o

L%

SALARY INCLUDES A GENERAL INCREASE OF 2.7 PERCENT AND A
LOCALITY PAYMENT APPLICABLE IN THIS AREA.

loying Department or Agency
IVIBONMENTAL  PROTECTION. AGENCY

' | 50. Signature/Authentication and Title of Approving Officlai ’

ey Code 48. Personnel Offico 1D |49. Approval Date.
=p 00 a216 01-11-04

PERSONNEL . MGHMT SPECTALTSY . .

50315

This is an ‘official’ document generated from the eOPF system. |

able After 6/30/93
'540-01-333-6237

®
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&



Standard Form 50-8 ’ .
Rev. 7/91

Pt o sopen o NOTIFICATION OF PERSONNEL ACTION o

1. Name (Last, First, Middle) ) 2. Social Security Number ) 3. Dato of Birth -1 4, Effectivo Dato

DUTIAN, SATAH Ui T
[FIRSTACTION SECOND'ACTION S ]
&8A.Code |5-B. Nature of Action 6-A. Code | 8-B. Nature of Action

893 | UITHIN-GRARS THMC

5-C.Code [ 5D. Legal Authority 6-C, Code | 6-D. Legal Authority

A7 | REG 531440% ,

§5-E.Code |5-F.Legal Authority 6-E.Code |6-F. Legal Authority

7. FRdM: Posltloﬁ»Tltle and Number” ‘ ~ 15. Td: Pésltlon Title and Number

0022050 ag280%0

SUPY.EMNYTRONMENTAL PPOTECTICN SPECIALIST SUPVCENVIROMMEINTAL PROTICTION SPFCIALIST
8. PayPin 900c.Coda 10:Grade.W 11, Step/Rate 12, Totdl Salary 13.PayBasis | 16.Pay Plan] 17, Oce. Code | 18, Gradatevel 19, StepRZo 20, Totdl SetarylAward {21, Pay Basis
GS | 0028 15 21 $95987.C0 | PA | GS poze | 15 G2 55933836«00 | PA
12A,Bask Pay $28. Locality A, 12C. Ad). Basic Pay 120, O%et P2y 20A. Baskc Pay 208. Localty Ad. 20C. Ad. Basic Pay 200. O%ex Pay

8514000 1084700 | 95987.0C 8797800 [11200«00 [9913640G

14, Namo and Location of Position’s Organization 22. Name and Location of Position's Organization

&2053000 62063000

EPA9ASST ADMR FOR AIPR & RADIATICHN, EPA2ASST ADMR FGP AIR & RADIATICNe
CFFICE OF ATMOSPHFRTC PROGRAMS, | OFFICE OF ATMOSPHMEFIC PROGRANSe

CLEANM AIR NARKETS DIVISIONs CLEAN AIR MARKETS LIVEISIUNe

PROGRAM DEVELOPMENT SPAMNCH PRUOGRAM DEVELOPHENT BRANCH

HASHINGTONy Do Co - WASHINGTGNy Do C» =~
[EMPLOYEE DATA o e
23, Veterans Preference L 24, Tenure ] 25, Agency Uso F

et e Poemmensablo 8- 1o potCampensablei0t L | i Pemanent  3-imaetone ||
27, FEGU ‘ 28.Anny'aanl Indicator:

TR 5 | NOT APPLICABLE @]
30. Retirement Plan 32. Work Schedule . 33. Part-Time élouts Per
— K] FERS & FICA o Ml——lfwf,!’%!dﬁ!ﬁ | [0 P

}

l POSITION DATA ]
34, Pgsiﬁon chpled . ?54 FLSA Category 36. Appropriation Code 37. Bargalning Unit Status
T | L e 3 SrecowRosened | I5 | N-Hommrempt | G4O5E 2052 . gose
38, Duty Station Codo 29, Duty Station (City = County « State or Overseas Location)

11-0010-001 | e VASHINGTONy. De Ce
40, AGENCY DATA 41. 42, 43. ! 44, : !

a1e 11-16-03 ACE . 04-05-98 Y 62-03-99 A

45. Remarks

HORY PERFORMANCE IS AT AN ACCEPTABLE LEVEL CF COMPETENCE.

THE WAITING PERIOD FCR YOUR NEXT WITHIN-GRADE INCREASE IS 52 UREKS
FROM THE ABOVE EFFECTIYE DATZ. THIS PERICD CAN BE CHANGED DBV Ak EQUIV-
ALENT INCREASE ACTICH, EXTENDED LEAYE WITHJIUT PAY. OR NON-ULRK TAVS IF
INTZRMITTENT -

46. Employing Department of AQency 50, Signature/Authentication and Tie of Approving Official
CRVIRGHMENTAL PROTECTION AGRI'LY
47, Agency Code. 8. Personnel Offico 1D 149, Approval Date
ZP 00 2216 . 11-16-03 PeRSONMEL NMOMY SPECIALIST
» . Zamct. it Usable After 6/30/93
+ &Pat 50318 9 SN 7540-01-333-6238 ‘

plieot Sl e S e s et Bk i e Wl e itaaer i ieminen - Mo rdcdtesalmarh stiioo sl eri e bt RN et e i i o G ot ek e D U O e S



Standard Form 50-B

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

4.

Effective Date

DYy NL.}&O\J gApAL, 'w. o Ql—l""f;"’\
FIRSTACTION = 2 NDACTION S

5-A. Code |5-B, Nature of Action 6-B. Nature of Action

894& PAY ADJ

5-C.'Code | 5-D. Legal Authority 6-C. Code | 6-D. Legal Authority

QW4 REG 531+20%
5-E. Code |5-F. Legal Authority 6-E. Code | 6-F. Legal Authority
ZLo Eells 13282

7. FROM: Position Title and Number
9028050

SUPV.ENVIRONMENTAL PROTECTION

SPECIALISY

15. TO: Position Title and Number
00ZBO50D

SUPY+ENVIROMMENTAL PROTECTYION SPECTALIS

8, Pay Plan| 9. Occ. Code| 10. Grade/Level | 11. Step/Rate | 12. Total Sa]axyl 13. PayBasls | 16. Pay Plan| 17. Oce, Code | 18, Grade/Level | 19. Step/Rate | 20. Total Salary/Award 21, Pay Basis

s - [0Q2R8 15 21 $92060.00 PA GS 10028 15 03 $ 96914 O30 PA

12A. Basic Pay 128 Locality Adj. 12C. Ad). Basic Pay 12D. Other Pay 20A. Baslc Pay 208. Locality Adj. 20C. Ad. Basic Pay 200, Other Pay
8258000 | 968000 22056000 B51460e 00 977600 | 946914600

14, Name and Location of Position's Organization 22, Name and Location of Position's Organization

62063000 62063000

EPAgASST ADMR FOR ATR 8 RADIATIOM, EPA«ASST ADMR FOR AIR & RAUiATIQN,

OFFICE OF ATMOSPHERIC PROGRAMS, OFFICE OF ATROSPHERIC PROGRAMSe

CLEAN ATR MARKETS DIVISICONe CLEAN ATR MARKETS DIVISION,

PROGRAM DEVELOPMENT BRAMCH PROGRAM DEVELOPMENT BRANMCH

WASHINGTONy Da
[EMPLOYEE DATA

23, Veterans Preference
1< None
2- 5-Point

C

3-10-Point/Disabliiity
4 - 10-Point/Compensable

§ - 10-Point/Other
6 - 10-Point/Compensable/30%

|24, Tenure

[ 3%

C

dAaHINGT Nngs

: 25. Agency Use

R

0-None 2 - Conditional
1 - Permanent 3 - Indefinite

27, FEGLI

30. Retirement Plan

28. Annuitant Indicator

9 NOT APPLICABLE

28. Veterané Preferance for RIF

. Fay Hate Leterminan

[ o _|

31. Service Comp, Date (Leave)

32. Work Schedule

33. Part-Time Hours Per

| Biweekly
FERS & FICA A LF T FULL TIee 100 I PayPeroa
POSITION DATA 1! 2 wreREn e
34, Position Occupied - 35. FLSA Category 36. Appropriation Cade 37. Bargaining Unit Status
1 - Competitive Service. 3 - SES General ~ E - Exempt o
3 l 2 - Excepted Service 4 - SES Career Reserved £ | N- Nonexempt RO62 ]R3g
38. Duty Station Code 38. Duty Station (City - County - State or Overseas Location)
11-0010-001 _MASHING &
40, AGENCY DATA 41, 42, 43, :
01s 11-17-02 ACHM 04-05-98 ¥ G1-03-99 A
45. Remarks
SALARY INCLUDES A GENERAL INCREASE (OF 3«1 PERCENT AND A
LOCALTITY PAYMENT APPLICABLE IN THIS AREA.
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
ENVIRONMENTAL PROTECTION AGENCY
47. Agency Code 48, Personnel Office ID 49. Approval Date
=P Q0 3216 01-12~ PERSONNEL MOMT SPECIALIST
5-Part 50-316 F _.'-; =5, sable After 6/30/93

'-. 7540-01-333-6238

~ This is an ‘official” document generated from the eOPF system bl



Standard Form $0-8

Rev. 791

U.S. Offica of Personnel Management
FPM Supp. 206-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION.

1. Name (Last, First, Middic)

DUNHAMy SARAH Ue

[FIRSTACTION

2. Social Security Number i 3. Dato of Birth 4. Eff;divo Dato
| 01-12-07
s .

5-A.Code | 5-B. Nature of Action

]

6-A. Code | 6-B,; Nature of Action

895 LOCALITY PAYI=NT

5-C.Code | 5-D. Legal Authority. 6-C. Codo | 6-D, Legal Authority
VGR 5 UYeSeCo 5304 |

S-E.Codo |&F. Legal Authority 6-E.Code | 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

0523950 _ 0026050
SUPV-ENYIRONMENTAL PROTECTION SPECIALISI SUPV.ENVIROMNMEHTAL PROTSCTION SPECIALIST
8.PayPIan‘ 9.0cc.Cods | 10. GradalLevel ’ 11, Step/Rate 12, Total Salary 13, Pay Basis ] 16.Pay Plan] 17, Occ. Code | 18. GradeLevel 19, StepRate m.ToHSahylAwam 21, PayBasls
6S |oozg| 15 N3 $94914.00 | PA | GS po28 | 15 01 85593700 | PA
12A. Basic Pay 128, Locaity Adj. ‘ 12C. A4. Basic Pay 12D, Other Pay 20A. Bask Pay 208. Localty Ad. 22C. Ad. Basic Pay 200, Other Pay
BS5140e00] 9776400 | 94914.00 8514000 |10847«00 [955237«00
14, Name and Location of Position's Organization 22, Name and Location of Position’s Organlzation
62063000 62053000
EPA9ASST ADMR FOR AZR 3 RADIATION, EPA9ASST ADMR FOR RIR & RADIATION,
OFFICE OF ATMOSPHEPIC PROGRAMS, DFFICE OF ATYMOSPHERIC PROSPANMSe
CLZAN AIR HMARKETS DIVISICM: CLEAN AIR MARKETS DIVISIGN,
PROSRAM DEVELOPMENT BRANCH PROGRAY DEVELIPMENT BRANCH
WASHINCTONy De Ce | MASHINGTONy De Ce o - o
[EMPLOYEE DATA o — T
23, Vateram Preference . 24, Tenure ] 25. Agency Use 26, Veterans Preferenco for RIF
e lobonamoesati - 1o bointCompensable/i0% T ] Sbemmanent  3-udetone 1]
27.FEGU 28. Annuitant indicator 29, Pay Rato Determénant
TR [ 9 ] NOT APPLICABLE 0 |
30, Retirement Plan 3 32. Wotk Schedulo 33, Pan-TImeéiqu;sk’r;er
~X] FERS 3 FICA B el umk
. [POSITION DATA - ]
. 34.Position Occupled . R 35.FLSA Catogo:y 38, Appropriation Codo 37, Bargalning Unit Status
T ] A e 4- 523 Careas Resorved E] bt 8052 £848
. 38. Duty Station Code 39, Duty Station (Clty - County - State or Oversoas Location) )
11-0010-001 HASHINSTDN, De Ce
40, AGENCY pATA T4l 42. 43. 44, )
01s 13-17-02 ACH © 04~-05-98 .Y 01-33-99 A
45. Remarks

SALARY INCLUDES A LPCALITY-BASED PAYMENT OF 12«74%.

40. Employing Dopartment or Agency
ENVIRONNZNTAL PROTECTION AGENCY

47, Agency Codo 48, Pergonnet Offico 1D 49, Approval Date
EP 00 . 2216 0%-12-03 .
5-Pat 50318

50, Signature/Authentication and Title of Approving Officlal

PERSONNEL HGHT SPECIALIST

1t Usable After 6/30/93
SN 7540-01-333-6238

dﬂp

m.




Standard Form 50-B ’ '
‘Rev. 7/81

PP Supp. 29539, Subend NOTIFICATION OF PERSONNEL ACTION.

" 1. Name (Last, First, Middlo)

DUNHAMY SARAH He

[FIRST ACTION

5-A..Code .| 5-B. Nature of Action -
702 PROMOTYON

“f6-A. Code

6-B. Nature of Action

2. Soclal Security Number 3.DateotBith 4. Effective Date
311707
S , — . ?

5-C. Code |5-D. Legal Autho:ity )
3 an? rnmp

~[6C. Codo [6-D. Logal Authority

_N3H |
5-E.Codo |5F, LogalAuthorhy

|

|

|

|

|

_ 4 ‘

6-E. Code | 6-F. Legal Authority . |
I

|

7. FROM: Posltlon Titlo and Number

15. TO: Posltion Title and Number™

0026253 ' 0028050
- SUPV-ENVIROMNMENTAL PPOTECTION SP&CIALIS SUPVSENVIRONMEMTAL PROTECTION SPECIALIST
8. Pay Plar] 9 Oce. Code] 10, GradeAeve] | 11,Step/Rate '] 12. Total Salary T3.PayBass | 16.Pay Pan] 17, Oc. Code | 16, GracaiLevel |19, Step/Rats | 20. Total Salary/Award 21, pay Basls
ns loo2r| 1w n1 s0206n.00 | oa | gsloopsl 15 | n3 29204000 |- DA
12A. Basic Pay 128, Locaity AdL. ‘ 120 Ad] Baslc Pay 120, Other Pay 20A. Basic Pay. © 1208. Localty Ad). 20C. Ad). Bask Pay 20D.0therPay
A2580,00| 9480.00 | 920A0.001 /2500 00 Q480,00| 0920GAM.O0
14, Name and Locatlon of Position's Organization 22. Name and Location of Positlon's Organlzation
620630G0 62063000

EPA¢ASST ADMR FOR AIR & RADIATIONy
OFFICE OF ATHOSPHERIC PROCRAMSs
CLEAN AIR MARKETS DIVISICH,
PROGRAM DEVELOPMENT BRANCH

MASHINGTOMs Ds_C
[EMPLOYEEDATA .

23, Veterans Preferenco
«Nons 3- 10-Polnt/Disablity - . 8+10-Polni/Othoer.

|_HASHINGTOMs. De Co o

- e Yo 1+ oo 1 e s
24, Tonure 25, Agency Use 26. Vetorans Preforence for RIF

EPAyASST ADMR FOR AIR & RADIATION,
OFFICE OF ATMOSPHERIC PROGRANSy
CLEAN AIR MARKETS DIVISIOl,
PROGRAM DEVELOPEERT BRANCH

0-Nono 2 - Conditional
1 l 1P it 3.Indefinite ki |

- 5-Polnt 4« 10-Poln/Compensable '8+ 10-Point/Compénsable/30%

27. FEGU. 28, Annuitant Indicator 29. Pay Rate Determinant
| 91 NOT soprycAmIE n_|
31. Service Comp. Dats (Leave) |32. Work Schedule 33, Part-Timg Hours Per
« - Biweokly
K | _FERS & EXCA | Fure TIME. Q0] PayPoriod__
rbﬁﬂONDNMk ——— . T
.34, Position Oocupled . 35.-FLSA Category 36 Appropriation Code 37. Bargalning Unit Status
1-Competitive Service 3 - SES Goneral E-Exempt .
1 | 2 - Excoptod Service 4« SES Career Rasarved F-"l N - Nonexempt ROALY ! - AARK
38. Duty Statlon Code ' 39, Duty Station (City - County - State or Overseas Location) i
11.N0310-0NT. : : MASUTNMNATONM.. . : —
40, AGENCY DATA 41, ) 42, 43, ’ 44, o . T ; i
018 111702 ACM BA—DE-QQ ‘I 0t —03-90 A A
45. Remarks . 0

REMOYES TEMPORARY LIHITATIUN PLACED ON LAST ACTION-
SELECTYED FROM HQ-OAR-FP-y DATED 11-05-02

- W

|
|
1
|
, -

46, Employing Depanmentomgency
EMVTRONMEMTAL ppn'n::r'r'rmz Ars:ﬂrv

50. Signature/Authen

tlnand l%aﬂngo dal
éﬂ/i—-' - ‘

47. Agency Codo 48.'Personnel Office JD |49, Approval Date
ED_0n A214 _ 11-17=02 pupLaNMEY xrs SPETAL TS ‘
oo st =3
This is an ‘official’ document generated from the eOPF system. = L



Standard Form 50-B
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

‘ 1. Name (Last, First, Middle)

2. Soclal Security Number 3. Date of Bitth 4, Effective Date -

DUNHANr ,_SﬁR AH Me__ 3=t 1=02
[FIRST ACTIO ] | i N
wx Code | 5-B. Nature of Action N 6-A. Code | 6-B. Nature of Action T
7O3 HTTHTM-CPANF TMC .

5-C. Code | 5-D. Legal Authority 6-C. Code| 6-D. Legal Authority

[IM REG 8§31, 40%

5§.Cwe §-F. Legal Authority 6-E. Code | 6-F. Legal Authority
‘7. FﬁbM: Posltion Title and Number 5 15 JO: Posltlon’Tit‘levand Number V

0020966 0020966

ENVIRONMENTAL PROTECTION SPECIALIST ENVIRONMENTAL PROTECTION SPECIALIST

8. Pay Plan{ 9, Occ, Code] 10, Grade/Level | 11, StepyRate {12 Total Salary. 13.PayBass+ 16.Pay Pian] 17, Oce. Code | 18; Grade/Level  |19. Step/Rate | 20. Total Salary/Award .21, Pay Basis
s _lan2e 14 . 01 270265000 | P . zS.lonz2n 14 0N | snt7R,00 DA
12A. Basic Pay 128, Locay Ad). 12, Ad). Basic Pay 120. Other Pay 20A.Bask Pay. 208, Localty Ad). 20C. Ad}. Basic Pay 20D. Other Pay

70206,.,001 060,00 TRIAKLO0

12548.00 8320001 _SO0872,00

14, Name and Location of Position's Organlzation

62062000

EPAyASST ADMR FOR AIR & RADIATICNy
OFFICE OF ATMDSPHERYC PROGRAMNSy
CLEAN AIR MARKETS DIVISIONy
PROSRAM DEVELOPMENT BRANCH

22 Name and Locatlon of Posltion's Organlzauon '

62063000
EPA9ASST ADMR FOR AIR & RABIATIGW?
. GFFICE OF ATHOSPHERIC PROSGRAMSy -
' CLEAN AIR MARKETS DIVISIONs
PROGRAN DEVELOPMENT BRANCH

MASHINGIDN!JMC« MASHINGIONe. Da Lo
LgMPLOYEEDAIA . L u . e
23; Veterans Preferanco 24, Tenure 25, Agency Use 26. Vetorans Proferenca fot RIF
« None 3= 10-Polnt/Disabliity 54 10-Polnt/Other 0+ None 2= Conditional
= 5-Point 4 « 10-Polnt/Compensable 8 » 10-Polnt/Compensable/30% h | 1.Pormanent 3 - Indefinite £ l
27. FEGU ‘ 28, Annultant Indicator . Pay Hate Determinan
Q IOYT APDY TCABT & 0 I
30. Retirement Plan ¥ 32, Work Schedule v 83. Part-Time Hours'yPer
K_| FERS_ & EICA ) E_LEuLL TIME 0_ 1 PayPorod _
Fosmon DATA. — , N R ‘ ]
34. Posltlon Occupled 35. FLSA Category ) 36. Appropdatlon Code a7, Barsjalnlhg Unit Status
1.Competiive Service 3 - SES Goneral =1 E~Exempt
2- Excepted Senvice 4 - SES Caroor Reserved | =1 I N - Nonexempt Q2038 Qﬂﬂ? - 0Nt

.
),
1
Y ul l
y
€

38. Duty Station Code
11-00610-007%

39. Duty Station (City - County - Stata or Overseas Location)
WASHTUCTON, D, Cg

40. AGENCY DATA 41. 142, " ) " 43, 44,
[sls k] 9_11_07 ACM NLH=NB-08 YV 3V~~3-0Q A
45, Remarks

YORK PERFORMANCE IS AT AN ACCEPTABLE LEVEL OF CUMPET‘NCE-
THE WAITING PERICD FOR YOUR NEXT WITHIN-GRADE INCREASE IS 52 HEEKS

FROM THE ACOVE EFFECTIVE DATE.

INTERMITTENT.

THIS PERIOD CAN BE CHANGED BY ANl EQUIV-
ALENT INCREASE ACTIBNv EXTENDED LEAVE WITHGUT PAYy OR ﬂDN—HﬂﬁK DAYS IF

/

486. Employing Dapartment or Agency

EMYTPONEENMTAE DPRDTECT

Nt AGENCY.

ontjcation andm%m%cw 2 :

47. Agency Code 48, Porsonnel Office ID |49, Approval Date:
£0 N0 . 3214 . NR=11-N? PEDCAMNSE P2LMY SPDIEFTAL YSYT i .
"“sable After 6/30/93
SPart 50318 7540-01-333-6238

This is an ‘official’ document generated from the eOPF system.
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Standard Form 50-B

Rev. 7/91

U.S. Offico of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Namo (Last, First, Middle)
DUIHAMy SARAH Yo

[FIRST ACTIOW
5-A Code |5-B. Nature of Action

e L

2. Social Security Number 3. Date of Birth 4. Effective Date  ~
a8-11-02
S ! ~ ) B ‘ . ” ' ‘ ’

6-B:Nafure of Action -

[rSiidiriy

6-A. Code

sy

703 | PROMOYION MNFE 12-09-02

5-C.:Code. [5-D, Legal Authority ‘ 6-C. Codo|6-D. Legal Authority
Nars RER 335102 FEXCEPT TO COMP ‘ : .
5-E. Code |5-F. Legal Authority " [6E- Codo |6-F. Legal Authority

7. FROM: Posltion Title and Numbeor-

15. TO: Posltlon-Title and Number

0020966 . 0026253
ENVIRONMENTAL PPOTF‘CTIBN SPECIALIST " SUPVENVIROMMENTAL PROTECTION SPECIALIST
8. Pay Pianf 9, Occ. Coda] 10. Grade/Leve! | 11, Step/Rats 12.Tota!$a.lary 13.PayBasis §18.PayPan] 17, 0cc. Code | 18. Grade/Le'vel 19, Step/Rats zo.TotaISa!a:ylAward 21, Payaasls )
GS_ 10028 14 02 | aan373.00 | pA | gSliogral Is5 - (1) $070560.00 | PA
12A, Basic Pay 128. Locaiy Adj. 12C. Ad). Basic Pay 12D, Other Pay 20A. Basle Pay 20B. Locality Ad). 120C, Adj.BasicPay - | 20D. Other Pay:
45.00 | B232R.00 | 20873.00 | _B2580.00] 94R80.00 | 9206000
14. Name and Locatlon of Position's Organlzation -] 22. Name and Location of Position's Organization
62053000 62063000

EPA¢ASST ADMR FOR AIR & PADIATIBNv
OFFICE OF ATMOSPHERIC PROGRAMSy -
CLEAN AIR MARKETS DIVISIONy
PROGRAM DEVELOPMENT BRANCH
PASHINGTONg Ne_Co -

[EMPLOYEE DATA

Proforence

5« 10-Polnt/Other-
8- 10-Point/Componsable/30%

3 - 10-Polnt/D!

1~None sabilty
4 10-Po!m/componsablo

. EPA$ASST ADMR FOR AIR & RADIATIONs
OFFICE OF ATMOSPHERIC PROGRA{SYy

. CLEAN ARIR MARKETS DIVISION»
PROGRAP’.‘ DEVELOPMENT BRANCH

24, Tenure 25, AgencyUso -
0+«None 2 - Conditonal
1 | 1- Permanent 3 -Indefinte

1

1 |
28, Annuitant Indicator

9 | NMOT APPLICAGEYE

2'9. 'ay Hate Determinant

31, Service COmi. Date ﬁvei

¥_| FERS & EICA

! [POSITION DATA

32. Work Schedule

F | puee_tIme

33.Part- Tlme Hours Peof

eokly
co l PayPeriod

. —— ]
a7. Bargalnlng Unit Status

4. Postion Occuplod " 35, FLSA céatogéry 3sl)§b"faropdauon Codo
Co S 3<SES General’

1. | ; ao";&eas?m 4-SES CarcorReserved . £l x Exoer\n;xp;tnpl B80G42 BRRY
38. Diity Station Gode 39, Duty Station (City - County - State. orOvorseas Location) & .

-11-0010~-001 - IJAS INSTGNQ Do Lo
40, AGENCYDATA = [41.] 42, 143. 44, ’ R

1S oR-11-02 1ACH 04-05-98 Y 03-03-299 A

45, Remarks ) N

© POSITION IS AT THE FULL

PERFORMANCE LEVELe

V.l

46. Employing Department or Agency

ENVIROMMENTAL PROTECYTON ACENCY

47. Agency Code. 48, Personne! Office ID |49, Approval Date

—Ep 00 . 2216 08-02-~02 .

60. Signature/Aythents

tion and Title of provi Zal i
v

PERIONE PAMT _SPTCTALTYST

““sable After 6/30/93
7540-01-333-6238

This is an ‘official’ document generated from the eOPF s ystem

26, Votorans Proforonca Jor IF. -



'‘BUREAU: 18 SON: 3216

PAY PLAN: GS GRADE:

lLoc coor: pcs LOC %:

'PAY ADJUSTMENT UNDER E.O.

This is an ‘official’ document generated from the eOPF system. ﬁ

ORG.CODE: 62063000
NAME: DUNHAN, SARAH H.
L4 STEP: 0L

1u8 SHORT CbhE: 009

13249 EFFECIIVE 01/13/02

HEW SALARY:

78,265

\
|
PAY RATE DET: 0 |
|
|




-

R .y
Standard Fotm 50-8 ™ )
Rev. 7/91 .

U.S. Offica of Personnel Management
FPM Supp. 206-33, Subch.4 .

NOTIFICATION OF PERSONNEL ACTION

5,

0

1. Name (Last, First, Middlo)  ~ *
ARAH He

2 . Effective Date

. DUMHAMy S . 08-12-01
- [FIRSTACTION T T SECOND ACTION ] ]
§-A: Codo .| 5-B. Nature of Action 8-A.Code |6-8. Nature of Action
702 | PROMOTION
§.C. Code . §-D. Legal Authority 6-C, Code | 6-D. Legal Authority
NTM | REG 335102 RECLASS
§-E.Code ] 5-F. Legal Authority 6-E.Code | 6-F, Legal Authority

7. FROM: Posltion Titlo and Number
AR9-004

ENVIRONMENTAL PROTECTION SPECIALIST

1
B

115. TO: Position Title and Number
0020966

ENVIRONMENTAL PROTECTION SPECIALIST

;' *EPAyASST ADMR FOR AIR & RADIATIONs
' OFFICE OF ATMOSPHERIC PROGRAMSy
. CLEAN AIR MARKETS DIVISIONy
. PROGRAM DEVELOPMENT BRANCH
HASHINGTOMy De Ce

. &PayPlan | 9.0cc. Cods [10.Gradeevel |11, StepRate | 12.Total Sabay ] 13.PayBasis | 16.PayFian] 17, 0cr. Code | 16. Gradellavel | 19 SwpRate | 20, Totdl SadarylAward 21.PayBasis
. GS | oc28 13 a3 $67427«00 | PA GS po28 | 14 01 37469700 PA
127, Basic Pay 128. Localty Ad, T12C. A, Basc Pay 120, Ot Pay 20A Baskc ey 28.LcRy AL, . | 20C.Ad. BascPay 200. Otter P2y
o 6115900 625800 6T42T00} 6776500 | 6932400 |7469T«00
s~ 14: Name and Location of Poskion's Organization 22. Namo and Location of Postion's Organization
© 7 62063000 62063000

EPAyASST ADMR FOR AIR 3 RADIATION,
OFFICE OF ATMOSPHERIC PROGRAMNMSy
CLEAN AIR MARKETS DIVESIOly

1 PROGRAM DEVELOPMENT BRAMCH

- WHASHINGTONy De Co

27, FEGLI

. [EMPLOYEE DATA — S
' reforenco |24, Tenuro 25. Agency Use

1-None 3- 10-PolntDisabllty §.- 10-PolntOther —-1—] 0-Noné 2- Conddional ﬁ—l

2 - 5-Point 4 « 10-Point/Compensablo 8 - 10-Point/Compensable/30% 1-Permanent 3 - Indefinite i .

28, Annuitant Indicator 29. Pay Rate Determinant

'f?j NOT APPLICABLE

‘o=%— FERS & FICA . |

A

[POSITION DATA

St s

—‘F_I FULL TINE

32, Work Schedule

“ v 34, Position Occupled 7 [ 35 FLSA Category 38, Appropriation Code . g Unit
. - 1-Competitive Service 3 - SES General —E—l E « Exempt
w0 2= Exoe%?ed Service 4 - SES Carcer Reservod ! N - Nonexempt 80 42 0011
38, Duty Station Codo 39. Duty Station (City - County « Stato or Ovorseas Location)
11-0010~-001

40, AGENCY DATA 42.

41
08-12-01

WASHINGTONy De Ce

a,
"ACH

“04-05-98 v 01-03-99 A

45; Remarks

42
{fatfhand

46, Employing Departmentor Agency . 7 .
ENVIRONMENTAL PROTECTION AGENCY.

47, Agency Codo 48. Personnel Office 1D 49, Approval Date
GP 00 3216 08-12~01
5-Pat  50-316

., This is an ‘official’ document

enerated from the eOPF system. 9

A

50. Signature/Authe mam@é .
PERZ‘EI\!NEL NG[%" SPECIALIST

>t Usablo After 6/30/93
ISN 7540-01-333-6238




®

Standard Form §0-B
Rev, 7/91
U.S. Office of Personnel Management

¢

ERSONNEL AGTION

_NOTIFICATION OF P

+  FPM Supp. 206-33, Subch. 4

. 1. Nainv» (Last, First, Middle) '
;" DUNHAMy SARAH e
- [FIRSTACTION

2. Social Security Number : 3. Date of Birth 4, Effective Dato '
NL=N3-07

5-A.Code | 5-B. Nature of Action

6-A:Code |6-B.N: s T

893 WITHIN-GRADE IMC

5C.Codo | 5D, Legal Authority 6-C.Codo | 6-D, Legal Authority
Q7 REG 531404

5E.Code |5F. Legal Authodity 6-E Code |6-F. Legal Authority

‘7. FROM: Posltlon~Tl;lo and Number -
AR7-004
ENVIRONNMENTAL PROTECTION SPECIALIST

15. TO: Position Titlo'and Number
ARS~004%
ENVIRONMENTAL PROTECTION SPECIALLISY

13, Pay Basis

! 8.PayPlan [9.0cc, Codo {10 Gradalevel 11.StepRate |12 Total Salyy 16. Pay Pian] 17, Oce. Code | 18. Gradalevel 19, StepRate ;o.mus:wmm ‘f21.Pay Basis
i GS | 0028 13 82 $65319400 PA GS Ppo2s 13 03 $67462700 PA
12A. Basic Pay 128. Locakty AS. 12C. Ad. Basic Pay 120, Other Pay 20A. Basic Pay 208, Localty Ad. 20C. Ad. Basic Pay 200, Othex Pay
ﬁ 59257«00| 606200 6531900 6116%.00 625800 [67527«0C0
S 14, Name and Location of Pesition’s Organization 22. Name and Location of Position’s Organlzation
620563000 62063000
EPA2ASST ADMR FOR AIR & RADIATION, EPAgASST ADIMR FOR AIR & RADIATICNe
OFFICE OF ATMOSPHERIC PROGRAMSe OFFICE OF ATMOSPHEZRIC PROGRAMSe
CLZAMN AIR MARKETS DIVISION, CLEAN AIR MARKETS DIVISIGN»
PROCRAM DEVELOPMENT BRANCH PROGRAM DEVELOPMENT BRANCH
WASHINGTONy De Ce HASHINGTON» De Ce )
{[EMPLOYEEDATA e o o]
23, Veterans Preferenco . 24, Tenure N 25, Agency, Use ¢
et 4-10bansompemable - 10 pontCompensablersot T ] 3ibimanent _3-ingstte B |
27.FEGU ' 28, Annuitant Indicator 29. Pay Rate Determinant
9 | NOT APPLICABLE 0 |
30, Retirement Plan 31, Servico Comp. Date (Leave) | 32. Work Schedule 33, Part-Timo Eglom Per
K] _FERS & FICA _ F O FULL TIME _ [0D_] el
[POSITIONDATA e
34, Position Occupied 35. FLSA Category 36. Appropriation Code N 37, Bargaining Unit Status
I | e 4iSe3Cuesthesaved | E | K- Ronetmet 01028 8042 0011
38. Duty Station Code 39, Duty Station (City - County = State or Overseas Location)
11-0010-001 HASHINGTOMNy De Co
40, AGENCY DATA 41, o {42 43, 44,
001 04-~-08-01 ACHM 04-05-98 Y 01-02-99 A
45, Remarks “

FROM THE ABOVE EFFECTIVE DATFE.
INTERMITTENT»

HORK PERFORMANCE IS AT AN ACCEPTABLE LEVEL GOF CONMNPETENCE.
THE UAITING PEFRIOD FOR YOUR NEXT WITHIN-GRADE INCREASE IS
THIS PERIOD CAN BE CHANGED Z2Y AN EQUIY-
ALENT INCREASE ACTINNy EXTENDED LEAVE WITHOUT PAYy OR NON-HCRK DAVS IF

52 WEEKS

46, Employing Department of Agency

ENVIROMEENTAL PROTECTION AGENCY

47. Agency Code 48. Personned Office ID 49. Approval Dato ] ' ﬂ? -
EP 00 3216 . 04-08-01} CRSONNEL MGMT SPECIALIST
: lot Usable After 6/30/93
SPat 50316 45N 7540.01-333.6238

This is an ‘official’ document generated from the eOPF system.




' -Standard Form §0-B

@
Rev. 7M1

U.S. Office of Personnel Management
FPM Supp. 206-33, Subch. 4

"[

NOTIFICATION OF PERSONNEL ACTION o

* 1,Nameo (Last, First, Middle)

DUNHANy SARAH We

4, Effective Date

04-05-01

[FIRST

2. S;ﬁl jﬂ Niber s |3. Dato of Bith
§ ’

ACTION » o o i
5-A. Codoe | 5-B. Nature of Action 6-A. Code | 6-B, Nature of Action
880 | CHANGE IN TENURE GROUP |
5.C.Codo | 5-D. Legal Authority j ’ 6-C, Code | 6-D. Legal Authority
KMM REG 315202 ‘ ]
5-E.Code |5-F. Legal Authority 6-E. Code. | 6-F. Legal Authority

7. FRQM:.PésItIon Title and Number
ARG-004
ENYIRONNENTAL PROTECTION SPECIALISY

15. TO: Position Title a.nd Nqﬁbar
AR9-004 .
ENVIRONMENTAL PROTECTION SPECIALIST

8.Pay Plan | 9.0cc. Code | 10. GradeLevel 11, StepRate | 12, Totd Salwy 13, Pay Basis . | 16, Pay Plan| 17, 0cc. Cods | 18. Grade/Level 19, StepRate, | 20. Total Sakry/Award 21, Pay Basis
GS [o028) 13 02 $6531900 PA | GS p0o28 |{ 13 02 | $65319.00 | PA
12A. Basic Pay 1128, Locaity A% 12C, A4, Basic P2y 120, Ohet Pay . | 20A. Basic Pay 208. Locasty A 20C. Ad. Basic Pay 200, Cther Pay
59257«00] 606200 6531%.00 - 5925700 60562«00 |6531900
14. Name and Location of Pesition’s Organization ) 1§ 22, Name and Location of Position’s Organization
62053000 62063000

EPA2ASST ADHR FOR AIR & RADIATION,
OFFICE OF ATMOSPHERIC PROGRAMSy
CLEAN AXR MARKETS DIVISIONy
PROGRAM DEVELOPMENT BRANCH
WASHINGTONy De Ce

EPAsASST ADMR FOR AIR 3 RADIATION,

OFFICE OF ATMOSPHERIC PROGRANS
CLEAN AIR MARKETS DIVISION,
PROGRAM DEVELOPHENT BRANCH
WASHINGTCNy De Ce

[EMPLOYEE DATA

23 Veteraris Preference Tenurs U725 AgencyUse |28 Veterans profer
1-Nono 3 « 10-Point/Disability '5 « 10-Point/Other 0-None 2 - Condttional
2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% i I 1-Pommanent 3« Indefinito B l

27, FEGU

{79 ] NOT APPLICABLE

28. Annuitant Indicator

30, Retrement Plan

K| FERS & FICA

MW

| F | FULL TIME

32; Work Schedule: 33. Past-Timo Hours Per

00 | Poybomcd

[POSITION DATA i ]
34, Position Occupied . 35. FLSA Category 36. Appropriation Codo 37, Bargaining Unit Status
T | e e 3-StaCarserheseved | E | N:Nonetemot 8042 0011
38, Duty Station Code 39, Duty Station (City - Counly - State or Overseas Location)
11-0010-001 . HASHINGTONy De Co
40, AGENCY DATA 41, " 42, ‘ 43, 44, ° . - '
oolx 04—-09-00 ACM 04-05~98 Y 01-03-99 A&
45, Remarks | N .

COMPLETED SFRVICE REQUIREMENT FOR CAREER TENURE FROM 040598

040401

T0

48. Employing Department or Agency

ENVIRONMENTAL PROTECTION AGENCY

/. )

47. Agency Code 48, Personnel Office 1D 49. Approval Date
EP 00 |~ 3216 . 04-05-01 PERSONNEL MGMT SPECIALIST s
" : 5, Jot Usablo After 6/30/93
6-Pant 50316 9

 This is an ‘official’ document generated from the eOPF system. &

SN 7540-01-333-6238 |
e
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.FPM Supp, 296-33, Subch. 4

Stan&atd Form §0-B
Rev.7/1
U.S. Office of Personnel Management

[
e

. I
‘“‘

NOTIFICATION OF:PERSONNEL ACTION

1.Name (Last, First, Middle)

DUNHAM¢ SARAH H.

Y 2 Soclal Security Number

4. Effective Date

4—39—00

3. Date of Bith

[EIRST-ACTION. -

T e e U Ty P .,!

"SECOND ACTION'

§-A.Codo | 5-B.Natura of Action

6-A.Code

6-8. Nature of Action

893 | WITHIN-GRADE INC ) )
5-C.Codo ' | 5-D. Legal Authority = " |8C-Codo [ 6-D. Legal Authority
QM REG 531404 ) L

SE.Code |5F, Legal Authority \ = G-E:Code | 6-F. Legal Authority

‘7. FROM: Position Titlo and Number

15 TO Posltlon Title’ and Number ‘

| ARg-004

. AR9-004 . |

ENVIRONMENTAL PROTECTION SPECIALIST ENVIRGNNENTAL PROTECTION SPECYALIST

B.Pa‘ben‘ 9. 0cc., Code 10.érade/|..ml 11. SwpRate " lz.qugISa!afyw ‘ - - ‘ I!s.ngBaéis 16. P2y Pian} 17, Oce, Code | 18. GradalLevel lQ.S'.ep,‘Ra:e 20.Toal$a.3rylkward 21 PayBasis '

GS |[0028 13 0 | $60890.00 | .PA. ']GS (028 13 02 | $62920.00 PA

I?A.Ba.ﬂcPay 128, Localty AdL. : ) lZO.MB}sicPay T 120.0?qu . 1§ 20A. Baskc Pay 208. Localty A4, ?Oc.Aq.Bas‘icPay 200. Other Pay
5583700 | 5053400 | 60890400 | - ' 0400 |57698¢400 |5222400 $292000 0«00

14 Name and Location of Position's Organization - - N * §22. Namo and Location of Position's Organtzation ~ . .

62063000 62063000

EPA9ASST ADMR FOR AIR & RADIATIONs
OFFICE OF ATMOSPHERIC PROGRAMS,
CLEAN AIR MARKETS DIVISIONy
'PROGRAM DEVELOPMENT BRANCH:
HASHINGTONs De Ce

EPAgASST ADMR FOR AIR & RADIATIONy
OFFICE OF ATMOSPHERIC PROGRAMSy

JCLEAN AIR MARKETS DIVISIUN,
| PROGRAM DEVELOPMERT BRANCH
' HASHINGTDN, De Ce

|EMPLOYEE:DATA

23. Veterans P;efcrenco 24, Tgnure . 25, Agency Uso | 28. Veferans Preference for RIF
1'- Nond 3« 10-PointDisabiity 5 10-Polnt/Other 0-None 2-Condiﬁonal -
- 5-Point 4-10-PoinyCompensable __ 6. 10-Polnt/Compensable/30th 2 | 3-Pemarest 3.1 “ l

27, FEGU “28 Amunamlndncator ' 29. Pay Rate Determinant
, \ 9 |NDT APPLICABLE o | .
30.(Reti‘emem Plan ? . . e) |32 Worde\edule = } T ) 33. Pan Tlme Hours Per
K | FERS & FICA . M F |FULL TIME Do | PayPerIOd
[POSITION.DATA o )
34, Position Occupled 135 FLSACategoty | 36 Appropriation Code ‘ 13 Bargaining Unit Status
1] St i:éé%m’mm TE ] EiRe 0001B_ 8042 0011
38. Duty Station Code ) . 39, Duty Station (City = County = Stalo or Overseas Location) ' T
. 11-0010-001 . HASHINGTUN, D. Ce
40;AGENCY DATA © 4t “142, ) ‘ 43 o |44, '
001 04—-09—00 ‘ ACHM 04—05—98 Y 01'-03—99 A
- 45, Remarks )
HORK PERFURMANCE IS AT AN ACCEPTABLE LEVEL OF COMPETENCE.
iTHE HAITING PERIOD FOR YOUR NEXT HITHIN-GRADE INCREASE Is 52 WEEKS
FROM THE ABUVE EFFECTIVE DATEs THIS PERIOD CAN BE CHANGED BY AN EQUIV-
' ALENT INCREASE ACTIONy EXTENDED LEAVE HITHGUT PAYs OR NGN-HURK DAYS IF
INTERMITTENT. .
46. Emp!oymgoeparmentomgency
ENVIRONMENTAL PRUTECTIUN AGENCY
47. AgencyCode ) 48, Personnel Offica ID 49. Apmw;loato )
. EP 00 3216 . . 04-09—-00 . . e
_— 255 Yot Usable Aer 6/30/93
5-Part 50318 9 NSN 7540-01.333-6238




Standard Form 50-B

Rev. 7/91

U.8. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

»

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

TRLE, ° -~ 83

2. Social Security Number 3. Date of Birth

4. Effective Date

A Ri%e - =
5;A‘ Code - | 5-B. Nature of Action 6-A. Code | 6-B. Nature of Action
b LY AD
5-C. Code |5-D. Legal Authority 6-C. Code |[8-D. Legal Authority
.’ s ot =24 .20
5-E. Code | 5-F. Legal Authority 6-E. Code |6-F. Legal Authority
i Felle 1216
7. FROM: Position Title and Number 15. TO: Position Title and Number
B Talol d a8 GoNToe £ YT A T At ST g #
8. Pay Plan | 9. Occ. Code | 10, Grade/Level 11, Step/Rate 12. Total Salary 13. Pay Basis  § 16. Pay Plan| 17. Occ. Code | 18. Grade/Level 19. Step/Rate 20. Total Salary/Award 21. Pay Basls
GS ¥ A02T 00 A S POZ1 ) 5 , 1o 00 )
12A. Basic Pay 128. Locality Ad). 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 208, Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
S37F 3«00 " 1400 @ ) Ja U > Fol 053 e s w
14, Name and Location of Position's Organization 22. Name and Location of Position's Organization
AgAc ADMR i YTATTONy ' ST A 4 ’
=T 7 DR Tr 5 ) | T 2
" S F ’ ~ ) , h 4
A i P ¥ ¥ -
-5 N9 3
PR i ¥ o N D AN o 8 3 W )
\ - v ' S
J":»’?‘,’".V- ¥ » e ' Ca & N % 'y ™ -
v23. Veterans Preference 24. Tenure 25, Agency Use 26. Veterans Preference for RIF
None 3 - 10-Point/Disability 5 - 10-Point/Other 0« None 2 - Conditional [
- 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 1 - Permanent 3 - Indefinite
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
_ 3 : ‘.’ ? ‘ : - : = ‘
3" 31, Service Comp. Date (Leave) |32, Work Schedule 33, Part-Time Hours Per
. o Biweekly
Y, I ol o+ R i = ! ' 4 y Pay Period

34, Position Occupied

_T-—l 1 - Competitive Service

2 - Excepted Service

3 - SES General

4 - SES Career Reserved

35, FLSA Category
E - Exempt
N - Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

38. Duty Station Code

Y4 ” m oY

39. Duty Station (City - County - State or Overseas Location)

131-0050~ ) CA DML e De Ce

40. AGENCY DATA 41. 42. 43. 44.

5 -~ 7 - - - 2 - > &

A7 b e - < b o - v - »
45. Remarks

# - a4 ~ A T & ”
b 2

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

£ W |

48. Personnel Office ID

- ™8 £

47. Agency Code

49, Approval Date

\ % ~ I

5-Part 50-316

This is an ‘official’ document generated from the eOPF system.

it Usable After 6/30/93
SN 7540-01-333-6238




Standard Form 50-B

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTIONV

1. Name (Last, First, Middle)

A Nd

2. Social Security Number 3. Date of Birth 4. Effective Date

FIRST ACTION  © s
5-A. Code | 5-B. Nature of Action 6-A. Code| 6-B. Nature of Action
5-C. Code | 5-D. Legal Author.i;y - 6-C. Code| 6-D. Legal Authority
frEl Code | 5-F. Legal Authority”, . 6-E. Code| 6-F. Legal Authority
g FRQM: P?gition Title and Number 15; TO:‘ Ppsl_tion Title and Number

AE=U
2 E e g . - F NI A § 3 YT - 3 - T B s

8. Pay Pian |9. Oce. Code [10. Grade/Level 11. Step/Rate | 12. Total Salary 13. Pay Basis  J16.Pay Plan|17. Occ. Code | 18. Grade/Level 19. Step/Rate {20, Total Salary/Award 21. Pay Basis
35 oL $52069«00 f GS| 002 353676408 P
12A, Basic Pay 12B. Locality Adj. 12C. Ad). Basic Pay 120. Other Pay 20A. Basic Pay 208. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
i o 0 T O of Rijo ol "7 { 6w O Hall } | Gl Y.
14, Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
2040 &S00 0
Mg TATION, - PA ASST A . FOR &1 i BADIATION
o e NS ¢ 9 ” - - 3
S v AL E0Ns
: : 7 - SOURCE'ASS
A S M TN Ne » Le fA it Ay o Lo
EMPLOYEE DATA ,
28. Veterans Preference 24, Tenure 25. Agency Use 26. Veterans Preference for RIF

1 - None
2 - 5-Point

3 - 10-Point/Disability
4 ~ 10-Point/Compensable

§ - 10-Point/Other
6 - 10-Point/Compensable/30%

2 -~ Conditional
3 ~ Indefinite

0 - None

1 - Permanent

57

—._] 3 a2 FIc!
POSITION DATA

34. Position Occupied

28. Annuitant Indicator 29. Pay Rate Determinant

’ A o R Y
. - 5

33. Part-Time Hours Per
ﬁ Biweekly

Pay Period
37. Bargaining Unit Status

32. Work Schedule
o - 3

36. Appropriation Code

. Service Comp. Date (Leave

35. FLSA Category

1 -~ Competitive Service 3 - SES General E - Exempt o ate N . Y
- 2 -~ Excepted Service 4 - SES Career Reserved ! N ~ Nonexempt 7 TN o T & 3
38, Duty Station Code 39. Duty Station (City - County — State or Overseas Location)
1i-0010~ ASHINGTDONg De Ce
40. AGENCY DATA 41. 42, 43, a4,
45, Remarks
d . . 5T ] A i 3 ~ R i & 3
g s, 3 . L8 5 . 4 - > - o - L J
RE " - 3 ¥ A 3 -
5 ¥ i W b - T b » ¥
21 i ! . p A 3 FUIVE S -~ "
. o

c / S
46. Employing Department or Agency 50. SignatuyfAuthemicaﬁon and Title/of Approving Official
IRONMENTAL PROTECT? TR
47. Agency Code 48, Personnel Office ID 49. Approval Date /'(,Z /'(_,, f (f\/ ALAS N v

5-Part 50-316

j s . ble After 6/30/93
140-01-333-6238

This is an ‘official’ document generated from the eOPF system. .
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. * UiS. Office,of Personnel Management

. 5E. Codo

LI
P

[l

v

tanda:d Form 50-B
ov. 7/91

FPM Supp. 296-33, Subch5_4 ]

NOTIFICATION OF PERSONNEL ACTION A o ’ u

1. Name (Last, First,’ Middle) ~
| RANBAMe SARAH Ve
FIRST ACTION

b s e oAl o ey i

"|.2. Sotial Security Number ~

v s o e et e e . o b e it St

" | 3. Dato"of Birth

| 4. Effective Date™ -

. 04-13-09

! .

5-A.Code - 58 Nature of Action
762 PRONOTION

&A. Codo

&B. Nalure of Action "7 T T T T e e

y

§C. Codo |-6-D. Logal Authority
N2 | REG 335.102

3

~ Gc.bode

0. Logal AUthorty ) ‘ ;

2R
5F, Legal Authority,

ég.-»g:oaq

&F. Logal Aumdrirg )

7 FROM Posltlon Title and Number J
AR3-016 -
M\;‘VIRBN"Q”“MTAL PRGT"CTION SPECIALZS?

'; 15 TO Posltlon Tltle and Number

ARG~094

T ENVIRDMMENTAL PRQTLCTIBA a”PECIALIST

1&'Péyéa§s

8:Pay Pan 9. Ocs. Code.J10. Graderievel |11, Stepiate  ]12. Totd S,a!aryl- 16.Pay: Pun| 17, 0ce. Code | 18. GradelLevel - |19, _Slep/Rate 20.T0d Sata:y/Award 21,PayBasis,
GS | 0025 12 84 . 353676400 | PA | &5 0023 3 ALl $TBER27.00 | PA
12A. Basic Pay 128. Locaity Ad. JccAd Basic Py [120. Other Pay - J20A, Basic Pay 208, Locaity Ad, 1200 Ad.-Basic Pay 20, Ocher Pay ~
45756600 2916400 vﬁa676000 0e00] 5379300 42344083 535027035 . 900
14 Name and Location of Position’s Organization ) ' 22.Name and Location of Position’s Organization
620%4G00 62044000

EPA,ASST ADHMR FOR AIR & RADIATIBN:
HPFE E DBF ATMOSPHERIC PRGSRANSe
ACIN QAIN DIVISIONy '

SEURCE ASSESSMENT ERANCH
HASKINGTONy De C-

\EMPLOYEE DATA

i

JONRP AU OU R VI ) VROV G P

EPA9ASST ADNR TOR AIR B RADLATTU'&Q :
AFFICE DOF ATHOSPHIRIC PROGE A‘JS’ ‘
ACID RAIN PIVISIT I,y :

. SOURCE ASSTISSMENT BRAGCH

‘ NAQHINJTSN, D- Ce ‘

t T Do

23. Veterans Preferenco . T T T T T T s, Tewre T L P T | 25.Agency Use
- None - 10-Point/Disabi: ‘ § = 10-Point/Other 0= None -Conanionil T
- 5-Point o 1o Painoompensable © 8- Z ] S Bomanent  5-lodetone’ | © lf

27 i > -

1 oPoanUComoensab!erso%

28 Annunam Indicator

TR FERS & FICA

POSITION DATA
34; Posxtlon Oocupned

|9 FUA Gaiegoy

5. NOT APPLICABLM
) | 32, Work Schedule a3, Pa;tTme Hours Per =
] FULL TIOE b
R R - - - —

e e
36, Appropriation Code 37. Bargaining Unit, Status

] L e m S5 Cmtar Resoned E]: K= Ronoremst 8042 0011
38. Duty Station Code I :39. Duty Station (City - County - State or Overseas Location). : .
11-0C10-00% . meHINGTDN, D. Ce o L
+40. AGENCY. DATA" 41, ‘| 427 . T i 44,
- ool 04-11-92 | . A 91 04-05-98 Y *‘3’1-0.;-?9 A : "
45.:Remarks

POSIYYCN IS AT THE FULL PERFORMANCE LEVEL

"

t

46. Emplorymg Department. or Ag ency

ENVEIROUNEUTAL PRDTL"C?IDN ACENCY

47, Agency Code 48, Porsonnel Office ID 49, Approval.Date !
P 3 3216 " D4-06~92
5Pat 50316

sle After 6/30/93
40-01-333-6238. l

8

This is an ‘official’ document generated from the eOPF system.



Standard Form 50-B

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

FIRST ACTION

2. Social Security Number

3. Date of Birth

4, Effective Date

S X :
5-A. Code | 5-B. Nature of Action 6-A. Code| 6-B. Nature of Action
& A SR TGNMENT
5-C. Code | 5-D. Legal Authority 6-C. Code| 6-D. Legal Authority
Fe. 335182
5-E. Code | 5-F. Legal Authority 6-E. Code| 6-F. Legal Authority

7. FROM: Position Title and Number

15, TO: Position Title and Number

S et 4 AR R-0T
) ’ M S e
T r At s M " P ﬂ.‘ 3 7 “: 2 ¥ $ s R ".'f.‘ AL
8. Pay Plan |9. Oce. Code [10. Grade/Level 11. Step/Rate | 12. Total Salary 13, Pay Basis J16.Pay Plan|17. Occ. Code | 18. Grade/Level 19. Step/Rate | 20. Total Salary/Award 21. Pay Basis
S 180 12 $52049.00 P A ] ) $ 5204900
12A. Basic Pay 128. Locality Adj. 12C. Adj. Basic Pay 120. Other Pay 20A. Basic Pay 208. Locality Adj. 20C. Adj. Basic Pay 200. Other Pay
&5 P V197 e 00 204900 e 0 G320 2a00 i 97008 155 e 00 Da
14. Name and Location of Position’s Organization 22. Name and Location of Position's Organization
. LA EGDT
SST ADMR f R "8 TATIONy EPASASST ADMR FOS FLONy
iy d A PHERTI! OGRAMSy [CE OF ATHMOSPHERQ Sy
AN LR A I —, Me Y RA T s LN ]
3—' =R 2T i«? A wANC o - F 5 A c 5 T'.;‘ - ! [ t ‘-’ L
RASHINCTH e To Mo Ny s Lo

-_r
EMPLOYEE DATA

23, Veterans Preference
1 ~ None

3 - 10-Point/Disability 5 - 10-Point/Other

24. Tenuré

‘—.,—l 0~ None

2 - Conditional

25, Agency Use

P8 2]

26. Veterans Preference for RIF

2 = 5-Point 4 - 10-Point/Compensabie 6 - 10-Point/Compensable/30% 1 - Permanent 3 - Indefinite
27: L 28. Annuitant Indicator 29. Pay Rate Determinant
: : ice Comp. Date (Leave) | 32. Work Schedule 33, Part-Time Hours Per
- : g = s L s Biweekly
K > ‘8 iCA g UL Y H Pay Period
POSITION DATA £
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1°= Competitive Service 3 - SES General E - Exampt 7 S
- 2 - Excepted Service 4 -~ SES Career Reserved l N ~ Nonexempt R b
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
L1-0010-03 ASHINGTON Do Ca
40. AGENCY DATA 41, 42. 43, 44,
45. Remarks
-RFD ANC IYEE® . ITICHN
. 3 >
46. Employing Department or Agency 50. SignatwelAuthentication and Title of Approving Official
47. Agency Code 48, Personnel Office 1D 49, Approval Date y A M’{ A ( o S // _,/,r/ /| ,f J ,L - l
£P ¢ 12~ 2 b PERSINNEL MOMT SPECIA
5-Part 50-316 sle After 6/30/93
140-01-333-6238 |

T

enerated from the eOPF system.

his is an ‘official’ document
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+"€@ THRIFT saviss PLAN
1 ELECTION FORM

s - .-

e

TSP-1

Use this form to:

» Start or change your contributions to the Thrift Savings Plan (TSP)

* Stop your contributions to the TSP .
* Indicate how.you want your future contributions to be invested In the three TSP funds.

Before completing this form, please read the Summary of the Thrift Savings Plan for Federal Employees and the instructions on
the back of this form. Type or print all information. Return the completed form to your agency employing office. Do not remove

your copy. Your agency will return [t to you after completing Section VILI.

Secal

INFORMATION 1. _Duolhamn W)
ABOUT YOU N
2.
Street Address City
30 4. (
Social Security Number Daytime Phone (Area Code and Number) .
5. _ 6. EPA [Aud Caim Owsion
Date of Bith (Month/Day/Year) i Office Identification (Agency and Organization)
H. “Complete either Part A or Part B of this section. :
AMOUNT OF Part A. To contribute to your TSP account, enter Part B, If you are a FERS employee who is not,
YOUR either a »\éholle pe_;c_entageho{ ygur"basic pay per a?:lh;mllli not ge.t conmbutlﬁg to your TSPAaccount
ay period (ltem 7) ac 3 whole dollar amount per at this time, but you are allocating your Agenc,
CONTRIBUTIONS ga¥ geriod tem 8). P Automatic (1%) %ontributlons, chedk ltem o,
I you complete this section,
You must also complete
Section V. 7. _ OR 8. - 9. [J (Noncontributing FERS)
. To stop your contributions to the TSP, check Item 10 and SIgn and date Items 15 and 16, If ydu are a FERS
STOPPING YOUR ﬁmployee, yourhAgency /\létomatic (1;)%) é:olgtric?uuons will'l c%ntinu_Fs.gchu,rgust complete Section IV to show
4 contribution iv r nds.
CONTRIBUTIONS ow you want these ibutions to be divided among the three unds
Donot complete Sectiontt.  10. [_] 1 want to stop contributing to my TSP account. | understand that my payroll deductions will stop
FERS employces must at the end of the pay period in which my agency employing office accepts this form.

also complete Section IV.

V. Show how you want future contributions to your account to be divided among the G, F, and C Funds, Enter
ALLOCATING the percentage (in multiples of 5%} that you want invested in each fund. Do not use dollar amounts. The

total of items™11, 12, and 13 must equal 100%. If you are a FERS employee, the percenta?es that you .
CONTRIBUTIONS  choose will be applied to all contributions to your account, including Agency Automatic (1%) Coniributions

g Agency

You must siso complete and Agency Matching Contributions.
Section llor Il If you invest.in either the F or C Fund, you must sign Item 14; otherwise, your form will be returned to you

unprocessed.

11. G Fund Government Securities Investment Fund

12. F Fund Fixed Income Index Investment Fund

13. C Fund Common Stock Index Investment Fund

: Total
V. | have chosen to invest in the F and/or C Fund. | understand that | am making this investment at my own
ACKNOWLEDGE- fisk. | also understand that | am not protected by either the U.S. Government or the Federal Retirement
RISK Thrift Investment Board against investment 10ss in the F or C Fund, and that neither the U.S. Government

MENT OF nor the Federal Retirement Thrift Investment Board guarantees a return on my investment.
Also sign Section Vi,

14, gah&}\\k\bjwdm,wl\» . .

Participant's Signature

VI. Ypu must sign Item 15 and date liem 16; otherwise, you'r form will be returned to you unprocessed.
SIGNATURE ) ‘

15. _ara M dQDummbhom— 16. |2a8[98

Participant’s Signature Date Signed

vil, 17. &£86r00sC  18._32(% 19, __[=5-77  20.
FOR Payroll OfficeNumber ¢ Agency Code Effective Date TSP SCD (Optionatl)
EMPLOYING 21. Signature Q&‘mm%“}f/@/‘g 22. Accoptance Date
OFFICE USE

23. 24,
ONLY New Eliaibilitv Date if ftem 10 Is Checked Remarks

(Revised 7/97)

P

This is an ‘official’ document generated from the eOPF system. ==



Standard Form 50-B

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

¢

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4,

Effective Date

4

DUNHAMy SARAH We i
§-A. Code ‘5~B. Nature of Action 6-A. Code | 6-B. Nature of Action
8594 PAY ADJ
5-C. Code | 5-D. Legal Authority 6-C. Code | 6-D. Legal Authority
QWM 531208
5-E. Code |5-F. Legal Authority 6-E, Code |6-F, Legal Authority
ZLA Eelle 13106
e -
7. FROM: Position Title and Number 15. TO: Position Title and Number
AR B~-C1E
cNVIRONMENTAL PROTECTION SPECIALISY ENTAL PROTECTION SPECIALISY
8. Pay Plan | 9. Occ, Code | 10. Grade/Level 11. Sl(;leata 12. Total Salary 13. Pay Basis || 16. Pay Plan| 17. Occ, Code | 18, Grade/Level 19. Step/Rate 20. Total Salary/Award 21, Pay Basis
&S | 002¢ 12 a3 35020500 PA 65 |8028 12 LV & 14500 pa
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D, Other Pay 20A, Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D Other Pay
45802« 04 340300 50205 « G4 Uall] 4E£52040 379700 244900 De O
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
620465000 &20450400
EPAyASST ADMR FOR AIR & RADIATIONy EPApASST ADMR & RADTATION,
CFFICE CF *rwu\fwt R IC PROGRAMSy OFFICE OF ATH PROGRANS 9
ACID RAIN DI (Mg ACID RAINW D
PERMITS héLuwAhfﬁ MARKETS BRANCH PERMITE ALLOW EYS BRANCH
HASHINGIUNg De Ce nA-t‘ILu? ONe
p X > oy S -
'EMPLOYEE DATA
_Veterans Preference 24. Tenure 25, Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability § - 10-Point/Other ™ 0 - None 2 - Conditional =
- 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% = 1 - Permanent 3 - Indefinite -

27. FEGLI

28, Annuitant Indicator

20. Pay Rate Determinant

30. . Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly

SRS TR L : m FULL TIME GQ | PevPerod
’T" St31LTE 1922 x t i 4
'POSITION DATA
34. Position Occupied 35, FLSA Category 36, Appropriation Code 37. Bargaining Unit Status

= 1 - Competitive Service 3 - SES General = E - Exempt ! # .

) ! 2 - Excepted Service 4 - SES Career Reserved L | N-Nonexempt 2047 a91%
38. Duty Station Code 38. Duty Station (City - County - State or Overseas Location)

AL-\J‘.&.‘J.‘-U”T %t
40, AGENCY DATA 41. 42, 44,
gol 0&~05-98 C4~Ch-98 § G4—-05-38 A
45. Remarks
&ALAF“ INCLUDES A GENERAL TINCREASE UF Jel FERC AND A
CCALITY PAY!? APPLICABLE ' IN THIS AREA

46. Employing Department or Agency 50. SIgnaturelAumenucatmn and Title of Approving Ofﬁcnal

ENVIRONMENTAL PROTECTION AGENCY / wﬂ
47. Agency Code 48. Panonnal Office 1D 49. Approval Date M;,;M Loty

EP 0O 3216 C1-03-99 PERSONNEL MGMT (51
ot Usable After 6/30/93

50-316

|SN 7540-01-333-6238




Standard Form 50-B

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

O

1. Name (Last, First, Middle) 2. 4. Effective Date
i | 2 F ¢ vARA = w F) 32 - -
FIRST ACTION S
5-A. Code | 5-B. Nature of Action 6-A. Code| 6-B. Nature of Action
B3 SPEC ACY AMARE
5-C. Code | 5-D. Legal Authority 6-C. Code| 6-D. Legal Authority j
¥ o5 Velel e 450 ‘
5-E. Code | 5-F. Legal Authority 6-E. Code| 6-F. Legal Authority ‘
7. FROM: Position Title and Number 15. TO: Position Title and Number
Al Yoo 0] 1 :-ll‘--t,"&'. _,-l
NMENTAL PRUTECTY PECIALIST (IRONMENTAL PROTEC ECIAL] |
8. Pay Plan [9. Occ. Code | 10. Grade/Level 11. Step/Rate [ 12. Total Salary 13, Pay Basis §16.Pay Plan| 17. Occ. Code| 18. Grade/Level 19, Step/Rate | 20. Total Salary/Award 21, Pay Basis i
A: N0 ZE L2 ) $50sd ,'». o 00 - 22000l
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 120. Other Pay 20A. Basic Pay 208. Locality Adj, 20C. Adj. Basic Pay 20D. Other Pay I
SEE02a00 5072« GU 20500 GellU |
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
4 ) 6704 1€ |
:PAqASST ALI A & K IATECNY 2 Ay A & A% FATECOR I
C PROGRAMS FFICH ATHOSPHERIC PRCGRANS,
AC ¥ ACID RAID {SIONy
PEREITS ALLI AR K ) (ANTH Fenk T N ANC A RANCH
# ';" ‘, .'.“,r\fr - o { “ 1;'1 i v S - -
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
- None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2 - Conditional P
- 5-P:;|nl 4 - 10-Point/Compensable 6 ~ 10-Poml/Compe@:lhlelao% r 1 - Permanent 3 - Indefinite <
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
30, Heliremen . Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
> ae . > s —I - e . —T Biweekly
. 7 e “ e _ A - L“ . hdal e Pay i
POSITION DATA I
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - 8ES General r E - Exempt # Y
& 2 - Excepted Service 4 ~ SES Career Reserved £ | N - Nonexempt v WU KD
38. Duty Station Code 39. Duty Station (City — County - State or Overseas Location)
i1-0010-00] ASHINGTUN i Do Co
40. AGENCY DATA 41 42, 43. 44,
Q83 J4~0E=GE ACH Q40 E=4 Q4=05~98 A ‘
45. Remarks
=~ AWARL {(QUA ACCCHMPLISHEMENT CLUGNLITIUNS ‘
. AWARD ‘
46. Employing Department or Agency
ENVIRONSENTAL PROTECTION AGENCY

47. Agency Code

g &

) e X
! 344 y P :

5-Part 50-316

This is an ‘official’ document generated from the eOPF system.

48. Personnel Office ID | 49. Approval Date

=" able After 6/30/93
| '540-01-333-6238




\

P o S '
!_E%“H ; HEALTH BENEFITS REGISTRATION FORM g‘;;'g ﬁgf’;"m""f’j,wo
: Comm,m Aand Parts B,C, eral Employees-Health Benefits Pro Type or Print Firmy.

D, andEas apphcable. D po not separate the copl'es.'?our employing olﬁoe will certify the completed form and r&turn your copy to you, + Sign and date in PartF.

1. Name (Last flrst mlddle/nmal) T ) ~]3. Date of birth {mo., day, yr.)

Dunham Savaln W

4. You

[ Femalo

7. Daytime telephone number

(&oa) SL4- qog‘-?—

. elect to enroll in a health beneﬁts plan as shown below. (Cony the information requested below from front cover of broc‘ture ol the plan you select.)”

Enroliment
code D’

. Ualg ot birth| 2d. Sex| 2e. Relationship | 2f. Social Security number
(mo., day, yr) | . "code” . (See Instructions)

| |

| ' 1|
| I
|

|32 Do you, your spouse or any other eligible family members have any group health insurance coverage other than

the FEHB plan in which you are now enrolling or enrolled?, Complete 3b .
3b. Type ofinsurance > Medicare ’ Indicate part(s) |._JcHAMPUS | [_] Cther private (specify name)
|D No [ ] Yos—s= |~ |
T :

2 Present Plan ,’.3 Numberol eventthat — 4 Date oleventthat permlts
enroliment perrr;rts ‘;_hglngfz change
(See Table o )
code Pemrlssable Changes) : (mo.,»day »y7) l . /

Place an "X" in the box below if you wish NOT TO ENROLL in the FEIIB  |Place an "X" in the box btlow if you wish to CANCEL
Program. your enrollment. ,

1 eloct not to envoll in the Federal Employees Health Benefits Program. I elact to cancel my enroliment in the Federal
' Employees Health Banefits Program, | am currently

= J enrolled under the code shown at the right,
My signature in PART F certifies that I have read and understand the My signature In PART F certifics that I have read the information In the Instructions

information rcgérdlng this clectlon. ' regarding cancellation of enrollment and that I inderstand that I must meet the S.ycar
requlrcment to qualify for FEHB coverage after retirement.

Present Plan enrollment code

EL= FlIlIn hls PorL: 4 e i
WARNING Any intentionally falsc statement in this application or willful mrsncpmscntauon rclative thereto is a vrolauon of thc law punishable by a fine of not more than
$10,000 or imprisonment of not more than 5 years, or both. (18 U.S.C. 1001.)

1. Your signature (Do not print) ‘ : 2. Date

Quntou— | twaqcze

i

1. “'Name and addresso employrng offico ’ 2. Date rec n?ed n employing office 3 l ectlve date ot action 4 SF 2811 report number
, Cla 4 )0t 98
! l S G*pA 5. Payroll dlllce Aumber | 6. Payroll confact and télephone number ’
| . LROIOOIS | ( 2.02.)54:’5 2560
)_D(],SQ('H > ,‘—DC/ 7. Personnel contact and telophone number

‘ , ( )
&04' bLO 8. $i ized a al ) 9. Phone number ]
Lj 8 | (202)20-38307

Remarks

{\lau) GmPoyee- v s

Office of Personnel M

remsupplement8 | NS 1S an ‘official’ document generated from the eOPF s

9 andard Form 2809
S Rev. August 1992
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., , . . ‘ Form Approved
. ‘ Designation of Beneficiary OMB No. 3206-0136
. . ’ Warning - f
T Federal Employees’ Group Life Insurance Program Read Instrizctions on back of

duplicate hefore filling in thls form

,II .
Name of insured (Lasf f' rsr middle)

Ouanoum Mé(cott

Date of birth of Insured 'Month,.day,

The Insured Is: An employeg . "Retired or an ecelving ¢ ? o Insured s retired or receiving
* s ; applicant for benefits oran |Employees' Compensation, give."CSA",.
Place an "X" in the retirement |, - applicantforowcp  -|°CSI', or OWCP claim number.
: benefits
appropriaté box. " )
. Department or agency in which the Insured is presently employed (If retired, former department or agency): ; - - o=
Department or agency . |Bureau Division JLocation (City, state and ZIP code)
EPR OrR CJore T | bshingln OC
Iam canceling anly and all previous Deslgnations of Benenaary under the Federal l understand that this Designation of Bénef dary; It valid, will remain in full forceand.
Employees' Group Life Insuranco Program and am'now designating the benefidiary or. -effect, unless or.until canceled by me in writing, or until such time as itis automatically
beneficiaries named below to feceive any amount of Life Insurance and Accidental -canceled (see back of Part 2): If this designation form Is determined invalid for any -
Death Insuunco due and payable at the Insured's death. reason, the next prior valid designation form will be given full force and effect.If no
such prior form exists, the proceeds will be distributed under.the order of precedence,
lunderstand that If | have previously validly assigned my Insurance, any or, it the insurance has been assigned, to the assigneae(s). i

dnlgmtlon completed by me [s not valld and has no force and effect.

Type or print first name, mlddle imtial .and. Type or prim address (Includ/ng ZIP code) lations. - 1|, - Percent or fraction to be paid to
last name of each beneficiary of each beneficiary . Relationship each beneficiary

[Stitenient:
Print or type your name, and address:
(including ZIP cods) *

‘|Please cheék:

Please chock Check only one:
1:

| am:

have not assigned my insurance.

| have signed this form in the presence of the two witnesses who -
ave signed below.

Neither witness is nan'red as a beneficlary. '

If designated shares to be paid to more than one beneficia rx
the shares add up to 100%. (Dollar amounts are not accsptable.)

have e Insured

have not n Assignee

elected Living .

Benefits.
-For each type of insurance (Baslc Life, Option A-Standard, and Option B- .(2) Funderstand that it none of the designated beneficlaries Is living at the time of- .
Additional): (1) I hereby direct, unless otherwise indicated above, thatifmore . the Insured's death, the proceeds will be distrbuted under the order of- ‘
than one beneficiary Is named, the share of any beneficiary who may .precedence, or, if the Insurance has boen assigned, to the assignee(s).
predecease me or become disqualified for any reason from receiving a share of
the benefits shall be distributed equally among the surviving benefi craries. or, - | hereby specifically reserve the right to cancel or change this designatlon of
entirely'to the survivor. beneﬁclary at any time without knowledge or consent of the beneficlary(ies).

| Signature of Insured/Asslgnee (Only the Insured/Assrgnee may sign. Signatures by guardians, consérvators or Dato of execution (Month, day, year).

through a power of attorney are not acceptable.) . ’ q \ 0] q

7

LBBPA “ ; [ } {3 4]' 3 0 acyi; 80'\/& QLQ &mﬁ‘,

-Seo. back of Part 2 for.Instructlons on. whore to file this form. Do no@lth the Ofﬂ@ Federal Employeas' Group Life.Insurance:

U.S. Offico of Pers::':r:l I 9 ndard Form 2823
The FEGLI Handb or 2 T o T y £, Rev. Jul
This is an ‘official’ document generated from the eOPF system. = ov My 1998




I

Important - the filing of this form, If valid, will completely cancel any Designation of Beneficlary you may have previously filed-under the Federal Employees'
" Group Life Insurance Program. Be sure to name.in this form all persons you wish to designate as beneficiaries of any life insurance payable under the

,_,..

g

ExampIes of Destgnatwns

o

1. How to deslgnato one beneflclary Do not write names as M E. Brown or as Mrs. «John H. Brown. It you want to designate your estate as beneflclary. ‘

. e . enter "My estate*” inthe beneficlary column. o ‘ . . .
Type or print first name, middle initial, and " Type or print address (Including ZIP code) Percont or {racﬂon tb' bé pa!d to
last name of each bensficiary of each beneficiary . Relationship oach beneficiary
‘Mary E. Brown 214 Central Avenue 1008

Muncie, IN 47303

Niece

/.4“/;&'

A

2. How to designate moro than one beneficlary Be sure that the shares to be paid to the several beneficlarles add upto 100 percent.

Type or print first name, middle initlal, and . Type or ptint address (Induding ZIP cods) Relationshl Percent or fraction to be paid to
; last name of each beneficlary of each beneficiary ationship each beneficlary
, 509 Canal Street Aunt 25%
Alice M. Long - Red Bank, NJ 07701 - ,

. . ‘ 360 williams Street * Nephew- 25%

Joseph P. Brady .. , | Red Bank, 'NJ 07701
" i : 75'2‘ Broadway s “ Mother 50%

Catherinevla. Rowe._ _ whit:lng, m 46394

3. How-to designato a contingent beneficlary

»?ﬁ*%"% S

Rercent or fraction to be paid to

Type or print first name, middle initial, and- Type'or print address (Including ZIP code) Relati ' hi ‘
last name of each beneficiary of each beneficiary elationship each beneficiary
' " |s10 west 180th Streot ’ Father 100%
John M. Parrish, if living New York, NY 10033
810 West.«180th Streect . Sil!t:er~ 100% -

Otherwise' tos Susan A. Parrish

New York, NY 10033

,%’f”’ T

4. How to designate dlfforont‘beneﬂciaﬂes for

basic life and optional coverages*

Type or print first name, middle Initlal, and  *

Type or print address (Induding ZIP code)

Percent or.fraction to be paid to

’ last name of each beneficiary of each beneficlary A Relationship each beneficiary
John D. Jono.s ;i;é:? g;m::no ) Son 100% Basic Life
Jane M. S#th ;i::tii ii?g‘{:‘m::ﬁ‘u - 7 Niece 100% Opt. A-Standard
Elizabeth J. Allen ‘ - ;z: gt:,?: a‘;em;:bzg B Daughter 50% Opt. 'B-Adt?ig:if:nal
Ann J. Bor&en 678 Niath Street Daughter“! _|50% opt. B;Addi‘tionql .

Philadelphia, PA 19123

B

5. How to cancel a dosignation of beneficlary and effoct payment under the order of precedence (Seo back of Part 2)

Type or print first name, middie initial, and
last name of each beneficiary

Type or print address (Including ZIP code)
-of each beneficiary

Relationship

Percent or fraction to be paid to
each beneficlary

cancel priof designations '

~t
-

/| IS

.
» *

assigned, to thé

~ This is an ‘official’ document ge

nerated from the eOPF system.

|
*lfa beneﬁciary for Basic Life, Option A-Standard "or Option B-Additional prodeceeses the insured, and there Is no surviving beneficiary or contingent |
beneficlary for that type of Insurance, payment for that type of insurance will be made under the order of precedence or, if the insurance has been

'



“

Fom Approved

‘ Designation of Beneficiary ‘ OMB No. 3206-0173
FERS ‘ cnefciary 8 mpoitan
Foderal Empioyees Federal Employees’ Retirement System [Read all Instructions before

Retiremment System

)

filling In this form

Name (Last, first, middle) _ Date of birth (Month, da
Sk, Socudn, Wilertt

Former employee eligible [If you are retired give your cla
for retirement in the
— future

Place an "X" in thé % >< An employee Retired or an

i . \ applicant for
appropriate box: 8 eﬁﬁ ement
Department or agency in which presently employed (or former department or agency):

Department or agency Bureau

=R ORA

Division Location (City, state and ZIP code)

CRP | UsshungtonDC 20460

1, the individual identified above, designate-the beneficiary or bencficiaries
named below to receive any lump-sum benefit which may become payable under
the Fedcral Employees’ Retirement System (FERS) after my dealh{l understand
that this designation of beneficiary is also for any lump-sum benefit which may
become payable under the Civil Service Retirement System {CSRS) after my
death. I understand that this designation of beneficiary cancels any previous.
FERS or CSRS designation of beneficiary, and that-it remains in effect until I
cancel it in writing or I receive payment of my employee deductions for FERS
(and CSRS, |Fapphcable)

*

I direct, unless otherwise indicated below, that if more than-one beneficiary is
named, the share of any‘beneficiary who may.-predecease me or who may.be ,
disqualified for any other reason,.shall be distributed equally among the stated
beneficiaries, or eatirely to the survivor. If none of the beneficiaries are alive and
eligible to receive payment when a lump-sum payment becomes payable, .this
designation is void, and- payment will be made. according to the order of

-precedence set by law,

mplesol:

aereis .-.m-._v.,v At

signations)

e L S

First name, middle lnnlal and Iast
name of each benefici

Address (Including ZIP code) of

Share to be paid to

Relationship each benefici

Date of d

esignation (Mo., day, yr.) Your signature ] Y _
4 ‘1\‘-\‘3 SM«Q\. . Total =

Date Received Signature

Date

o &m@mw - Hitfas

Type or. print your return address to Insure return foo y

U.S. Office of Personn
5 CFR 843

This is an ‘official’ document generated from the eOPF system. =

See Back of Employee Copy For Instructions On Where
To File This Form. _(Retain until employee leaves Federal
.service and then send to OPM)

: . anda.rdForm3102
9 v. December 1993

.




payable at your death.

Imponant - The filing of this form will completely cancel any.Designation of Beneficiary under the Federal Employees’ Retlrement System or under-the Civil
Seivice Retirement System you may have previously filed. Be sure to name in this form all persons you wish to designate as beneficiaries of any lump sum

e e "

'Examples" of Designations

.

1. HOW TO DESIGNATE ONE BENEFICIARY Do not write names as M.E..Brown or as Mrs. John H. Brown. If you.want to-designate your estate as’
beneficiary, enter "My estate® inthe benef clary. column. -

First name, middle initial, and last Address (Including ZIP code) epis Shatre to be paid to :
name of cach beneficlary of each beneficiary Relationship each beneficiary
Mary E. Brown 214 Central Avenue Niece 160%

Muncie, IN 47303

2,HOW TO DESIGNATE MORE THAN ONE BE

NEFICIARY .Be sure that the shares to be pald to the several bepeficiaries

add up 10 100 percent.

First name, middle initial, and last Address (Including ZIP code) Relationship Share to be paid to
name of each béneficiary . of each beneficiary each beneficiary
oo ’ 509 canal Strect Aunt g 25%
Alice M. Long . Red Bank, ‘NJ 07701
u 360 Williams Street * ' . hew ot
J h P. Brad . ¢ Nephew 25%
oseph P. Brady Red Bank, NJ 07701
catherine L. Rowe ' 792 Broadway Mother 50%

Whiting, IN 46394

MO

3. HOW!TO DESIGNATE A CONTINGENT BENEFICIARY: * :

First name, middle Initial, and last

Address (Including ZIP code) Relationsh% 7 Share to be paid to '
name of each beneficiary of each beneficiary P each beneficiary

810 West 180th Street

John M. Parrish, if living New York, NY 10033 Father 100%
810 West 180th Streot

Otherwise to: Susan A. P‘arrish New York, NY 10033 Sister 100%

; L3 . R . L) PN Je &L . s
L3 ¥ "" [ o g “ . T v;‘g Fi '!.!,m . . "

4:HOW TO CANCEL A'DESIGNATION OF BENEFICIARY AND EFFECT PAYMENT UNDER ORDER'OF PRECEDENCE (Sce back of duplicate)
First namo, middle Initial, and last Address (Indluding ZIP code) . Share to be paid to
name of each beneficlary of each beneficiary Relationship each beneficiary
Cancel prior designations
|
|
> ] Lt ISP | & v ’
. 0. 4 . '

This is an ‘official’ document generate

d from the eOPF system.
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5. e of Pasonces Declagtion for Federal Emglc,n'en't’ g e

-

Management
» 50306“01
GENERAL INFORMA TION : " ‘ .
1 FULL NAME 2 SOC!AL SECURITY:NUMBER

»  Zacalr Walott Dinmham
| 4 DAT M/DD‘

3 pLA E.BIKTH (Include City and State or Country)
» _ ’ »

5. OTHER NAMES EVER USED (For example, maiden name. nickname; etc.) ; 6. PHONE NUMBERS (Include Area Codes)

| > ! oav
> ' | NGHT
MILITARY SERVICE ™ S— . . m——
7 Have you sarvedin the united States Ny Servee? 1 only active duty was raninginhe "

'If you answered "YES®, °
list the branch, dates
(MM/DD/YY), and type’
of discharge for all active : .
duty military service. . o e . ..
L e ., K s am Al

BACKGROUND INFORMATIbN . — - .
‘Eor all questions, prwmuamwwwmm,isu@.mm. The circumstances of
eachevomyquﬂgtvdubo.consldorod. Howm.inmmwumsﬂbowqum .
Ear quastions 8, 9, and 10, your ariswers shoukt inchude convictions reeufing from a pide ok nols contendere (o contest),
but omit (1) traffic fines of $300 or less, (2) any violation of jaw committod belore your: 16 birthday, (3) any vioiation of law
c’onimittedbeforeyour18tnumn'mwmm«ﬁmncun@majmoﬂhw-m:@)anyconyicﬁon sot
aside uncer the Federa! Youth mmwamm_hmugn(s-vmmmm“semnged under
Federal or State law. _ ‘ - h PRI ) :
- 8 Dudngumistmrum.mﬁyoubunmmd;mmmmpmbcﬁua'., i
been on parcle? (mmmmmmmmmmm‘mms.
‘ If *Yes*, usa item 15 to provide the cate, mdwmwadmmvmm
’ . addm”ofmpdud‘p‘mm“mm-‘. SRR wreee e e ere e, 4%8 o e e s e S e e
' 9 ‘Hdve you been convicted by a mitary court-mastial i the past 10 years? (If.no miktary sesvice, answer “NO".)
: : If'Yesyguusaitom15mprg\¥idtmdtm;emotwmpgmg‘dwwmmn§nd ’
addrassofm_onﬂm:yauthomy'qrcour_timdwdl---~--—“--::s-*e.o;----‘---':--‘---
10 Areyoumwundefcharguforu'lyvbhﬁondh\aﬂlfﬁn‘.baﬁ&h15tppmﬂdothgditt.e@mtfénof
rhoviqlgt{qn.pmmofmmm_mmmuqawmdm’mmqwunmdma e ene
.. TR * .
414 During the last 5 years, were you fired from for.any, reason, did y¢ quit after being toid that you would
B befi?gd.‘did mw#{mmn&udmgm«mmm%fm
Fedoralempmnm momdpmmmmg.mqmu If "Yes*: use itern 15 to provide the date, an
explanation of the mmmmwmmwymmmm -------------
12 Aré you dalinquent on'aqy Federai debt? Inciudes delinquencies arising from Federal taxes, loans,
overpay‘zu ‘:%fbemﬂ:.ymmmgomU.S.Gwommem:p!usmmtsofMQuammeeqdc
insured loans such as student and home golpam.);lf'Yu‘,u_sqm.fs to provide the type, length,
andamountofmadclshquamyordefauft. stepsMywmmmconqcthmormpaquebt:-

ADDITIONAL QUESTIONS

13.Do any of your relatives work for the agéncy or organization to which you are submitting this form? (Includes

father, mother, husband, wife, son, daughter, brother, sister,-uncle, aunt, first cousin, nephew. niecs,

father-in-law, mother-in-law, son-in-law, daughter-in-law, brothet-in-law, sister-in-law, stepfather, stepmother,
stepson, stepdaughter, stepbrother, stepsister, half brother, and half sister.) If *Yes®, use item 15 to provide the
name, relationship, and the Department, Agency, or Branch of the Armed Forces for which your relative works.

14 Do ou -receive, or have you ever applied for, retirement pa
civilian, or District of Columbia Govemnment sefvice? . -« -« -« - - <" REEEER

-------------

&

This is an ‘official’ document generated from the eOPF system. ==~




CONTINUATION SPACE / AGENCY. OPTIONAL QUESTIONS ' e i e

15 Provide details requested in items 8 through 13 and 17c¢ in the continuation space below or on attached sheets. Be cure to
identify attachea sheets with your name, Social Security Number, and item number, and to include ZIP Codes in all
addresses. If any questions are printed below, please answer as instfucted (these questions are specific to your positio.
and your.agency is autharized to ask them).

o’y

~

APPLICANT: If you are apolying for a pasition ang X at been selected, Carefully review your answers on this
form and any attached sheaets: Wnen this form and a)l attached materials-are-aocurate; compiete jtem 16/16a.
APPOINTEE: if you are being sppointed, Carefully review your answers on this form and afiy attached sheets, including any
other a&plication materials that your agency has attached to form.” It any information requires correction to be accurate as
of the date you are signing, make changes.on this form or the attachments and/or provide updated intormation on additional
?ré%estg. i:r\‘igaling and dati?g all changes and additions. . Wher this form and all attached materials are accurate, complete item

: and answer item 17. ’ N R o - .

CERTIFICATIONS / ADDITIONAL QUESTION

. bee
-

16 1 certify that. to the best of my knowledge and belief, all of the information on and atached to this Declaration for Federal Employ-
ment. including any attached application materials. is true. correct. complete. and made in good faith. 1 understand that a false or
fraudulent answer to any question on any part of this jon or its attachments may be grounds for not hiring me. or for firing me aftert
begin work. and maybe punishable by fine of imprisonment. 1 understand that any information | give mdy be investigated for purposes of
determining eligibility for Federal employment as allowed by law of Presidentidl order. I consent to the rélease of information about my
atility and fitness for Federal employment by emplavers, schools. Taw enforcemeni agéficies. and other individuals and erganizations 10
mvestigators. personnel specialists, and other authorized emplovees of the Federal Gtemment. Tundérstand that for financial or lending
insttutions, medical institutions, hospitals; health care professionald; and'some other sources of information. a separate specific release may *
be needed. and I may be contacted for such a release-at a later date.

LU LR I

Applicant's Signature » - > ’
16a Applicants Sig S pawn Qinllown—/ oum> {16198
‘ — APPOINTING OFFICER:; Tmier Dute

16b Appointee's s,ggmw'é'»'sww»&w oater Jp|AR S e

(Sign inin

D

17 A . Raspond of] nuy have been employed RY (14 FeQOIS overnmen ore): Your elecgions of lite
insurance-during previous Federal employment may ahtect your eligibility for lite' insurance duriag you® new appomntment.
These questions are asked to help your.personnei oifice make a correct determination. Saie MM OD YV

17a When did you leave your last Federal job?
. vae Ne 1000 Krgwe

17b When you worked for the Federal Government the last time. did you waive Basic Lite !
insurance or any type of optional life insurance? - R ’ !

17¢.!f you answered "Yes" to item 17b. did you later cancel the waiver(s)? If your answer to P
item 17c.s “No.” use item 15 to identify the type(s) of insurance fot which waivers were i

. rot cancelles. & ‘
[ Qantember 1994

This is an ‘official’ document generated from the eOPF system. 9



?e&_vvei%@m’fféhmsh-% Bell

APPOINTMENT AFFIDAVITS

=\ (\) S (l L J[ ('H 6 ’ Q9.
{Position o whicA appointed) (Date of appointment) °
[=%a SRRV ~ lM(Ls\\mc&?)h D¢,
(Department or agency) (Bureau or Division) {Place of employment)
I, 5(1‘(-(1.\(\ B\J f\\(\am' , do solémx;ly swear (or affirm) that—

A. OATH OF OFFICE

I will support and defend the Consutut:on of the United States against all enemies, foreign and domestic;
that I will bear true faith and allegw.nce to the same; that I take this obligation freely, without any mental
reservation or purpose of evasion; and that I will well and faithfully dmcharge the duties of the office
on which I am about to enter. So help me God.

B. AFFIDAVIT AS 10 STRIKING AGAINST THE FEDERAL GOVERNMENT

. I am not participating in any strike against the Government of the.United States or any agency thereof,
and I'will not so participate whlle an employee of the Government of the United States or any agency-
thereof

l ‘C.‘AFFIDAVITASTQPURCHASEANDSALEOFOFHCE
I have not, nor has anyone acting in my behalf, ngen, transferred, promised or pald any consideration
for or in expectation or hope of receiving assistance in securing this appointment.

(SMOIW
me this (0" Aol 98
Subscnbedandswom(orafﬂrmed)beforemethxs_(.L_dayof -\ , 19 .
ak%&g@ ' , 9(6@
73] 7 (State)
[seaL]

Commission expires

(Ifbya Nom'y Public, the date of expiration of his/her
Commission should be shown)

OTE.— ust be administered by & person specified in 5 U.S.C. 2503. The words ‘So help me God"’ in the oath and
N n‘me{%ﬂ‘wm ; nzowahould fhﬁ.?:kmautwhmtheappmnmdxutoaﬁmmﬂterdwnmr
to the affidavits; mdythmmmmybc:mdmandmdywhmtheappmnmelxutoaﬁmUuaﬁdamt:

Pnor Edion Usadée

This is an ‘official’ document generated from the eOPF system. = =~ -
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Standard Form 50-B

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

g A
J B AR

FIRST ACTION

5-A. Code | 5-B. Nature of Action

AN L

2

S

6-A. Code| 6-B. Nature of Action

4, Effective Date

VARL * &5 w L 3
5-C. dee 5-D. Legal Authority 8-C. Code| 6-D. Legal Authority
ACH CS CERT %
5-E. Code | 5-F. Legal Authority 6-E. Code| 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
ARE

ENVIRONNENTAL PROTE

A1z
=VAG

Fak o

§

S el
&

8. Pay Plan |9. Occ. Code |10. Grade/Level 11. Step/Rate. | 12. Total Salary 13, Pay Basis [{16.Pay Plan{17. Occ. Code | 18. Grade/Level 19, Step/Rate |20, Total Salary/Award 21, Pay Basis
: GS. 0028 12 03 $50205.009 P23
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 120. Other Pay 20A. Basic Pay 208. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
DeQU 0«00 000 Q0G0 5680200 380300 ) 5020500 Q.0¢

14. Name and Location of Position's Organization

EMPLOYEE DATA

22. Name and Location of Position’s Organization
62045000

23, Veterans Preference 24, Tenure 25. Agency Use
1 ~ None 3 - 10-Point/Disability 5 ~ 10-Point/Other - 0 - None 2 - Conditional [5
2 - 5-Point 4 < 10-Point/Compensable 6 - 10-Point/Compensable/30% L 1 - Permanent 3 ~ Indefinite &

27. FEGLI

28. Annuitant Indicator

o ®F T BT T -
9 107 APPLICABLE

26. Veterans Preference for RIF

29. Pay Rate Determinant

!. !enrement Ilan - rvice Comp. Date (Leave
¢ v 3 H

POSITION DATA
35. FLSA Category

34. Position Occupied
—ﬁ E - Exempt

3 - SES General

1 - Competitive Service
4 - SES Career Reserved N = Nonexempt

2 - Excepted Service

&

32. Work. Schedule

S re 7 A
¥ FPULL T

T

A

36. Appropriation Code

a Ny
ouUs z

33. Part-Time Hours Per
——I,. = Biweekly

Pay Period
37. Bargaining Unit Status
AN

38. Duty Station Code

11-0010-001

WASHINGT

™

39. Duty Station (City — County - State or Overseas Location)

Ji' Us Ca

40. AGENCY DATA 41, 42. 43.

GO1

o+ A

OB =5~

45, Remarks

PO Lb LR QRN

46. Employing Department or Agency

\ 7 2 %Y

J A s\ L Mol

AV 1IRUSGE N A 'R

47. Agency Code 48. Personnel Office 1D
. 214 J3=-06

49, Approval Date

5-Part 50-316

This is an ‘official’ document generated from the eOPF system.

ble After 6/30/93
540-01-333-6238




-, : . ) . See Privacy Act
FEGL  LIFE INSURANCE ELECTION . nformation on
vy bteant i Federal Employees’ Group Life Insurance Program Back of Part 3
General Instructions: By law, unless you waive all coverage or are To complete this form:
incligible, you are automatically covered for Basic Life insurance. When +  Road the back of Part 3 - Employee Copy carefully.
you first bocome eligible for FEGLI, you have the choice of (1) electing «  Type orprintinink.
Ba5|_c _Lifo and any or all of the ophons. (?) clecting Basic Life but + Do not separate the parts. Your employing office will complete the
declining all ol_ the options, or (3) waiving all life insurance coverage. If form and return your copy to you. This form should be kept with your
you aro changing your election, see the back of Pant 3 - Employee Copy. FEGLI booklet, Description and Caertification of Enrollment (Rl 76-21).

This clection will supersede all provious elections,

2 .Fillin identifying information

Name (Last) '(First) (Middlg) Dat |
DOuahomn  Sardh - Wolatt \

Employing department or agency Agency location (City, State, ZIP code)
ECR l/Uas\mmcShV\ D¢  QouL0

To clect Baslc Life, sign and date below. If you do not elect Basic Life, you may not elect any form of optional insurance. If you do not want any
insuranco at all, skip to section 5. :

Basic 1 want the Baslc Life Insurance. | authorize deductions to pay my share of the cost.

Life Signature (Do not print) S W Q ( ) ) Date (month, day, year)
| . aredn | Y164

4 If you have elected Basic Lifo, you may clect any or all of the following optlons (UNLESS you have previously declined any.or all of these options, in which

case you may only elect those options which you are eligible to elect as outlined in the FEGLI booklet).. Sign the box(es) below for any option(s) you are eligible for

and wish to clect, You will not be covered for any option(s) for which you do not sign below, regardless of whether you previously elected tho option(s). Further, if
you decline one or more of the options, your opportunities to enroll in an option or increase your optional coverage are strictly imited. See "Conditions for Changing
Election” in your FEGLI booklet,

Optlon A - Standard Option B'- Additlonal Option C - Famlly
| want Standard optional insurance. | want the Additional optional insurance in,the || want the Family optional insurance. |
| authorize deductions to pay the full cost. multiple of my annual basic pay | indicate |understand that upon the death of my
below. | authorize deductions to pay the full |spouse | would receive $5,000 and that
cost. - (Indicate mlﬂple by marking "X" in the | ypon the death of an eligible child | would
annraniate Ho 0 _Not Mar _Mmorg than one aonliia & Ja¥a hariza dadirting 0

1f you want NO life insurance coverage at all, sign and date below. .

I want no Insuranco coverage at afl. | understand that any insurance | have will stop at the end of the pay petiod in which my employing
Waiver of All office receives this waiver and that | cannot get Basic Life insurance unless (1) | wait at least one year after | sign this form AND give
satisfactory medical evidenco of insurability, or (2) | have a break in Federal service of at least 180 days. | understand that | cannot get
Life Insurance | any optional insurance unless | first have Basic Life. | have read "Waiving or Changing Your Insurance Coverago™ on the back of Part 3

Coverage and | understand that my decision to waive insurance coverage now may affect my eligibility for coverage as a retire.
. Signature (Do not print) Date (month, day, yoar)
6 TO BE COMPLETED BY AGENCY. Agency remarks: - Number of event permitting
. / changg ——m———————Pb
L}@lb éMl\ \Neg - em F‘J 5} 4 (See table on the back of Part 2)
t

Name and addrass of employing office Datb received in employing oftice Effective date of coverage (month, day, year)

LGP e B

L followed}the idstructions on the back of Part 1. /

erg)q‘)n f@(‘, QOHO mtmdagency offigial U

The employee's copy of this form, when completed by the employing office, to@ with the FEG{l;ioklet. The Federal Employeas’ Group Life Insurance

Doscription and Certification of Enrollment (Rl 76-21), tonslitute the employge's Certificate of Insurance.
.. Standard Form 2817
U.S. Olfico of Personnel Management PART $—File in Official Personnel Folder. Rev. September 1992
FPM Supplement 870-1- NSN 7540-01-231-4280 2617-102 Editions prior to February 1988 are obsolete and unusable.

This is an ‘official’ document generated from the eOPF system. 9




INSTRUCTIONS TO EMPLOYING AGENCIES -

1. Who must file this form -
« New employess eligible for insurance.

« Employees appointed to nonexcluded ;;ositions following
service during which they werae ineligible for insurance.

- Employees who want to change their insurance.

 Reinstated employess who filed a previous waiver of life’

‘ insurance and who were separated from service for at
least 180 days. The previous waiver-is automatically
canceled for this group. '

Give a new employee a copy of the FEGLI booklet, Description
and Certification of Enroliment (henceforth referred to as the
FEGL! booklet), when he or she reponts for duty and ‘ask the
employee to return the completed SF 2817 as soon. as possible
(preferably before the end of the first pay period) but no later than
31 days after his or her appointment. ‘

An employee with newly acquired insurance eligibility (for
example, one transferred or converted from an excluded to a
nonexcluded position ‘or "status) must be given the same
-opportunity to complete an SF 2817 as a new employee.

Employees with prior service in nonexcluded positions who were
* separated after March 31, 1981, will have an SF 2817 on file in
their personnel folders, and that election or non-election of
coverage remains in effect. A new SF 2817 should not be filed
unless the employee has a break in Federal service of at least
180 days or wishes to ‘cancel a previous waiver or declination

* that has been in effect for at least one year.

Note: Generally, the only amount of standard optional insurance

(Option A-Standard) available is $10,000. The standard optional

insurance will exceed $10,000 only if the combined total of the
basic insurance amount plus the $10,000 for this option is less
than the employee’s annual basic rate of pay (as defined in
§870.302 of Title 5, Code of Federal Regulations). The amount of
standard optional insurance will then be an amount which, when
combined with the basic insurancé amount, will equal the amount
of the employee’s basic rate actually payable (rounded to the next
higher thousand dollars, if not an even thousand). The employee
must pay the full cost of the standard optional insurance. Note in
the Remarks section of ltem 6 "employee’s standard optional
insurance exceeds $10,000."

Until an employee’s SF 2817 on file is verified, make deductions
based on his or her statement about earlier insurance coverage in
the employee’s “Declaration of Appointee™ (SF 61B).

An employee desiring to reduce his or her insurance may at any
time file an SF 2817 declining any optional insurance, waiving
Basic Life (and optional, if any) insurance or electing a lower
multiple of pay under Option B - Additional,

An employee may request to elect or increase Basic Life, Option A
- Standard, or Option B - Additional insurance (but not Option C),
if a signed waiver has been in effect for more than one year. The
employee must first submit a "Request for Insurance® (SF 2822).
It approved, ask the employee to submit an SF 2817 showing his
or her election, L

kN

This is an ‘official’ document generated from the eOPF system.

An employee who is enrolled for Basic Life insurance may elect

. coverage under Option B - Additional insurance within 60 days

of his or her marriage or the acquisition of an eligible child (see
the FEGLI booklet).

.
-

*An employee who is already enrolled in Option B - Additional

for at least one multiple of pay may change to a higher multiple
if he or she marries or acquires an eligible child (see the FEGLI ﬁ
booklet). The 'number of multiples by which coverage can be

incteased. is limited to the number of new family members

_ acquired.

»

An employee who is already enrolled for Basic Life insurance and
marries or acquires an eligible child may enroll in Option C -
Family within 60 days of the event.

2. Employee falling to file < If a new employee (or newly eligible
employee) does not promptly retum an SF 2817, the employee
should be urged to do so even if he or she does not want any
optional insurance. (The employee will be covered automatically
for Basic Life insurance,)

I an employee still fails to file an SF 2817 within 31 days after
appointment (or becoming eligible for insurance), complete one for
the employee as of that date; note in the Remarks section of ltem
6, "employee contacted on (date) - failed to elect optional
insurance.”

3. Review of completed SF 2817 - Agencies should review the
original and both copies of the SF 2817 to see that they are legible
and complete. An SF 2817 is not complete if an employee signs
the box for Option A - Standard, Option B - Additional, or Option C
- Family, but fails to sign item 3, Basic Life.

Instruct the employee that, while the agency will make sure that
the SF 2817 is complete, the employee is solely responsible for
ensuring that the SF 2817 is correct; i.e., that the elections made
accurately reflect the employee’s intentions.

4. Completion of form - The Personnel Officer or.his or her
designated .representative must confirm that the employee is
eligible for the coverage that he or she has elected and sign the
form,

5. Date recelved - Enter the date of receipt by the employing

-office.

6. Number of event permitting change - Enter the number of
the event permitting'a change, if applicable. See the Table of
Effective Dates on the back of Part 2 for event numbers.

7. Effective date of coverage - Enter the effective date of
coverage. This date is determined by the date of receipt in the
employing office and the coverage elected. See the Table of
Effective Dates on the back of Part 2. ~ -

8. Disposition of SF 2817 - After completion, remove Part 3 and

return it to the employee. File Part 1 in the employes's personnel
folder. Destroy Part 2 after payroll office use.




Sarah W. Dunham
Social Security #:

APPLICATION FOR FEDERAL EMPLOYMENT
JoB INFORMATION;

Job-Title In Announcement: o
Environmental Protection Specialist, GS-0028-12

Announcement Number:
WA-JM-8-1054

Method of Response to Supplemental Qualifications Statement:
Form C

Last Name, First and Middle Names:: ‘Social Security Number:
Dunham, Sarah Wolcott: ﬁ

Mailing Address: Telephone Numbers:
Day:.
_Evening:
Previous Employment by Federal Government? Country of Citizenship:
No US.A.

EDUCATION:

Highest Level Completed: Masters Degree

High School: St. Paul Academy
St. Paul, Minnesota 55105
Diploma Received: June, 1988

Colleges and Universities Attended:

Harvard University

Cambridge, Massachusetts 02138

Attended From: September, 1993 To: June, 1995

Degree Received: Master in Public Policy; received June, 1995,

Major Field of Study: public policy, concentration in environment and natural resource policy

This is an ‘official’ document generated from the eOPF system.




Sarah W. Dunham
Social Security #;

Yale University

New Haven, Connecticut 06519

Attended From: September, 1988 To: May, 1992

Degree Received: Bachelor of Science; received May, 1992.
Major Field of Study: Biology, environmental concentration

WORK EXPERIENCE;

1. Job Title: Senior Environmental Policy Analyst
Bureau of Air Pollution Control

From: September, 1997 To: Present
Salary: H Hours Per Week: 40
Employer’s Name an ress:

Illinois Environmental Protection Agency

100 W Randolph, Ste. 11-300

Chicago, Illinois 60601

Supervisor’s Name and Telephone Number: .

Duties-and Accomplishments:- ] )

As a senior environmental policy analyst for Illinois’ Bureau of Air Pollution Control, my primary
responsibilities are to perform technical reviews and assist with the development and
implementation of market-based emissions trading programs. I participate on applicable policy
development project teams and coordinate dnalytical activities and report presentation. This
position involves the analysis of technical, policy, regulatory and economic issues related to the
State’s air quality goals. My top priorities are to implement State emissions trading programs to
reduce ozone pollution as well as to manage and track the development of emerging emissions
trading and market incentive programs at the national or regional level related to ozone pollution.
Specifically, I am responsible for designing and managing implementation at the State level of the
market-based pollution control program proposed by the Ozone Transport Assessment Group. In
addition, I am the team leader for the internal Agency team responsible for conducting the
economic impact analysis of the air pollution control programs proposed by the Ozone Transport
Assessment Group. I also participate on thé Agency team responsible for submittal of an
acceptable State Implementation-Plan for attainment of the ozone standard in Illinois. My
experience with market-based emissions trading programs includes developing and implementing
regulations; reviewing, analyzing, and coordinating preparation of comments on'the emissions
trading provisions of Federal environmental standards and their affect on the State of Illinois;
performing relevant economic analysis; initiating,.administering, and closing-out contract grants
related to additional economic analysis; managing the cost.and overall technical performance of
contracts; coordinating with other state and federal agencies; writing documents and briefing
materials for management, industry and énvironmental groups; responding to requests for
information; conducting oral presentations for local, state, and regional audiences; and attending
regional and national meetings to represent the State of Illinois.

&

This is an ‘official’ document generated from the eOPF system. ==
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Sarah W. Dunham
Social Security #:

2. Job Title: Environmental Policy Analyst
Environmental Policy Office

From:  August, 1995 To: September, 1997
Salary: Hours Per Week: 40
Employer’s Name and Address:
Illinois Environmental Protection Agency
100 W Randolph, Ste. 11-300
Chicago, Illinois 60601

Suiervisor’s Name and Telephone Number:

Duties and Accomplishments:

As an environmental policy analyst for Illinois’ Environmental Policy Office, my primary
responsibilities were to perform technical reviews of emerging environmental issues, technologies ,
and programs and to assist with the developmeént and implementation of market-based emissions
trading programs. I participated on applicable policy development project teams and coordinated
analytical activities and report presentation. In addition, I assisted-with the evaluation of
environmental quality trends and.the- development of suitable environmental indicators. My
expenence specific to development and implementation of market-based emissions trading
programs includes: ‘

‘@ Iparticipated on the interrial Agency Design Team for the development of a market-based
emissions trading program to reduce ozone-pollution-and served as an Agency representative
to the external Design Team composed of outside experts on market-based emissions trading
programs. I conducted the economic analysis in support of the market-based emissions
trading program, prepared and managed a contract that supported the Agency’s economic
analysis, prepared a written report on the analysis, and testifiéd under oath on the analysis.

e I attended the meetings of the Ozone Transport Assessment Group as a representative of the
State of Illinois and participated on the Emissions Trading and Incentives Workgroup. As'a
member of that workgroup, I wrote a series of policy papers regarding market-based pollution
control programs. These papers formed the basis of the Ozone Transport Assessment
Group’s recommendation for a market-based emissions trading program.

e I conducted a pre-feasibility and feasibility analysis and prepared an appropriate report for
both internal and external circulation on the desxgn of market-based approaches to reduce
water pollution. I made recommendations to senior managemerit, including the Director of
the Illinois EPA, on an appropriate market-based water pollution control program. I
participated on a De51gn Team made up of representatives from the Agency, Industry and
Environmental Groups and drafted a specific program proposal. I co-authored State
legislation authorizing market-based water trading programs.

This is an ‘official’ document generated from the eOPF system. =% .



-
-
- ., '
-
. -

Sarah W. Dunham
Social Security #: _

3. .Job Title: White House Intern
From: June, 1994 To: August, 1994
Salary: unpaid Hours Per Week: 40
Employer’s Name and Address:
White House Office on Environmental Policy
Old Executive Office _Bu11dmg
Washington, DC 20502

Suiervisor’s Name and Telephone Number:

Duties and Accomplishments:

As an assistant to the Associate Director for the Global Environment, I was responsible for
tracking environmental policy development in the areas of climate change, population, and
oceans. I participated on relevant interagency workgroups and attended outreach meetings. In
addition, I prepared oral and written briefings for management.

4. Job Title: Program Assistant
Science and Technology Program

From:  September, 1992. To: September, 1993
Salary: Hours Per Week: 40
Employer’s Name and Address:
Council on Foreign Relations
58 East 68" Street
New York, New York

Duties and Accomplishments:

As the Program Assistant for the Science and Technology Program; I was responsible for
performing research and coordinating study groups on issues related to international
environmental and energy policy. Specific issues included: environmental degradation in Eastern
Europe, environmental institution building and international environmental agreements, and
energy efficiency in developing countries. I.also prepared and managed the annual program
budget which included the tasks of administering and monitoring contracts. In addition, I was
responsible for writing program reports which were circulated to the Council membership.

This is an ‘official’ document generated from the eOPF system. 9
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Sarah W. Dunham

Social Security #: _

OTHER QUALIFICATIONS:

"Membersh,i‘ps in Professional Societies: Member of the Association for Public Policy Analysis
and Management since 1996; Founding member of the Environmental Professionals of Chicago.

Publication: .

A.J. Friedland, E.X. Miller, T.G. Siccama, and S.W. Dunham, “The Redistribution of Lead in
Forest Soils in Response to Changing Atmospheric Deposition Rates,” in Heavy Metals in the
Environment, 9® International' Conference, Toronto, Canada, 12-17 September, 1993.

GENERAL:

Are you a U.S, Citizen:-
* Do you claim a Veteran’s Preferenceq
Were you ever a Federal Civilian Employee: No
Are you eligible for reinstatement based on career or career-conditional federal status: No

APPLICANT CERTIFICATION:

I certify that, to the best of my knowledge.and belief, all of the information on and attached to this
application is true, correct, complete, and made in good faith.

Signature Date Signed
. " LD
'b CLLCKJ\/LU ﬂb-,’y\}q_a,w - Q%ij Qb.) \qu\B

&

This is an ‘official’ document generated from the eOPF system. =&
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Name: DUNHAM, SARAH

Account Number: -
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Reagsignment

REQUEST FOR PERSONNEL ACTION

JUL

2. Request Number
OAR-11-S017

3. For Additional information Call (Name and Telsphone Number)
Julie Kutzke 202-564-2989

. 4. Proposed Effective Date

10-4- \\

6. Action Requested By (Typed Name, Title, Signature, and Request Date)
Gina McCarphy), Assigtany Ag ' strator,

o o A AL
Dunham, Sarah

de| 6-B.-Nature of Action

1| Ke

menf

8. Action Authorized by (Typed Name, Tj I:, jgnature, and Concurrence Date]

Gina McCarthy,
Administrator,

Assistant

A

ective Date

10-094 -1\

ture of Action

hde|5-D. Legal Authority

iS¢ 3

6-C. Code

6-D. Legal Authority

395Ca N NCA)

6-E. Code|6-F, Legal Authority

6-E. Code

Dirgctor, Transportation and Regional
Programs Division

Director, Office of Atmospheric Programs

660 Is!

8. Pay Pian [9.0cc. 10.Grade or Leve|11.Step or Rate[12, Total Salary 13.Pay Basis I;E Pay 17. Occ. . |18.Grade or Leve|19.Step or Rate]20, Total Salary/Award [21. Pay
Code Basis

ES | 340 |00 0 150, 00%.00 5 [320 |00 0 \$(,00%.%

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay l120. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay |20D. Other Pay

14, and Location of Position's Organization 22. Name and Location of Position's Organization

Office of Air and Radiation

Office of Transportation and Air Quality
Transportation and Regional Programs Division
Org Code: 64061007

6 - 10-Point/Other
6 - 10-Point/Compensable/30%

3 - 10-Point/Disability
4 - 10-Point/Compensable

Environmental Protection Agency
Office of Air and Radiation
office of Atmospheric Programs
Org Code: 62011001

Veterans Pref tor

Agency Use
]

0 - None 2 - Conditional
1 - Permanent 3 - Indefinite

28. Annuitant Indicator

J N - Nonexempt

;;J-W
Biweekly
Pay Period

7. Work Scheduie

Bargaining Unit Status

%2%

-

38. Duty Station Code

1 V- O0V0 - OD\ Washington DC

39. Duty Station (City - County % State or Overseas Location)

Agency 41, 42, 43,

44.

45, Educational Level 47, Academic Discipline

46. Year Degree Attained

48, Functionel Class

49. Citizenship 50. Veterans Status |61. Supervisory Status

1-USA 8- Other

_—

‘(‘10

Dets _ Office/Function e
* S 7 A b <) CE"\/ o]
c. -

2. Approval: | certify
propdsed action is in compliance with statutory and regulatory requirements.

that the information enfered on this form is accurate and that thj Signature

Approyal Date

{

18

This is an ‘official’ document generated from the eOPF system. 9




.1@/@4/2811 17:85 2P2-543-8393 FEDEX OFFICE 18186 PAGE 81

FaX 10 Houd Ik BarNoR 202 SpU~Tor

Froen® Savan T
Karen Higginbotham, Director
Executive Resources Division
Attachment:
Acknowledgement of Reassignment

ACKNOWLEDGMENT OF SES REASSIGNMENT

This is to acknowledge receipt of this letter informing e of my reassignment to the SES
position of Director, Office of Atmospheric Programs, located in the Office of Air and Radiation
with an official duty station of Washington, DC.

I wish to:

wait the full 15 work day notice period prior to this
reassignment. (please check block)

I wish to; /

v

waive the 15 work day notice period and have
the reassignment effective October 9, 2011. (please
check block)

Signature: §MW\M‘&.‘”‘V

Date: ©&L/1 ?‘Ou

Please fax a signed copy to Howard Bamnett at (202) 564-9612.

This is an ‘official’ document generated from the eOPF system.'



SF 52 (E"Forms 4.4)

Rev. 7/91
FP S, 20035 S 5 REQUEST FOR PE

“Recruitment

. Actions Requested

DEC 23 2008

RSONNEL ACTION

12. Request Number

RPAKORY-7TGMMDIJ

3. For Additional Information Call _ (Mame and Telephone Number)

Howaay

4 S

Local Tracking No:

o#’ roe_ Sl

4. Proposed Effective Date

Sbif-f27/ ASAP

Sy 035

Bignalture, and Request Date)

e v SES wai&'mt

pedName, Title, Signgture, and Concurrence Date)

J‘{

6. Action Aue
R r.

6-A. Code |6-B. Nature of Action

Co'&'e Legal Authorily

. .

5-

§u5ci%

2

6-C. Code |6-D. Legai Authority

. Code

5-F. Legal Authority

8-E. Code

oooo7¢ﬁ5

7. FROM: Position Title and Number
Suotn.v",s{}h\ é-ﬂviﬂ-l}w‘\b-‘lﬁ)t ?~Lc'7aﬂic.-—! Sp:,c .

15. TO: Position

itle and Number

Director, Transportation and

Q%nal rograms Division

8. Pay Plan [9. Ocec. Code  [10. Grade or Level[11. Step or 12, Total Salary 13. Pay Basis |16. Pay Plan [17. Cce. Code [18. Grade or Level]19. Step or 0. Totat Satary/Award  [21. Pay Basis
Rale . ] Rate
GS |On4 15 ¥laula | PA £SO 60 ™00 #1153, 657 | PA
128. Locatity Adj. 12C. Ad]. Basic Pay " [120. Other Pay 204, Basic Pay 1208, Locality Adj. DC. Adj. BasicPay ' 0D. Cther Pay *

12A. Basic Pay

14, Name and L.ocation of Position's Organization
" Office of Transportation and Air Quality, OAR, 1200 Pennsylvania
Ave Washmgton DC
(]
3 - 10-PointDisability
» - &_Pnini A . AR DRAMHM vmnancahla

5 - 10-Point/Other

R - 1N _DaintiMammaneahla Nl

22. Name and Lacation of Position's (Ovganization

Office of Transportation and Air Quality, OAR, 1200 Pennsylvania
Ave, Washington DC oL 10O

"1 25. Agency Use

re
2 - Condiional

+ - Darmarnant QA . Indafinita

O - None

. E tE

23. Annuitant Indicator

29. Pay Rate
Determinant

30. !ﬂemem Plan !

ot i F i i) g
34. Position Occupied
1 - Competilive Service 3 - SES General

7 - Fwraniad Qondiro A . REQ Maranr Pocvariad

32" Work Schedule 33. Part Time Hours Fer

39, Duty Station

39 Duty Station Cpde _
f ~bDLD 06 / Washington DC
40. Agenbl)g B 42 143, 44,
45, Educational Level H6. Year Degree Attained [47. Academic Discipling  @d8. Functional Class 149, Citizenship 50, Veterans Status 1. Supervisory Status

,.,.,,m- .-w

1. Office/Function

,g W‘"“’"ﬁ

S *.u

1-USA 8- Other

e

'Initials!Signalure\ -

' 'ImtlalsISlgnature ) OffceIFuncnon
c

2. Approval: | certify that the information entered on this form is accurate and that the
proposed acticn is in compliance with statutory and regulatory requiremeants.

. R RSREA RR AR SRR P A PEmLean A -

57 - 3[3’&%54'

T Q08 Rl'(’f‘{ Q/tf?\ SR

This is an ‘official’ document

generated from the eOPF system. =



{Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement?
If "YES", please state these facts on a separate sheet and attach to SF 52.)

Privacy Act Statement
 You are requested to furnish a specific reasen for your resignation or retirement and a with regard to employrent of individuals in the Federal service and their records, while
forwarding address. Your reason may be considered in any future decision regarding your section 8506 requires agencies 1o furnish the specific reason for termination of Federal

re-employment in the Faderal service and may also be used to determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of

unemploymeni compensation benefits. Your forwarding address wilt be used primarily to mait  unemployment compensation programs.

you copies of any documents you shoutd have or any pay or compensation to which you are

entitied. The furnishing of this information is voluntary, however, failure 10 provide it may result in
your not receiving: (1) your copies of those documents you should have; (2) pay or other

This information Is requested under authority of sections 301, 3301, and 8508 of title 5, U.5. compensation due you; and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resighationfretirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date

3. Your Signature 4, Date Signed 5. Forwarding Address (Number, Street, City, State, ZIP Code)

e

DR

E23; Veteran preference is not applicable to the Senior Executive Service.

E25:  Subject to satisfactory completion of 1-year SES probationary period beginning os-30-2009.
M39: Creditable Military Service: [ SIS

M40: Previous retirement coverage: Previously Covered

M45: Emplovee is automatically covered under FERS.

T55: Tenure as used for U.S.C. 3502 is not applicable to the Senior Executive Service,

Z66: This position is designated for Drug Testing.

[T TP L SR,

This is an ‘official’ document generated from the eOPF system.



1. sted
Termination of detail
3.¥ Add\uonal Information Call (Name and Telephone Number) 4. proposed Effective Date
hief of Staff, 202-564-9674 04-30-09
4, signature, and Concurrence

<7

‘ Orehowskys
Adlo —and Request Date)

“Redested i 4 —d Nge, Title, Signature
)
P E oo 7.7-07

6.D. Legal Authority

6-C. Code

. N}W%uon
N

f Al
Auth

ty
¢
5.F. Legal Auﬂ\ox;ity 6-E. Code 6F. Legal ‘Authority
7, FROM: Position Title and Number 15.TO: Position Title and Number . _
Supervisory Environmenta| Protection Specialist, 340, Director Supervisory Environmental Protection specialist, 028, Director,
Transportation and Regional Programs Division Transportation Climate Division

li,Planil

ZOD-

14, Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
Transportation and Regional Programs Division Transportaiton Climate Diviston
Office of Transportation and Air Quality Office of Transportation and Air Quality
Office of Air and Radiation, us EPA . Office of Air and Radiation, US EPA
1200 Pennsylvania Ave 1200 pennsylvania Ave

Washington DC 60

Washington DC 20460
25. Agency Us€

5 - 10-Point/Other .
6- \O-PomtICompmsablﬁM

3- 10-PoinVDisability
4- 10—PoimlCompmsable

33, Part-Time Hours Per
Biweekly
Period

35.FLSA éégory ;ﬁbaﬁm Code
" 09/10 C 56L 101A81C

" 34, Position Occupied
E - Exempt

1 - Competitive Service  3-SES General
2 - Excepted Service 4 - SES Career Reserved N - Nonexempt
38, Duty Station Code 39. Duty Station gle/ ~ County - State or Overseas Location)
— Washingfor,
40. AGENCY DATA 41, 42. 43. 44
< FUNCTIONAL CLASS 49, CITIZENSHIP 55 Viemam Era vet |51 SUFERVISORY STATUS

45. EDUCATIONAL LEVEL
1-USA 8-OTHER

" Office/Function {7y , a
) ’ L 4
k Hd O

B.
' S
v F.
C.
2. Approval: 1 certify that the information entered on this form Ts accurate and that Signature ‘Approval Date
the pmposed action is in compliance with statutory and regulatory requirements.
CONTINUED ON REVERSE OVER
52-118

This is an ‘official’
ial’ document :
generated from the 9



\%@ &
the emp\oyee s resxgnanonlretuement?
and attach to SF 5 52.)

(Note to Supemsors Do ou know of additional of conflicting reasons for
1f “YES” please state these factison @ separate sheet

You are requested 10 furnish a specific rcason for your resignation Of retir ¢ tions Wi C mg»lgg ment of individuals in the Fede!
forwarding address. Your reason may be ¢ nsidered in an{mfumre decision regarding ecmds, while sect\o 506 requires agsencxes to fumn 1sh the specxﬁc reason for
eral service and als used to determine Our tenmnan on of Fede ral Service the Secretary © of Labor or a State agency in

0
benet'\ts.y Your forwar! arding address will be connection W with admxmstratxon of unemployment compensation pro!

em
marily t0 you copies of any documents you should have or any pay of
The fumxshmg of this mfonnat\on is volunta:y howevg.r, fa:lm'e to provxc‘!ﬁ it may
those ts you sho!

compensation 10 whi \ch you are entit!
esult m your not recewm (1) your coples
This information is r uested un uthonty of sectxons 30\ 3 01, and 8506 of mle ge or other wmpen n due you, an d (3) any unemployment compensal o
5.1.S. Code. S 301 and 3301 auth and & 1es 10 1SSUe neﬁts to which you mé be erm tled.
1. Reasons for Resxgnanonlkememen (NOTE Yonr reasons are used in deuanmmng possible unemp\oyment beneﬁts Please be specific and avoid generahza’uons.
ecify otherwise.

Your remgnanonlrememem is effective at the end of the day - - midnight - unless you Sp!

7. Effective Date 3. Your Signature 3. Date Signed 4. Forwarding Address (Number, Street, City, State, zp

L’Z/éq 'k\/{nm Mﬂl\ ‘NT%/ \L“EQ—QQ\

This is an ‘offici
icial’ document :
generated from th !



United States Environmental Protection Agency 1. E}NUTY rL‘pr:AtTlomDC ’ 12 POSITION NUMBER
ashington ~ —
POSITION DESCRIPTION COVERSHEET _ 9 | EPESO0905
3. CLASSIFICATION ACTlON a Reference of Senes and Date of Standards Used to Classify this Position
b. Tille c. Service d. Series e. Grade L O
Official Director, Transportation and Regional Programs Division ES 340 00
Allocation
4. SUPERVISOR'S
RECOMMENDATION
5. ORGANIZATIONAL TITLE OF POSITION (if any) - 6. NAME OF EMPLOYEE Fya

Sn‘m.; \anuom ‘K]&O }z)q

7. CRGANIZATION (give complete organizational breakdown)

a. U. 5. ENVIRONMENTAL PROTECTION AGENCY e.
b. Office of Air and Radiation i,
Office of Transportation and Air Quality g
d Transportation and Regional Programs Division/IO h. Organizational Code 4061007

8. SUPERVISORY/MANAGERIAL DESIGNATION

E{S] First or Second level supervisor: An individual who performs supervisory work and managerial responsibiities that require accomplishment of work through combined technical
and administrative direction of others and meets the requirements for coverage as described in the General Schedule Supervisery Guide.

D{A] An individual {as defined in Section 7103a)(10} of Title V of the U.S. Code} who is authorized to hire, direct, assign, promote, reward, transfer, day off, suspend, discipline, or

remove one or more emplayess, or effectively recommend such action, The exercise of this responsibility is not reutine or clerical in nature, but requires the consistent exercise of
independent judgment.

DM A manager who directs the work of an organization; is accountable for the success of line or staff programs; monitors, evaluates, and adjusts program aclivities; and parforms the

fult range of duties oullined in the General Schedule Supervisory Guide. May also include deputies who fully share responsibility for managing the organization or who serve as an
alter ego to the manager.

D {8} A management cfficial (as defired in Section 7103(a)(11) of Title V of the U.S. dee] who formulates, determines of influences an organization’s policies. This means creating,
establishing, or prescribing general principles, plans, or courses of action for an organization; or bringing about a course of action for the organization. Management officials must
actively participate in shaping the organization's policies not just interpret laws and regulations give resource infarmation or recommendations or serve as experts or highly trained
professionals who implement or interpret the organization's policies and plans,

[:] M "Team Leader” This position meets the requirements for coverage under Part 1l of the General Schedule Leader Grade Evaluation Guide,

D NI None of the above applies. This is a non-supervisory/non-managerial position.

9. SUPERVISORY CERTIFICATION [ cerfify that this is an accurate statement of the major duties and responsibiliies of this position and its crganizational relationships and that the position
is necessary to carry oul governmental functions for which | am responsible. The certificafion is mada with the knowledge that this information is to be used for statutory purposes refating to
appointment and payment of public funds, and that false or misleading statements may constitute violations of such statutes or their implementing regulations.

a. Typed Name and Title of inmediate Supenvisor d. Typed Name and Title of Second-Level Supervisor
Margo Tsmgotls Oge, D;rector Offlce of Transportation and PH Robert Meyers, Principal Deputy Administrator

Tods & Lol <ty i

/4
10. OFFIC)N/éLASSlFICATION CERTIﬁfé\TION

a m?ﬂ/s/posmm has no promohnyotentlal. ) [] if position develops as planned and employee b. Fair Labor Standards Act ¢. Functicnal Code

progresses satisfactorily, this position has known DNUnexemptE Exempt
promation potential to grade:

d. Bargaining Unit | e. Check, if appficable: {. Signature g. Cate

Code [ ] Medical Moritoring Required

[} Extramural Resources Management Duties {___ % of time) M
%% f‘ﬁ % |:| This position is subject to random drug testing {  } k—/ /&« 0‘}‘ US/
11. REMARKS STATEMENT OF DIFFERENCE: £

£ COVERSRELY O RECLLCT  mgn SEconD  teven SWPlevian, Mo el

EPA Form 3150-1{Rev 3/2006} MO PSS a0 BSQumsen (ki o (Ne i~ (e CLOAELAC 0TG5y,

This is an ‘official’ document generated from the eOPF system. 9



United States Environmental Protection Agency 1. DUTY LOCATION 2. POSITION NUMBER
POSITION DESCRIPTION COVERSHEET Washingto, D.C.

3. CLASSIFICATION ACTION: a. Refersnce of Series and Date of Standards Used to Clarify This Position

b.Titte . Service d. Series e. Grade f.CLC
Offlcial
Allocation
4, ! . . . .
HE(:sgn:ﬁg:lggsosN Director, Transportation & Regional Programs Division ES 0 ‘5"‘1&0
5. ORGANIZATIONAL TITLE OF POSITION {If any) _ 6. NAME OF EMPLOYEE

SUzanne M. Rudz.insKi

7. ORGANIZATION (give complete organizational breakdown)

a U. S. ENVIRONMENTAL PROTECTION AGENCY .
b. Office of Air & Radiation f.
¢. Office of Transportation & Air Quﬁiity g-
d. Transportation & Regional Programs Division h. EPAYS Organkzation Cods

8, SUPERVISORY/MANAGERIAL DESIGNATION

—_[S] First or Second level supervisor: An individual who performs supervisory work and managarial responsibilitles that require
accomplishment of work through combined technical and administrative direction of others and meets the requirements for coverage as described
in the General Schedule Suparvisory Guide.

— [A] An individual (as defined in Saction 7103(a){10) of Title V of tha U.S. Code) who Is authorized to hire, direct, assign, promote, reward,
transfer, lay off, suspend, discipline, or remove one or more employees, or effectively recommend such action. The exercise of this responsibility
is not routing or claricat in nature, but requires the consistent exercisa of independent judgment.

— [M] A manager who directs the work of an organization; is accountable for the success of line or staff programs; monitors, evaluates, and
adjusts program activities; and performs the full range of duties outlined In the General Schedule Supervisory Guide. May also inciude deputies
who fully share responsibility for managing the organization or who sarve as an alter ago 1o the manager.

-  [B} A management oMiclal {as defined in Section 7103(a)(11) of Title V of the L.5. Code) who fomulates, determines or influences an
organization’s policies. This means creating, establishing, or prescribing generat principles, plans, or courses of action for an organization; or
bringing about a course of action for tha organization. Management officials must actively participate in shaping the organization's policies not
justinterpret laws and regulations, give resourcs information or recommendations or serve as experts or highly trained professionals whe
implemaent or intarprat the organization's policies and plans. .

— [T} "Team Leader® This position meets the requirements for covarage under Part I} of the Work Leader Grade Evaluation Guide.
— [N} None of the above applies. This is a non-supervisory/non-managerial position.

9. SUPERYISORY CERTIFICATION 1 certify that this is an accurate statement of the major duties and responsibllities of this positlon and
its organizatlonai relatlonships and that the position is necessary to carry out governmental functions for which | am responsible. The
cortification is made with the knowladge that this Information is to be used for statutory purposes relating to appointment and payment

RINSNIR A

= (118 (10 L) . STAL . i 190 ani-hn ale =
d. Typed Name and Title of Second-Level Supervisor
Robert Perciasepe, Assistant Administrator, OAR

a. ye Name and Ilcf lelate ar\rlsc
Margof[‘. Oge, Director OTAQ

c. Date . Blg 7tfa 1. Date
MW [O-17-90
10 N CERTIFICATION "
/ E T4 position has D If position develops as planned and employse b. Fair Labor Standards Act cé F:nctlonal
no prifotion potential. progresses satisfactorily, this preitian hae Lnawn 0 [m 0de 0 Z)
promotion potential to grade: Nonexempt Exempt

d. Bargaining e. Check, It applicable:

f. Slgfrature
Unit Code Madical Monitoring Required
Extramural Resources Management Duties {___% of lima) 0
This position is subject to random drug tasting ( ) ) ’
U t

11.REMARKS  (;5pe) /
EPA Form 2150-1 (Rev 1/99) (E-Forms 4.3)

g. Date

This is an ‘official’ document generated from the eOPF system.



DIRECTOR, TRANSPORTATION AND REGIONAL PROGRAMS (TRPD)

INTRODUCTION

This position 1s that of Director, TRPD Division of the OTAQ. The OTAQ is responsible for
mobile source air pollution control in the Office of Air and Radiation. The activities include:
characterizing emissions from motor vehicles, engine; and fuels; developing national regulations,
guidelines, test procedures, and criteria, assessing and demonstrating new technology; evaluating
and certifying manufacturer’s applications; performing tests of motor vehicles and fuels;
developing inspection/maintenance programs and assisting the states in implementation;
investigating alternative fuels; administering recall programs; enforcing fuel composition
regulations; conducting extensive research and development programs; and other related
initiatives under the relevant laws. This position functions to fully support the activities of the
Office of Air and Radiation.

SUPERVISORY CONTROLS

Receives general administrative direction and broad policy guidance from and reports to the
Office Director, OTAQ. Within this broad framework, Federal law, and Agency policy, and,
work is performed with a maximum of independence and subject to review only for attainment
of overall objectives and compliance with broad policies.

DUTIES AND RESPONSIBILITIES

1. The Director of TRPD serves as the primary source of expertise in developing,
administering and assuring compliance with national programs which reduce air pollution
from highway and non-road sources through fuel and fuel-related emissions controls. In
particular, this division focuses on understanding the causes and sources of ozone and
particulate matter from mobile sources, developing strategies and programs for
controlling these pollutants, and developing the scientific information and tools for
achieving these objectives. Incumbent is responsible for identifying environmental and
economic impact and other effects associated with pollution control programs. Incumbent
works with state and local agencies to design and implement pollution control programs
and oversees such programs. Incumbent coordinates activities with other Federal agencies
involved in the program and participates in high level coordination and planning
meetings with senior representatives of industry and government.

2. Directs the planning, implementation and administration of the programs assigned to
TRPD within the framework of governing legislation and policies. Establishes program
objectives and formulates action plans. Defines new program needs and adjusts
operations accordingly. Assures efficient utilization of resources. Respounsible for
development of necessary regulations. Responsible for program changes resulting from
new legislation.

This is an ‘official’ document generated from the eOPF system.



8. Demonstrates leadership and commitment to management integrity as a top priority in the
organization consistent with the Federal Manager’s Financial Integrity Act. Oversees the
development, assessment, and improvement of management control systems to safeguard

programs and achieve mission results. Takes timely corrective actions on all identified
management control weaknesses. Participates as needed in the Administrator’s Senior
Leadership Council and provides leadership in detecting emerging weaknesses in control
systems. Supports a full disclosure policy for the organization that provides early
detection of emerging control issues.

9. Performs other duties as assigned.
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DIRECTOR, TRANSPORTATION AND REGIONAL PROGRAMS DIVISION

" INTRODUCTION

This position is that of Director, Transportation and Regional Programs Division in the
Office of Transportation and Air Quality. The Office of Transportation and Air Quality is
responsible for mobile source air pollutlon control in the Office.of Air and Radiation. The
~ activities include: characterizing emissions from motor vehicles, engines and fuels;
developing national regulations, guidelines, and emissions test procedures,; assessing and
'demonstratmg new technology; evaluating and certlfymg that manufacturers comply with
emission standards; performmg tests of motor vehicles and fuels; certlfymg alternative
fuel vehicles; conducting in-use emissions testing and administering recall programs; -
enforcmg fuel composition regulatxons, implementing voluntary programs to reduce
emissions from vehicles and engines, and other related initiatives under the relevant laws.
This position functions to fully support the activities of the Office of Air and Radlatlon

SUPERVISORY CONTROLS

Receives general administrative direction and broad policy guidance from and reports to
the Office Director, Office of Transportation and Air Quality. Within this broad
framework, Federal law, and Agency policy, work is preformed with a maximum of
independence and subject to review only for attainment of overall objectives and
compliance with broad policies.

DUTIES AND RESPONSIBILITIES

The Director of the Transportation and Regional Programs Division (TRPD)
serves as the primary source of expertise and leadership in developing and implementing
national programs to reduce air pollution from highway and non-road sources through
fuel and fuel-related compliance controls, as well as voluntary programs to reduce carbon
dioxide emissions from the freight sector that will not be subject to new, more stringent
emlssmn standards. TRPD has responsibility and authority to develop and implement
programs related to the Energy Independence and Security Act of 2007-(EISA), including
the second stage of the Renewable Fuels Standard Program and the original renewable
program under the Energy Policy Act of 2005 (EPAct). The Director manages the
continued implementation of all of EPA’s other moétor fuels programs, the mobile source
air toxics program, and the registration of fuel and fuel additives prior to their
introduction into commerce. The Director will recommend Agency actions on
emergency fuels waiver requests under EPAct.

‘ The Director manages programs to: ensure the proper evaluation and registration
of all motor fuels and additives for both onroad diesel and gasoline motor engines;

. implement and certify fuels reporting activities to allow for flexibilities involved in
trading fuel credits; and review requests and recommend actions to waive portions of the’
renewable fuel programs and to allow changes to the composition of gasoline and diesel
fuel. Other Clean Air Act programs include inspection and maintenance, transportation
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conformity, SIP determmatlons, and the new federal fleet guldance requirement under
EISA. An additional critical element of this position is to direct the planning,
implementation and administration of the SmartWay Transport Partnership, the Agency’s
flagship mobile source climate program. The success of this program relies.on the.
Director’s active support of and participation in a collaborative process involving
Reglonal offices, engine and truck manufacturers, local NGOs, and State and local
_govemments

Provides technical advice and information concemmg areas of responsibility to top level
Agency personnel, other agencxes, industry representatives, and other groups and
organizations. Represents the Ofﬁce at panels or committee meetings concerned with
area of responsibility.

Presents and interprets prograrﬁs to upper management of EPA and other government
agencies, members of Congress, industry, the media, and others as required, to assure
cooperation and acceptance of initiatives and recommendations.

Ensures that key national and Agency wide goals, priorities, values, and other issues are
considered in making Division decisions. This involves identifying and integrating key
Division issues including polmcal economic, social, technological, and administrative
factors and understanding the roles and relationships of these issues to the national policy
making and implementation process, including the Agency, Administration, State and
local governments, and interest groups. .

Assures that programs and policies are being implemented and adjusted as necessary, and
that appropriate results are being achieved. This includes monitoring work status through
formal and informal means to evaluate progress towards objectives; evaluating program
outcomes and impacts; identifying, diagnosing, and consulting on problem areas relating
to implementation and goal achievement, and selecting from alternative courses of
corrective action; and assessing overall effectiveness, efficiency, and productivity of the
Division.

Assures that Division personnel are effectively and efficiently utilized, and dealt with ina
fair and equitable manner. This involves acquiring staff with the necessary knowledge,
skills, abilities, and/or potential through appropriate ‘workforce planning, recruitment, and
selection process, including affirmative action; working with a wide range of people who -
may differ in terms of economic, educational, and social background, race or national
origin, sex, age, or other, characteristics; delegating work among subordinate groups and
individuals, establishing performance standards, appraising staff against these standards,
and taking appropriate actions; assessing individual capabilities and needs and providing
coaching, counseling and career development opportunities; and dealing with employee
relations matters, including resolving conflicts, attending to morale and organization
climate issues, handling labor-management and EEO issues, and taking disciplinary
actions. .

Ensures that extramural resources, both procurement (contracts) and assistance

2
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. ‘
agreements (grants, cooperative agreements, and interagency agreements) are efﬁcrently
and appropriately managed to maximize use of the Agency’s resources. Ensures that
managers of these resources comply with regulatory requlrements and the Agency’s
policies and procedures, and that they develop competencies in their extramural resources
management staff.

Demonstrates leadership and commitment to management integrity as a top priority in the
organization consistent with the Federal Manager’s Financial Integrity Act. Oversees the
development, assessment, and improvement of management control systems to. safeguard
programs and achieve mission results. Takes timely corrective actions on all identified
management control weaknesses. Participates as needed in the Admmrstrator s Senior
Leadership Council and provides leadership in detecting emerging weaknesses in control
systems. Supports a full disclosure policy for the organization that provides early
detection of emerging control issues.

Performs other duties as assigned.
' TRPD’s offices are located in Washington, DC, and Ann Arbor, MI. The Director
position is located in Washington, DC. The incumbent may be required to travel 1-2

days a month.

Mandatory technical qualifications include:

Must have in-depth knowledge of the Clean Air Act, the Energy Policy Act of 2005
(EPAct).and the Energy Independence and Security Act of 2007 (EISA), and the
interaction between automotive, fuel, transportation sectors and the infrastructures which
are critical to their operation (refineries, transport options for goods and fuel, etc.) and the
economic impacts the three have on the world

Experience or knowledge which demonstrates mastery of the regulatory process and the
relatlonshlp between regulated parties in the fuels, automotive, and engine industries,
special interest groups, Congress, and the Agency.

Experience or knowledge which demonstrates a thorough ability to imanage complex
analytical, technical and policy issues.

Experience or knowledge in building on.successful state and regional collaborative
partnerships.

Desirable 'du‘alifications include:

Desire experlence in managing high profile and often politically sensitive programs
which require very careful coordination and collaboration with senior Administration
officials, members of Congress, international contacts (ministers of environment) and -
CEO:s or senior executives of the regulated industry.

3
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Experience in dealmg effectively with overseemg the activities.of multl-dlsmplmary staff
including programmatlc, administrative and technical functlons

‘Experlence which demonstrates thé ability to. commumcate complcx pohtlcally sensmve "
policy issues-orally and in writing.

4
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‘Supervisory Environmental Protection Specialist
GS-0028-15 '

Background N

Within the Office of Air and Radiation, the Office of Transportation and Air Quality (OTAQ)‘ is
the office with responsibility-for the establishment and enforcement of National emissions
regulations and voluntary programs for all types of motor vehicles and vehicle fuels, and for the
determination of fuel econory values for light-duty vehicles and trucks. In the scope of its -
actions and its effect on:the:motor vehicle and petroleum industries, the. OTAQ program affects
national and international environmental, public health, and economic interests.

The incumbent of this position serves as the Dlrector, Transportation and Chmate Division
(TCD), managing a D1v151on of engineers, scientists, public policy experts, environmental .
protection spemahsts, economists, and admxnlstratlve staff. The Division is one of'six program
divisions in the OTAQ,.and is geographically split between Washington, D.C., and Ann Arbor,
Michigan.. The Division is responsible for OTAQ’s national policies and ongoing work to
mitigate the impact of the transportation sector on climate change

The Director oversees the OTAQ regulatory and policy programs related to climate change,.and
provides advice to the Office Director and the other members of the SLT on the environmental
implications ¢ of the programs and regulations developed by the operatlng d1v1sxons Within this
framework, the incumbent i is, allowed wide. latitude in the.exercise.of initiative z;nd judgment in

performing assigned duties'in a highly independent manner. The Director.is expected to develop
ccreative and strategic approaches to issues presented. ’

In the Office Director’s absence and speaking-for the Office Director,.the Director deals
directly with domestic and forelgn manufacturers and government officials on issues related to
compliance of vehicles-with emission standards and the setting of new standards. The Director
prepares reports and testimony that the As31stant Administrator of.the Office: Director uses to*
brief Congress, the Administrator, the Office of Management and Budget, and officials at the
White House on significant national policy issues. The Director is also responsible for the

_review of highly complex technical reports and-proposals for technological soundness and for the

review and clearance of speeches proposed to be presented by OTAQ staff to ensure téchnical .
validity ¢ and conformance to EPA policy. Thé Director i$ responsible for rev1ewmg all
correspondence developed for OTAQ for the Office Director’s.or other senior EPA
management’s signature. .

The Director reviews all regulatory actions from- OTAQ’s.divisions and, exercising
independent judgment, advises the Office Director (the Agency official responsible. for
authorizing formal action) as to their policy implications, covering the full'range of mobile
source programs, i.e., the certification program for. motor vehicles and engines' voluhtary
programs, regulatlons for non-road sources and fuels, and any other associated .program in the
office. The Director makes recommendations as to the policy ramifications of these actions and,
when changes are necessary, coordinates with the-division directors and staff to ensure that the
changes are.made. In this capacity, the Director acts*for the Office Director.
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The Director oversees and advisés on the full process of preparation of regulations and
associated analyses, (e.g., responses from the public and industry) and coordinates proposed and
final regulations within EPA, and other government agencies to assure that operating divisions
- (and division directors) follow appropriate technical and policy direction. The Director
intervenes in the regulatory development process when, in his judgment, re-direction is required.

The Director is the primary lead for the Office in reviewing and-discussing legislative
issues. The Ditector will work with appropriate division management and staff, EPA
Congressional liasons, and EPA management on these activities. The Director will consult with
the Office Director and the SLT, on legislative changes and the potential impact on OTAQ and
EPA.

The Director represents the Office Director whenever necessary or appropriate at Agency
and interagency meetings to discuss and negotiate very complex technical or scientific matters
related to mobile source emission control. Subject matter can range from the use of alternative
fuels to reduce motor vehicle air pollution to the potential impact on vehicle emission control
regulations being contemplated in other countries. The Director fully represents and acts for the
Office Director in these situations.

The Director participates in conferences with representatives of operating programs, state
and local governments, industry, private organizations and other government agencies for the
purpose of fact-gathering, explanation and discussion of programs, negotiation; and mutual
consultation and advice on control activities. The Director represents the Agency at meetings
with high level officials of the Executive branch as well as'members of Congress and their staffs,
and provides program advice on behalf of the Agency as appropriate to Representatives and
Senators, Congressional committees, and Congressional personal and committee staff. ~ The
incumbent is a technical and policy expert who gives the Office Director and the SLT advice and
guidance on the full range of technical, policy, and legal issues which arise regarding the range
of transportation issues. Issues can range from the cost effectiveness of implementing a nation-
wide strategy for controlling emissions during vehicle refueling to climate impacts of the
transportation sector to the feasibility of pursuing a fee-based vehicle certification program.
These high visibility issues often arise in Congressional hearings or on the front pages of the
nation’s newspapers. The duties of the incumbent are to investigate the issues raised, determine
their validity, and advise the Office Director on their merits, as well as what solutions there may
be to resolving the problem.

It is the responsibility of the Director to keep the Office Director apprized of
developments in these areas and recommend involvement when it appears necessary. When
-appropriate, the Director prepares position papers on these issues, all of which have significant
impact on the transportation industries, and these issue papers then become the basis for adopting
an Agency position on the particular question involved.

The Director works with the Communications Director and other OTAQ management
and staff on the development of press materials. The Director is responsible for reviewing news
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releases before submittal to the Office Director for final approval. The Director will interact
with press on OTAQ issues as appropriate and necessary.

The Director will work to ensure that the Office’s programs are consistent and supportive.
of the Agency’s overall planning activities. This includes GPRA and the OMB PART tool. The
Director will work with the Director of the Planning and Budget office, the SLT, and other
appropriate EPA officials.

The Director, with the concurrence of the Office Director, is responsible for special
projects.to represent OTAQ and EPA in international areas. These responsibilities can include
representation at activities such as the United Nations World Forum for Vehicle Harmonization
or ministerial-level conferences. ”

Factor 1: Knowledge Required by the Position (Level 1-8 -- 1550 Points)

The work requires mastery of transportation and climate change program principles concepts,
practices, methods, and techniques to apply new developments and theories to major problems
not susceptible to treatment by accepted methods. The Director is recognized as an authority in
the area of the impact of transportation on climate change.

The work requires expert knowledge of Federal, State, and local laws and regulations,
documentation and reporting requirements, and lawmaking or rulemaking processes in order to .
develop EPA’s national program for Transportation and Climate change, which includes:
developing agency options for a regulatory framework and strategy for the new national
program; drafting complex rulemaking notices and securing concurrence of affected Federal
agencies and offices; evaluating regulatory implementation by regions, State and local agencies,
and the private sector; identifying viable options for mitigating the impact of transportation on
climate change through technology-based solutions.

The work requires comprehensive knowledge of management‘practices and procedures to
resolve problems of major significance-to agency environmental programs (e.g., developing and
maintaining an agencywide environmental management information system, developing agency
guidelines governing environmental operations, analyzing major programs and proposing
legislation with respect to the agency s program goals and objectives, advising agency officials
and personnel at all levels on various aspects of environmental program management).

Knowledge and skill to serve as a nationally recognized consultant and expert on the state-of-art
and the economic, technical, and political feasibility of applications, systems, and components
for the control of air pollution from transportation sources.

Knowledge and skill to apply new developments and experienced Judgment to a variety of highly

complex technical and socio-economic problems.
f
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Factor 2, Supervisory Controls -- Level 2-5 -- 650 Points

The Office Director sets the overall mission for the program, and provides a framework of staff,
time, and budget constraints. The TCD Director initiates new projects or activities
independently, and is the principal advisor to and collaborator with the the Office Director on
mobile source transportation policy and planning issues as'they relate to climate change. The
Director keeps the supervisor informed of progress, and his/her recommendations and decisions
are generally accepted as sound and final. Completed work is generally reviewed only for
determining whether or not applicable environmental and organizational results are delivered.

Factor 3, Guidelines ---Level 3-5 - 650 Points.

Guidelines are broadly stated agency regulations and policy statements, technical documents,
and manufacturers' publications. As there are numerous and widely different transportation
pollution control systems and processes, technical guidelines when available often have very
limited applicability. The employee exercises judgment and ingenuity in deviating from

" traditional methods that may be available, adapting and developing new methods as-required. As

a nationally recognized expert, the employee conceives of new projects or studies to advance the
state-of-the-art.

Fa'ctbr 4, Complexity -- Level 4-6 -- 450 Points

Assignments involve the full range of programmatic and policy issues associated with the impact
of the transportation sector on climate change. Potential policy solutions involve application of
leading-edge technologies, and frequently require the application of technologies being
developed but not yet commercially available. Primary responsibility is: (a) to assess, advise,
and report on the feasibility of such applications and (b) to assure that individual projects or
studies undertaken will further the objectives of the organization’s transportation and climate
program. In addition to determining the appropriate level of policy options, the Director must
also factor in any other implications when giving advice and recommendations on presented
issues.

’

Factor 5, Scope and Effect -- Level 5-5 -- 325 Points

The primary purpose of the position is to lead a national program that provides expert advice and
guidance concerning pollution controls for transportation sources as they relate to climate
change. The Director's recommendations and decisions concern highly complex policy problems
involving many areas of uncertainty. The Director’s actions concerning the need for new or

. different projects or studies impact the Agency's mobile source program and affects the work of

subject matter specialists both within and outside the Agency.

" Factor 6, Personal Contacts - Level 6-4 -- 1 10 Points

Personal contacts are with personnel and officials of agency headquarters and regional offices,
manufacturers' representatives, contractors, and key officials and professionals of other Federal
agencies, Congress, public health and environmental organizations, and state or local

PN
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governments. Represents Agency on inter-agency task forces and national and international
workgroups and conferences.

Factor 7, Purpose of Contacts -- Level 7-4 -- 220 Points

The purpose of the contacts is to provide expert opinions and advice on the technological and
policy implications of voluntary and regulatory control strategies for pollutlon from
transportation sources. Assignments also involve active participation in high level conferences,
negotiations, and meetings concerning subject-matter for which there are conflicting interests or
opinions. The employee therefore mustinfluence or: persuade other subject matter specialists
(who are quite often experts in the field) to adopt technical approaches and concepts when
conflicts are involved. *

Factor 8, Physical Demands -- Level 8-1 -- 10 Points

-The work is sedentary in nature.

Factor 9, Work Environment -- Level 9-1 —10 Points
Work is performed in an, office environment with some travel to attend meetings, symposia or

conferences.
TOTAL POINTS - 4275
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Standard Form 52 .

Seg. gf?x‘:e of Personnel Mana “ ment ’ ,
D, an. . .

FPM Supp. 20633, Subch. 3 = ™ REQUEST FOR PERSONNEL ACTION

|PART A - ﬁgguestlng Office (Also compioto Part B, ltems 1, 7-22, 32, 33, 36 and 39.) X |

1..Actions Requested 2. Request Number
Termination of Detail CAMD-15-02

3. For Additional Information Call (Name and Telephone Number) 4; Proposed Effective Date

Cherie Wright - 564-9075 L 08-21-02. )

§. Action Requested By (Typed Name, Title, Signature, and R, }‘_,‘g 6. Action Authonized By (Typed Name, Title, Signature, and Conc rrenco Da %‘
PanagiotisiTsirigotis, Acting: Pirec gfyl Br1an J. McLean, Aéting »Dlrector 4 <}n
Clean Air Markets Division X?9Q Office of Atmospheric Programs

|PABT B - For Pre paratlon of SF 50 (Use only codes in FPM Supplement 292-1. Show all dates In month-day-year order.)

1. Namé'(Last, F:rst Middle) ) . 2, Social Security Number 3. Date of Birth 4, Effective Date
Dunhiam,” Sarah W. AY /G- ZZJ/

[FIRST_ACTION . . - 1

5-A.Code | 5B. N ture of ‘Action / 6-A. Code| 6-B. Nature of Action .

fo%Z/ 49591A//T /JUU’ ~ZZ>/=E7§7/ , S ) ,

5-C, Code ErD Legal Authority ™ 6-C. Code]:6-D. Legal Authority j RS . '

2L Z1/0 47 C /4‘/7,5/ %//ﬁ? :

&E.Code | 5F. Logal Althltity 6-E. Code| 6-F. Legal Authority .

7. FROM: Position Title and Number 15. TO: Position Title and Number
Unclassified Duties (Supv. EPS)  Environmental Protection Specialist

8. 9. 0cc. Code [10. Grace or Level |31, Siep ot Rate | 12, Totdl Sary 13.PayBass[i6. PoyPan[ 17, Occ. Code[18. Giade o Level [19. SeperRate [20.1 Thward 21, Pay Bass
22 ’Su o, PA | GS|0028| 14 Y F73 [ ra

T2A. Basc Pay 128, Locaty AG. 120. Q). Basic Pay 120. Oches Pay 2. Baskc Pay 208. Localty Ad. A0 A5 BiscPay |20, Ofer Pay

14. Name and Location of Position’s Organization

EPA, Asst. Admin. for Air and Radiation
Office of Atmospheric Programs

Clean Air Markets Division
Program Development Branch

22, Name and Location of Posixio;\'s Organization
EPA, Asst. Admin. for Air and Radiation

- Office of Atmospheric Programs
Clean Air Markets Division
Program Development Branch

Washington, D.C. - 62063000 Washington, D.C. - 62063000
[EMPLOYEE DATA M - ]
23. Veterans Proference 24, Tenure 25, Agency Uso 26. Veterans Preference for RIF
3= S o 2 S PontCompensabie 8 1D PontCompensabie/30% | = Bommanont 3= incetase.” |

27. FEGLI

30. Retirement Plan

28. Annuitant Indicator

29. Pay Ratoe Determinant

[POSITION DATA

31. Servico Comp. Date (Leave)

]

32. Work Schedule

33. Pant-Time Hours Per

o)

ﬁ Biweek

Pay Pe'r]i,od

34. Position Occupied '35, FLSA Catogory 36. Appropriation Code 37. Bargalning Unit Status
T LiGeteke oSt s || hohomam | 02/03 B 58D 10401A - DA042

38. Duty Station Code

Washington, D.C.

39. Duty Station (City = County - State or Overseas Location)

40, Agency Data

41.

42

43,

44,

45. Educational Level

[PART C —Review

46. Yoar Degree Attained

47. Academic Discipline

48. Functional Class

49, Citizenship
|| 1-uUsA 8- Other

50. Veterans Status

=

51. Supervisory Status

&

W8 and Approvais (Not to be used by .requosting offica.)

1. Office/Function

Initlals/Signature

Date

Office/Fupgtion

Initlals/Signature

Date

Not Required @/d ’

(Uho=¢

4/4%/,

A 450 Form f/{/o)/
5 ‘c/
C. F. / 1
. ' / N LA
2. Approval: | certify ¢ that the information entered on this form is accurate and that the Signature

proposed action is in compliance with statutory and regulatory requirements.

CONTINUED ON R
5§2-119

v

This is an ‘official’ document generated from the eOPF s stem.
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{PART D - Remarks by Requesting Office

(Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement?

If “YES", please state these facts on a separate sheet and attach to SF §2.)

[PART E - Employee Resignation/Retirement

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or retirement and
a forwarding address, Your reason may be considered in any future decision regarding
your re-employment in the Federal service and may also be used to determine your
eligibility for unemployment compensation benefits. Your forwarding address will be
used primarily to mail-you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and 8506 of title
5, U.S. Code. Sections 301 and 3301 authorize OPM and agencies to issue

regulations with regard to employment of individuals In the Federal service and their
records, while section 8506 requires agencies to furnish the specific reason for
termination of Federal service to the Secretary of Labor or a State agency in connec-
tion with administration of unemployment compensation programs.

The furnishing of this information is voluntary; however, failure to provide it may result
in your not receiving: (1) your copies of those documents you should have; (2) pay
or other compensation due you; and (3) any unemployment compensation benefits
to which you may be entitled. .

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day — midnight — unless you specify otherwise.)

2. Etfective Date { 3. Your Signature 4. Date Signed | 5. Forwarding Address (Number, Street, Gity, State, ZIP Code)
M i Y gy
[PART'F = Remarks for SF 50 1
L]
I,: - h ] -" P o ”l ..,. /’4 ‘ll | * T .
T g S R A A X "
’ PR ﬂﬂ”‘:’;’faué“.“‘. - .,-a;l':"/l!?'lfw - ~o h e
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L]
o
.
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o @) | ’ RECEIVED fpp 2 9 200

FPM Supp. 29693, Subch. 3 | ¥ REQUEST FOR PERSONNEL ACTION 2

[PART A = Requesting_Office (Also complete Part B, ltems 1, 7-22, 32, 33, 36 and 39.) |

1..Actions Requested ' 2. Request Number
Detail NTE 120 Days . , CAMD-14-02

3. For Additional Information Call (Name and Telephone Number) \ . . <}-4: Proposed Effective Date

Cherie Wright - 564-9075 S A —  Joh-21-p2
5. Action Requested By (Typed Name, Tithe, Signature, 6. Action Authorized By (Typed Name, Titje, re, and er te,

>
Panagiotis Tsirigotis, Actin —

s: Da:e
t 8 g\oq’ Brian J. McLean, Ac®ing Dit
Clean Air Markets Division OX

Office of Atmospjeric Brog 5 8’ v

[PART B’=For Preparation of"SF'S'G' 53 orly Codes T FOMT Supplement 292-1. Show all.dates in month-day-year ordef, ) |
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth &ﬁye Dat

Dunham, Sarah W. - &oZ.
l FlEST: ACTION N : A

5-A, Code 1 B. Nature of Action 6-A. Code] 6-B. Nature of Action ’

gédep tn. al Authori NTE [ J- /Q’ﬂ‘)?/ /6. Code| 60: Legal Authorly = © T
#ﬂ %/3/75'529@/ 45// ) | ‘“

E. Code | 5-F. Legal Authority 6-E. Code| 6-F. Legal Authority-
7. FROM: Position Title and Number ° '115. TO: Position Title and Number
‘Environmental Protection Specialist Unclassified Duties (Supv. E 'PS')'
8. Pay P [9. 0cc. Code [10. Grade o Level 11, Step of Rate | 12. Total Salary 73, PayBass |16, PayPaa 17, 0cc. Code] 18, Grade or Levg |10, 59 o Fae |20, Total SazrylAward 21. Pay Bass
Gs | 0028 | 14 O 7% Zé_s PA OS2t /S | &/ o&
1A Basx Pay 128, Locaity A4 12C. AG. Base Pay 12D Other Pay 20A. Base Pay 208, Locaity Ady. 2. Aq. Basx Py 2womapay
14, Name and Location of Position’s Organiz;tion 22. Name and Location of Position's Organization
EPA! Asst. Admin. fgr Air and Radiation EPA, Asst. Admin. for Air and Radiation
Office of Atmospheric Programs OffJ.ce of Atmospheric Programs
Clean Air Markets Division . Clean Air Markets Division
Program Development Branch Program Development Branch
‘Washington, D.C. - 62063000 Washington, D.C. - 62063000
[EMPLOYEE DATA. ' ] 1
23. Vgterans Preference 24, Tenure 25. Agency Use 26. Veterans Preference for RIF
‘;:gggm 2 ‘loPo‘mI(:omoewanable 5—}&Pomu(:omoensabler30% l? :ggp.n;anonl 33%3?:\?3” l
27. FE! 28. Annuitant Indicator 3. Fa
30. Retirement Plan 31, Senvice Comp. Dalo 32. Work Schedule E " 33. Part-Timo Hours Per
Biweekly
A Vi E— — — . ) Py Period
[POSITION.DATA — ° N
34. Position Occupied . ‘ 35. A Category 36. Appropriation Code 37. Bargaining Unit Status
T i Seme - SES Carent Reserved 7% e-Bemt | 02/03 B 58D 10401A = ‘DA8042 oo/
*38, Duty Station Code 39. Duty Station (City = County ~ State_or Overseas Location)
//—d0 /0./00/ .| Washington, D.C. .
40. Agency Data T 42 43. 44. v
45, Educational Level 46. Year Degreo Attained | 47. Academic Discipline] 48, Functional Class 49, Citizenship 50. Veterans Status | 51. Supervisory Status
B ‘ép ‘ ?S O 30/ 0 )1 7]1-USA 8-OtherW 1/
[PART C —Revlews and_Approvals (Not o be used by requesting office.) - P |
1. Office/Function Inltials/Signatyre =~ Date Office/Function Initlals/Signature- * Date
A 450 Form npt required z&) / é-g Vja// W % <%/
7
B.
c. F.
2. Approval: | certify that the information entered on ‘this form is accurate and that the '| Signature Approval Dato
proposed action is in compliance with statutory and regulatory requirements.” r P 2 A, : z . ‘
CONTINUED ON R ' e - /56763
52:119 9 -333-6239
This is an ‘official’ document generated from the eOPF system. =




{PART D -~ Remarks by Requesting Office . , |
(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement? O ves O no

If “YES", please state these facts on a separate sheet and attach to SF'52.)
[PART E - Employee. Resignation/Retirement ]

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or retirement and
a forwarding address. Your reason may be considered in any future decision regarding
your re-employment in the Federal service and may also be used to determine your
eligibility for unemployment compensation benefits. Your.forwarding address will be
used primarily to mail-you copies of any documents you'should have.or any pay or

compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and 8506 of title
5, U.S. Code. Sections 301 and 3301 authorize OPM and agencies to Issue

regulations with regard to employment of individuals in the Federal service and their
records, while section 8506 requires agencies to furnish the specific reason for
termination of Federal service to the Secretary of Labor or a State agency in connec-

tion with administration of unemployment compensation programs.

The furnishing of this Information Is voluntary; however, failure to provide it may result
in your not receiving: (1) your copies of those documents you should have; (2) pay
or other compensation due you; and (3) any unemployment compensation benefits

to which you may be entitled. *

1.:Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avold generalizations.
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

[

2. Effective Date

3. Your Signature

[PART F = Remarks for SF 50

4. Date Signed

5. Forwarding Addross (Vumber, Street, Oity, State, ZIP Code)
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‘Standafd Form 1152 “ DESIGNATION OF BENEFICIARY' IMPORTANT

Title ‘:.1 g;:(;onganunl, UNPAID COMPENSATION OF Read instructions

- on back of duplicate
DECEASED CIVILIAN EMPLOYEE before filling in this form

INFORMATION CONCERNING THE EMPLOVEE:

NAME (Last) .(First) ’ ’ (Middle)

Do < avot (/Uoil'covH‘ _“

1= _ ‘GAR )

DEPARTMENT OR AGENCY IN WHICH EMPLOYED

(Department or agency) B ’ (Bureau) N {(Divislon)

I the emplo_/ee named above, cancelmg any and all prekus Deszgnatwns quenefwzary herctqfore made by me, do now:.desig-
nate the beneficiary or bengficiaries named below.to receive any UNPAID COMPENSATION due and payable afler my death. I under-
stand that this Designation of Beneficiary relates solely to money due as.defined in 5-USC. 5581, 5582, 5583, and in no way will
qffect: the disposztion of any.benefit which may; become payable under..the Retirement:or Gmup Lv’e Insurance Acts applicable to my
Government service. I further understand that this Deszgmtzon\qf Beneficiary will vémain in full force and effect until (1) expressly
changed or revoked by me in writing, (2) I trangfer to another agency, or (3) I am reemployed- by thé same or another department
or agency of the Government.

INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES:

Type or print first name, mlddle inltial, and last name T Type or print address (Including ZIP Code) of each beneflclary ‘Relationship

I hereby dzrecz, unless otherwzse mdwated above, that, U‘ more than one beneﬁcmry is named the sharefor anJ deceased benefz-
ctary who may predecease me shall be distributed equally among the surviving benefmarzes, or entzrely to the survivor: I understand

‘ that this Designation of Beneficiary shall be void if none of the designated benefzczames is'living at the time of my death. N

Lherebyj specifically reserve the right to cancel or change any designation ty'benefwzary, at any time, tn the manner and form
prescribed by the Comptroller General of the United States, and without knowledgé or consent of the bengficiary.

%m@/gmo 4 2%8’ gwxa}VUU”QU\kL

(Date of execullon-monlh. day. year) . ' (Signature of employee)
WITNESSES TO SIGNATURE: -

— . S - = y - = - Y - P -

ess) . .- " (Number and street) .. B " {Clty, State, and ZIP Code¢)
(INCLUDING ZIP CODE) OF EMPLOYEE

THIS SPACE RESERVED FOR'RECEIVING DATA
OF EMPLOYING AGENCY

|— . .- " . —-I to. (Indicate date and by whom reeelved)
DELIVER BOTH COPIES TO THE PROPER OFFICER OF YOUR AGENCY—DUPLICATE WILL BE NO’I‘ED AND RETURNED i

-
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IMPORTANT—The filing of this form will completely cancel any designation you may have previously filed. Be sure
to name in this form all persons you wish to designate as beneficiaries of any unpaid compensation payable at your death.

- <, fee f

*
- P S
. t

T sl "
. EXAMPLES OF DESIGNATIONS ¢

- - L

HOW To DESIGNATE ONE BENEFICIARY SRS

Type or print “";l"‘ﬁ ;l::: J:’q“"' and last name Type or priat sddress (Iocludiog ZIP Code) of each beneficary  *. |, Relationship -‘5::; g’e::nl:ﬁy
Ca.therine M. Jackson* "’ 2808 Southern.Avenue . °r -
. Williams, Indiana 46728 Sister All

W . L e
® . LY . t g W I

How To Dasxcum-: Mom-: THAN ONE BF.NEFICIARY s

TP OB s B Beacictary " A4 last name Type or print address (including ZIP Code) of each beneficlary Relationshlp | Sears 1o be hald 1o
Susan L. Brown** 110 Prince Strest
Anniston, New York 14607 ~Aunt One-fourth
Mary Joe Carson 230 Duke Street
Anniston, New York 14607 Niece One-fourth
Blizabeth H. Howard R301 State Street
Weaver, Ohio 444085 Mother One-half

How To DESIGNATE A CONTINGENT BENEFICIARY

Type of priot mzm ::::l“%l‘nl”m aod l“' pame ) . ;'?VPG 95!’5311‘! address %(l;cvludl‘p(‘yzﬁ; Code) of each beneficlary v .l'tzhﬁor:ol;fp S::: 't;::e‘nwl dto
William J. Johnson, if lving 244 South Ann Street
Olney, Georgla 31204 Father All
Otherwise to: 244 South Ann Street
Sarah L. Johnson Olney, Georgia 31204 Sister All

-

How To CANCEL A DESIGNATION OF BENEFICIARY SO THAT AMOUNT DUE WILL BE PAYABLE AS PROVIDED IN THE LAwW

Type or print first name, ‘middle Initial, and last name i : o Share to be paid to
of each beneficl ' Type or print address (Including ZIP Code) of each beneficlary Relationskip 1 éach benefld]

Cancel prior designations

*Do not write name as C, M, Jackson or as Mrs, John H, Jackson,
**Be sure that the shares to be paid to the scveral beneficlaries add up to 100 percent.

This is an ‘official’ document generated from the eOPF system.





